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MNpeamOyna (4iHHOCTI)

Preface (vaiues)

Llieto AHTUKOpynuifiHoto nporpamolo (pani - Tlporpama)
ToBapucTBO 3 OOMEeXEeHOo0 BiAnNoOBiAaNbHICTIO
«MEFATPEWLO IT» (aani - Komnatig), ycsigomnooun
BIATIOBIAANbHICTL 32 YyTREPAXKEHHA L{IHHOCTEW BepXoBeHCTBa
npasa Ta JobpodecHocTi, nparHydu 3abesneuysaTty CBIl
cTanuit po3suTOoK, AGatouy NPo BRacHy Ainosy penyrauiv, Ans
380XOMEHHS]  BUKOPUCTaHHA A0OpPOCOBICHOI  KOMepLifROT
NpaKTUKK, a TakoX B iHTepecaX, 30Kpema, ane He BUKIIOYHO,
CBOIX 3aCHOBHUKIB, NpaLiBHUKIB, AiNOBUX NapTHepiB, KNieHTIB
nporonowye, wWo 1 3aCHOBHWKU (y4acHUKW)?, opraHu
ynpaeniHHg, nocagosBi ocobw Ta npauiBHuKM Yy CBOIK
OIANBHOCTI, @ TakoX Yy npaBoBigHOCKMHAX (3  AiNOBUMUK
naprHepamu, opraHamu AepXaBHO! BnagW, opraHamu
MICLIEBOTO  CamOBpAAYBaAHHS, [HIUMMW  IOPUAUUHUMK  Ta
tisuyrumi - ocoBamm  KepylThCa  NPUHLMNOM  HyMNbOBOY
TOMEPaHTHOCTI A0 KOpynuil y ByAb-akvX 1T (hopmax Ta nposasax
i BYXyBalOTH (BXWBATUMYTD) BCIX 3axoais Wopo 3anobiralHs,
BUSIBNEHH Ta  NPOTMAIT  Kopynuii, nepeabavueHux
3akoHofaaBcTBOM, Ta uicto MNporpamoto.

Limited Liability Company MEGATRADE IT (hereinafter the
Company), being aware of the responsibility for affirming the
values of the rule of law and integrity, striving to ensure its
sustainable development, taking care of its own business
reputation, in order to encourage the fair trade, as well as for
the benefit, including, but not limited to, of its founders,
employees, business partners, and customers, declares by
this Anti-Corruption Programme (hereinafter the Programme)
that its founders (members),2 management bodies, officials,
and employees in their activities, as well as in legal relations
with business partners, state authorities, local governments,
other legal entities, and individuals, shall be guided by the
principle of zero tolerance of corruption (zero-tolerance
principle} in any of its forms and manifestations and shali take
(will take) all measures provided for by law and this
Programme to prevent, detect, and fight corruption.

KoMnaHist 3asBnsie npo CBOIO MPUHLMNOBY nO3UUilc Ta
3aCYIKYE KOPYNUito SIK HEe3aKOHHWW Ta HeeTuuHui cnocid
BeleHHs AisnbHOCTI.

The Company declares its principled position and condemns
corruption as an iflegal and unethical way of conducting
business.

I. 3aranbHi NONOXeHHA

l. General remarks

1. BuzHaueHHA TepMmiHIiB

1. Terms and definitions

1. Y uint MNporpami HaBefeHi TePMIHN BXUBAIOTLCA Y TakuX
3HAYEHHRAX:

1. For the purpose of this Programme, the following terms shall
have the following meanings:

BnarofiiHa
RISNbHICTb

nobpoeinbHa ocobucta Ta/abo MaitHoBa
AONOoMOra, aka HanpaeneHa Ha CnpusaHHa
3aKOHHUM iHTEepecam OAEpKyBauyis
BnarofinHoi  AoNOMOrKM Yy  BUSHAYEHUX
3aKoHOM chepax BnaroaifHol AisnbROCTI,
wo He  nepeabauae  ofepKarHA
KomnaHrieto npubyTky, a TakoX cnaarty
Oyab-akol BuHaropoan abo KomneHcawlii
KomnaHii Bif imeHi abo 3a fopyyeHHAM
ofep:xysaua bnaroginitol gonomorv

Brecok Ha rpPOLLOBI KOLIT# YiA iHILIE MaWHO, nepesark,

NigTPUMKY Aifibry,  MOCNYrY, NO3WKU  {Kpeauth),
NOMTUYHOT HemarepianbHi aktvsy, Oyab-AKi  iHWi
naptil BUroan HemarepianbHOro abo

HErpouIoOBOr0  XapakTepy, CROHCOPCTBO

KomnaHieto 3axogiB uu iHWO! AiAnbHOCTI
Ha nigTpuMky naptil, ToBapu, poBotu,
nocnyru, Hapnadi Komnatieto 6esonnarHo
Y Ha ninbroBux ymosax (3a UiHOw,
HWKYOIO 32 PUHKOBY BapTICTh IAEHTUMHUX
abo noAibxux pobit, Torapis Ta nocnyr Ha
signosigHomy PUHKY), OTpUMaHi
nonituyHolo  naprtielo, 11 micuesolo
opraHisaujeto, sxa B YCTaHOBNEHOMY

Charity shall mean voluntary personal and/or
property assistance aimed at promoting
the legitimate interests of recipients of
charity support within the charity areas
provided for by law, which does not imply
the Company’s profit earning, as well as
paying any remuneration or
compensation to the Company for or on
behalf of the recipient of charity support
shall mean money or other property,
advantages, benefits, services, loans
(credits), intangible assets, any other
benefits of an intangible or non-monetary
nature, the Company’'s sponsorship of
events or other activities in support of a
party; goods, works, and/or services
provided by the Company free of charge
or on preferential terms (at a price lower
than the market value of identical or
similar works, goods, and services on
the relevant market) received by a
political party andfor its local
organisation that has duly obtained the
status of a legal entity

Donor
fo a

party

support
political




Hinoea
FOCTUHHICTD

Hinosi
BIAHOCWHY

Hinosi
napTHepu

3aoxouyioui
nnarexi

Kopynuifitui
puaunk

HenpapomipHa
suroga

Hynbosa
TONEPaKTHICTb
L0 Kopynuif
MpepcTaBHuK
KomnaHit

OdviviitHa
ocoba

nopsaky Habyna cratycy 1OpUAUYHOL
ocobu

npeacTaBHULbK  3axoau  (Hanpuknag,
Ainosi cHiaxnku, obign, Bevepi, dyplueTy,
Aeryctauii, iHWi 3axoan (koHdepeHLy,
KyNbTYpHi  Ta  CNOPTUBHI  3axoAawu)),
BIiALLKOAYBAHHA  BUTPAT Ha  AOpPOrY,
npoxusaHHs, iHWI BuAW BuTpar, sKi
3giicHol0THCS KoMnadielo abo CToOCoBHO
Komnauii 3 MeTol0 BCTAHOBIIEHHS 4w
HanaroKeHHst HinoBuX BigHocUH abo 3
[HLLIOIO METO!0, TOB'A3aHOI0 3 AiIANbHICTIO
Komnanii

BigHoCcHHKW miX Komnadieio T1a AiNocBUM
napTHepoM, NOB'H3aHWi 3 4inoBoig,
npodecifiHoio uu rocnoAapcbkolo
JisnbHicTio Komnasil, WO BUHWKIK Ha
niactasi npaBouMHY abo  3AiliCHeHHSs
Komnasieo {HWoT  AisnbHOCTI 14
nepeadavaloTs  TPUBAMICTb  ICHYBaHHS
nicns iX BCTGHOBNEHHS

ropuanYHI Ta/abo isnyni ocobu, 3 aKuMMU
KomnaHisn nintpumye, Bctynae abo mae
Hamip BCTYNUTY B AiNoBi BIAHOCUHW
HeombilliiHi  Ta  He3axkoHHi  nnarexi
opiiHnm ocobam 3 MEeTOoI0
CNPUAHHA/NPUCKOPEHHRA/CMIPOLLEHHA YK, Y
NeBHUX BUNAAKAX, HANEXHOIo BUKOHAHHS
BCT@HOBNEHUX 3aKOHO1aBCTBOM
npouenyp, ski Komnadia mae 3aKOHHe
npaBo OTPUMYBATY, HE 3LINCHIOKOUYM TAKMX
nnarexis

iIMOBIPHICTb BYMHEHHS KOpyNUiiHoro abo
noB'si3aHoro 3 Kopynuieto
NpasonopyLIeHHs, IHWOro MNOpPYLIEHHSN
3akoHy Ykpainu «[po  3ancbiraHHs
Kopynuil», WO HeratuBHO BrAMHE Ha
AisnsHicTb Komnawil
rpowosi  xowTtkn abo
nepesary, ninbray, nocnyru,
HematepianbHi akTueW, Oyab-aki  iHLL
BUroaun HemarepianbHoro yu
HerpoLLosoro xapakrepy, AKi
NPONOHYIOTL, OBILATb, Ha[alTb 4w
oAepXyioTh 6e3 3aKOHHWX Ha Te nigcTar
abconoTHa HeTeprnvuMicTb A0 Kopynuil vy
Oynb-akux i nposiBax

iHile  MatiHo,

ocobBa, ynoBHOBaXeHa B YCTaHOBIEHOMY
nopsaky #istty Bif iMeri abo B iHTepecax
Komnanii y B3aeMOBIAHOCUHAX 3 TPeTiMU
ocobamu

ocoba, ynosBHOBaXeHa Ha BUKOHaHHS
yHKUin  gepxaBu  abo  miclesoro
camMoBpsAAyBaHHs, BiANOBIAHO A0 NYHKTY 1

Business
hospitality

Business
relations

Business
partners

Incentive
payments

Corruption risk

Improper
advantage

Zero-tolerance
principle
Company’s
authorised
representative

Public officer

shall mean entertainment (e.g. business
breakfasts, lunches, dinners, stand-up

parties, tastings, other events
(conferences, cultural, and sports
events)), reimbursement of travel

expenses, accommodation and/or other
types of expenses provided by the
Company or in respect of the Company
in order to establish business relations or
for networking or for any other purpose
related to the Company's operation

shall mean relations between the
Company and a business partner related
to the Company’s business,
professional, or economic activities,
which arose out of a transaction or the
Company’s other activities and provide
for the continued existence after their
establishment

shall mean legal entities and/or
individuals with whom the Company has,
starts, or intends to have business

relations
shali mean unofficial and illegal
payments to officials in order to

facilitate/accelerate/simplify or, in certain
cases, for the proper performance of
procedures established by law, which
the Company may legally receive without
making such payments

shall mean the probability of committing
a corruption or corruption-related
offense or any other violation of the Law
of Ukraine on Prevention of Corruption,
which  will negatively affect the
Company’s operation

shall mean money or other property,
advantages, benefits, services,
intangible assets, any other benefit of an
intangible or non-monetary nature that
are offered, promised, given, or received
without legal grounds

shall mean absolute intolerance of
corruption in any of its manifestations
shall mean a person authorised to act in
the prescribed manner on behalf of or in
the interests of the Company in relations
with third parties

shall mean a person authorised to
perform the functions of the state or local
governments under Article 3 (Part 1,




CnoHcopcbka
AifNbHICTb
{CNoHCOPCTBO)

yacTuHu nepuiol ctarTi 3 3akony Ykpalhu
«[Mpo 3anobiraHHst xopynuii;

ocoba, ska npupiBHIOETECS A0 OciB,
YNOBHOBZKEHUX HA BWKOHAHHA DyHKLINA
Aepxasu abo micLeBoro
caMoBpAlYBaHHS, BINOBIAHO A0 NYHKTY 2
YacTUHK neptlol ctatTi 3 3aKoHy YrpaiHu
«[1po 3anobiradHs kopynuii»;

npauiBHUK naTpoHaTHof cnyxou
BignoBiaHo Ao cratTi 92 3akoHy YkpainHu
«Mpo aepxasHy Cryxoy»;

KanaupaTt Ha nocT lNpesuaeHta YkpaiHu
Ta KaHAKAAT Y HapoaHi genyTtaTtu YKpaiHu,
3apeecTpoBaHui y AOPSLKY,
BCTAHOBIIEHOMY 3aKOHOM,;

KepiBHUWK,  iHWa  rnocagoa  ocoba
FOCMOAAPCbKOro TOBApPUCTBA, Y AKOMY
hepxaBHa abo KOMyHanbHa Yactka
nepesuilye 50 BiACOTKIB;

nocagoBa ocoba iHO3eMHO! Aepxasu
(ocoba, sdka ofiimae nocagy B
3aKOHOJaB4OMY, BUKOHaB4omy  abo
CYAOBOMY OpraHi iHO3eMHOI Aepxash, y
TOMY 4WCni NPUCsXHI 3aciparteni, iHwa
ocoBa, sika 3pilicHIce YHKUIT pepxasu
Ana iHO3eMHOI AepxaBu, 30kpema Ans
HepXxaBHOro oprany abo [AepXaBHOro
nianpuemcTaa);

iHO3eMHWUI TpeTeWcbkuit cyaas, ocoba,
YNOBHOBAXEHA  BUpILLYBATW  LUBIAbHI,
KoMmepuiiHi abo Tpyposi cnopu B
iHOZEeMHIN aepxasi y nopsaaky,
anbTepHaTUBHOMY CYAOBOMY;

nocanoea ocoba MixxHapoAHO! opranizauif
(npauiBHUK MbKHapOoAHOT opraHisauii um
Oyab-aka iHWwa ocoba, ynoBHOBaXeHa
Takolo opraxizauieto fiaTy Biag 17 imeni);
YneH  mMbKHapogHO!  naprnamMeHTChKol
acambnet, y4acHUKoM AKoT € Yxpaina,
cyans i nocapnoba ocoba MixHapoOaHOro
cyny

[obpoeinsHa matepianbHa, thiHaHcosa,
opraHisauiiHa Ta iHwa  nigTpuMKa
KomnaHieio Oyab-skoro 3saxogy abo
DiANbHOCTI 3 MEeTol nonynsipusadif
HalimeHyBaHHA Komnawii, 3HakiB Aans
ToBapis Ta nocnyr Komnaii

Clause 1) of the Law of Ukraine on
Prevention of Corruption;
shall mean a person who is equated to
persons authorised to perform the
functions of the state or local
governments under Article 3 (Part 1,
clause 2) of the Law of Ukraine on
Prevention of Corruption;
an employee of the executive suppoit
service under Article 92 of the Law of
Ukraine on Civil Service;
a candidate for the post of the President
of Ukraine and a candidate for People’s
Deputies of Ukraine registered in the
manner prescribed by law;
an executive or other official of a
commercial partnership where the state
or municipal share exceeds 50 per cent;
an official of a foreign state (a person
who holds a position in a legislative,
executive, or judicial body of a foreign
state, including jurors, and/or another
person performing state functions for a
foreign state, in particular for a state
body or a state-owned company),
a foreign arbitrator, a person authorised
to resolve civil, commercial, or labour
disputes in a foreign state in the manner
alternative to judicial procedure;
an official of an international organisation
(an employee of an international
organisation or any other person
authorised by such an organisation to act
on its behalf);
a member of the international
parliamentary assembly, of which
Ukraine is a member,
a judge and an official of an international
court

Sponsorship shall mean voluntary material, financial,
organisational, and other support by the
Company of any event or activity aimed
at the promotion of the Company’s name
and its marks for goods and services

2. IHWwi Tepminy B Uiti Tporpami BXMBAIOTbCH Y 3HAYEHHSIX,
HaBepeHuX y 3akoHi Ykpaidu «[po sanobiraHHs Kopynuii».

2. Other terms herein shall be interpreted as defined in the Law
of Ukraine on Prevention of Corruption.

2. MeTa Ta cthepa 3acTocyBaHHs

2. Purpose and scope

1. MeToio uiei Mporpamu € 3abesneverHsi OyHKLIOHYBaHHSA
edexTuBHOi cucTemu 3anobiraHHs Ta npoTUAIT Kopynuii,

BianoBiAHOCTI

AisnbHocTi Komnanii BUMOFam

1. The purpos of this Programme is to ensure the functioning
of an effective system for preventing and fighting corruption as
well as the Company's compliance with the anti-corruption law,
taking into account the world’s best practices.




QHTUKOPYNULINHOTO 3aKOHOASBCTBA 3 YPaXyBaHHAM Kpaliux
CBITOBMX NpPaKTuK.

2. Ula MNporpama BCTAHOBAIOE KOMIIIEKC 3aXogiB (npaswn,
cTanpaptis | npodeayp) woao sanobiranHs, BUABMEHHA Ta
nporuaii kopynuii B Aaisnbrocti Komnawii, He MeHwmit 3a
obcsarom Ta 3MiCTOM HiK nepenbavenuit 3akoHoM YkpaiHu
«Mpo 3anobiraHHa Kopynuif» Ta TWUNOBOK aHTUKOPYNLIIAHOW
fporpaMol  IpuANYHOT  0cobK, 3aTBEepPAKEHOID HaKa3om
HaujoHansHoro areHTcTBa 3 nuTaHb 3anobiranHs Kopynuii N
794/21 Big 10.12.2021 poxy.

2. This Programme establishes a set of measures (rules,
standards, and procedures) for the prevention, detection, and
fight against corruption in the Company’s activities at least
equal in scope and content to that provided for by the Law of
Ukraine on Prevention of Corruption and the Model Anti-
Corruption Programme of a Legal Entity approved by Order
No. 794/21 of the National Agency on Corruption Prevention
dated 10 December 2021.

3. 3axoau wono 3anobiranyn, BUABIEHHSA Ta yCyHeHHA abo
MiHiMi3aLil KOPYNUIRHUX PUBKKIB BUSHAIOTLCA NPIOPUTETHUMMN
y aisnbHocTti Komnawii.

3. Measures to prevent, identify, and eliminate or minimise
corruption risks shall be recognised as priorities for the
Company in its operation.

4. lla Tlporpama € OOOBR'A3KOBOI0 AN  BUKOHAHHS
3acCHOBHMKamMKi  (y4acHuKamu), KEpPiBHUKOM,  OpraHamu
ynpasniHxs, nocanoBuMu ocobamu yeix piBHiB,

npaudiBHukamu, npeacrapHukamyu KomnaHil 1a ocobamu, sk
NPOXoAsiTL HaBYaHHA y KomnaHil ui BUKOHYIOTH NeBHY poboTy
Ha nigcTaBi UMBINbHO-NPaBOBMX AOroBOPIB, YKNageHwux 3
Komnatieto.

4. This Programme shall be mandatory for the Company's
founders (members), executive, management bodies, officials
of all levels, employees, the Company's authorised
representatives, and persons who are trained at the Company
or perform certain work under civil law contracts concluded
with the Company.

5. Us nMNporpama € obop's3koBol0 AnsA ycix cyb'ekriB
rocroAaploBaHtst  (AOMIpHIX nignpUemMcTs, BifOKpeMNEeHnX
nigposginis, diniii, npeacrasHuuUTe), Hag skumu KomnaHis
3AIACHIOE KOHTPOSb.

5. This Programme shall be mandatory for all economic
entities (subsidiaries, separate subdivisions, branches, and/or
representative offices) controlled by the Company.

6. s MNporpama 3acTocoByeTbCst Y BCIX cdrepax AistnbHOCTI
Komnawii, y Tomy uuchi y BigHOCUHax i3 ginoBumu
naptTHepamy, odiliiHuMu ocobamu, opraramut HepxasHO|
BagW Ta opraHamu MiCUeBOrO caMoBpRAYBaHHA, HLIKUMUK
OPUANIHUMY Ta (hisuuHuMy ocobamu.

6. This Programme shall apply in all spheres of the Company's
activities, including in relations with business partners, public
officials, state authorities, and local governments, as well as
with other legal entities and individuals.

7. lMonoxeHHa ujopo OOOB'A3KOBOCTI [OTPUMaHHS Ta
BUKOHaHHs uiel [lporpamu  BKAKYAOTHCA A0 NpaBwil
BHYTPILLIHBOrO TPyAoBOro posnopagky Komnadii, nonoxeHb
Npo CTPYKTYpPHI niaposainu, BCiX TpyaoBUX L0Orosopis, Y TOMY
YUCAi KOHTPAKTIB, Ta NOCaA0BUX IHCTPYKLIA.

7. Provisions regarding the mandatory compliance herewith
and implementation hereof shall be included in the Company's
internal labour policy, regulations on structural units, all
employment agreements, including contracts, and job
descriptions.

8. Liio Nporpamy 3aTeepxeHo Haka3om KepiBHuka Komnanii
ficnst 1 oBroBoperHs 3 nocagosumi ocoBamy Yeix pisHis Ta
rpadisHukamu Komnatii.

8. This Programme has been approved by the order of the
Company’s executive following discussion with officials of all
levels and employees of the Company.

9. CkaHoBaHué TekcT Uiel [Nporpamut HasBHUEA Yy nocTiitHomy
BigkpuToMy pocTyni Ha Beb-canti KomnaHii Ans npauisHuUkis,
nocagosux oci® yciXx piBHIB, oOpraHis  ynpasniHHS,
npeacTasHukiB Komnatil, 2 Takox gns 1 4inoBux naprHepis.

9. The scanned text of this Programme shall be publicly
available on the permanent basis on the Company's website
for employees, officials of all levels, management bodies, the
Company's authorised representatives, and its business
partners.

3. BipnoBinankHe nigepcTBO, AinoBa penyTauina ta
BoGpoyecHicTb

3. Responsible leadership, business reputation, and
integrity

1. Kepisruk, oprasu ynpasniHHsa, nocagosi ocoby ycix pisHis
Komnaxii OepyTe Ha cebe 30008B'a3aHHA  OCOOMCTAM
APUKNAAOM eTUYHOT NoBeAiHkW dopmysaTH Y npauiBHUKIB
KomnaHii HynbOoBY TONEPaHTHICTbL B0 KOPYNL|i, L0 € OCHOBOIO
AiNOBOT KYNbTYPW, NOBCAKASHHOT AINOBOT NPaKTUKK Ta AinoBol
penyTtauii KomnaHii, ZoTpumMarHs Kofgekcy nosesiHku Ta eTuku
Komnanii.

1. The Company's executive, management bodies, and
officials of all levels shall undertake to form by their personal
example of ethical behaviour zero tolerance of corruption in
the Company's employees, which is the basis of the
Company's business culture, day-to-day business practice,
and business reputation, adhering to Code of Conduct and
Ethics of the Company.

2. KepisHuk, opranu ynpasninHs Komnadii epytb Ha cebe
3000B'A3aHHSA AEMOHCTPYBaTV NiAEPCTBO Ta BifNOBiganbHICTh
CTOCOBHO:

2. The Company's executive and management bodies shall
undertake to demonstrate leadership and responsibility in
terms of:




1} AOTPUMAHHA BUMOT aHTUKOPYNLIMHOIo 3aKOHOAaBCTBA;

1) compliance with the requirements of anti-corruption faw;

2) 3abeaneveHHs HanNeXHOro BNPOBAMMEHHS, edeKTUBHOIo
OYHKUIOHYBaHHS,  NepioAWYHOro  aHanisy, CBOE4acHOro
nepernsay Ta YAOCKOHaneHHs cuctemu 3anobiraHHa Ta
npoTuAit kopynuii 8 Komnawii 3 METO0 HanexHoro pearyBaHHs
Ha xopynuifHi pusnkn B gisnbHocti KomnaHii,

2} ensuring of proper implementation, effective functioning,
regular analysis, timely review and improvement of the
Company’s system for preventing and fighting corruption in
order to properly respond to corruption risks in the Company’s
operation;

3) noWMPEHHs KyNbTYpW HyNboBOT TONEepaHTHOCTI RO Kopynuil
y BCiX cthepax gisinbHocTi KomnaHil;

3) promoting of the zero-tolerance principle in all spheres of
the Company’s operation;

4) npusHadyeHHs Ha nocagy ocobu, BignoBiganbHO! 3a
peanisadito uiei lNporpamn  ("ani - YnoBHOBaxeHu#),
3abesneyeHHs i) HaneXHuMmu MarepianbHuMmM  Ta
opraHisauiiiuMu  ymoBamu npaui, CNPUSHHS BUKOHAHHIO
YNnoBHOBaXEHUM 3aBgaHb Ta (yHkUilh, nepeadayeHux
3akoHom Ykpaiku «[po 3anobiraHHs Kopynuii» Ta uiekl
Mporpamoto,  3abe3neyveHHs  He3aneXHoCTi  JianbHOCTI
YNOBHOBaXXEHOTO;

4) appointment of the person responsible for the
implementation of this Programme (hereinafter the
Commissioner), providing him/her with the appropriate
material and organisational working conditions, assisting the
Commissioner in the performance of tasks and functions
provided for by the Law of Ukraine on Prevention of Corruption
and this Programme, ensuring the independence of the
Commissioner’s activities;

5) 3aoxoueHHs1 nocanoBux ocib ycix piBRIB 40 AeMOHCTpaLii
nigepctBa B 3anobiraHHi Ta npoTuAil kopynuii y mexax ix
NMOBHOBAXEHb),

5) encouraging officials of all levels to demonstrate leadership
in preventing and countering corruption within their powers;

6) cnpsimyBaHHs npauiBHUKIB Ha RIATPUMKY aHTUKOPYRLIAHOY
nonituk Komnaxii ta 3gilicHeHHst 0coOUCTOro BHECKY B
pes3ynbTaTUBHICTL cucTemn 3anobiraHks Ta npoTUAil kopynuii,
AotpumanHs Kogekcy nosefiHku Ta eTuky KomnaHir;

6) guiding the employees to support the Company's anti-
corruption policy and make personal confributions to the
effectiveness of the system for preventing and fighting
corruption, adhering to the Code of Conduct and Ethics of the
Company;

7) iHdopMyBaHHS Npo NOMNiTUKY 3anobiraHHs Ta npoTuail
KOpYNUiT AK BcepeauHi Komnawii, TaK i y B3aemoBijHoCUHax 3
AinoBumu napTtHepamy, odilinHKiMK ocobGamu, opraHamu
AepXKaBHO! Bnagw, opraHamy MICLEeBOro camoBpsAyBaHHS,
HLUWMMY ©opUAYYHAMY Ta dizuuHumMK ocobamy;

7) informing on the policy of preventing and fighting corruption
both within the Company and in relations with business
partners, officials, state authorities, local governments, as well
as other legal entities and individuals;

8) sabesneuvenHss BignosigHo Ao 3axkory YkpaiHum «[lpo
3anobiranHs Kopynuily yMoB Ans nosifoMNeHHs iHdopmatlii
npo MoXnuBi thaxTi KopynuiiHux abo NoB'A3aHUX 3 Kopynuieto
npasonopytlenb, iHWWUX nopyleHb 3akoHy Yxpaiun «[lpo
3anobiraHHs Kopynuiiy;

8) providing under the Law of Ukraine on Prevention of
Corruption the conditions for reporting information on possible
corruption or corruption-related offences and other violations
of the Law of Ukraine on Prevention of Corruption;

9) AoTpumaHHst NpaB Ta FapaHTil 3axucTy BUKPWBaYIB,
nepepbavenux 3akoHom  Ykpainn  «flpo  3anobiranHs
Kopynuii;

9) compliance with the rights and guarantees of protection of
whistleblowers provided for by the Law of Ukraine on
Prevention of Corruption;

10) cBOEYACHOrO Ta HaNEeXHOro pearyBaHHs BIANOBIAHO A0
3aKOHY Ha QakT¥h BUMHEHHS (MOXMUBOIO  BUYUHEHHS)
kopynuiihux abo nos'A3aHuX 3 KOPYMUIEId NpaBonopyLieHb
yrieHamu opraHiB  ynpaeniHHa Komnauii, nocagosumu
ocobamu ycix piBHIB, MpauiBHukamu.

10) timely and proper lawful response to the commission
(possible commission) of corruption or corruption-related
offences by the members of the Company's management
bodies, officials of all levels, and employees.

4. Hopmu npodpeciiiHoi eThku

4, Rules of professional conduct

1. 3acHOBHUKM (yuyacHuku), kepiBHuK KomnaHii, Ynexu opradis
ynpasnidHst, nocagosi ocobu ycix piBHiB, YNOBHOBaXEHWUA,
fipaliBHuk Ta npeacTasHukn Komnawil nig 4ac BUKOHaHHA
CBOIX NocafoBuX (HOroBipHuX) 000B'A3KIB:

1. The Company’s founders (members), the Company's
executive, members of its management bodies, officials of all
levels, the Commissioner, as well as the Company's
employees and authorised representatives, while performing
their official (contractual) duties, shall:

1) HEYXWUNLHO AOAEPKYIOTbCA 3aranbHOBM3HAHWUX ETUYHUX
HOpM noBepiHkv Ta Bumor Kopekcy NOBERIHKW Ta eTukn
KomnaHir;

1) strictly observe generally recognised ethical rules of
conduct and the Company’s Code of Conduct and Ethics;

2) TonepaHTHO | 3 roBarolo CTaBnAATbCA A0 TNONITUYHKUX
fIOrnsiAis, i4eonoriuHMX Ta peniritinx nepekoHaHb iHnX ocib;

2} treat other people’s political views and their ideological and
religious beliefs with folerance and respect;




3) nioTb, HesBaxalouu Ha ocobucTi iHTepecu, ocobucte
cTaBneHHs Jo Byab-akux ocib, Ha cBOT NONITU4HI, iZeonoriyHi,
penirifini abo iHWwi ocoBUCTi nornsan Y nepekoHaHHs;

3) act regardless of their personal interests, personal attitude
towards any persons, their political, ideological, religious, or
other personal views or beliefs;

4) He pOo3TONOLWYIOTL | HE BUKOPUCTOBYIOTH KOHMiAeRLiHOT
iHdbopmalii, o ctana M BiAOMa Y 3B'A3KY 3 BUKOHaAHHSM
CBOIX 10CaZoBUX (AOroOBIPHUX) OOOB'A3KIB, KpiM BUNapgkis,
BCTGHOBIEHWUX 3aKOHOM,;

4) not disclose or use confidential information that has become
known to them in connection with the performance of their
official (contractual) duties, except in cases provided for by
law;

5) KOMMETeHTHO, BYACHO, pPe3ynbTaTWBHO | BIANOBIAANLHO
BUKOHYIOTL TNocagoBi (AoroBipHi) oBOB'H3KW, pilleHHs Ta
[OpyuYeHHa opradiB | nocagoBux OCID, SKUM  BOHY
nmianopaaxKoeaHi, niasBiTHi abo NiQKOHTPOMbHI, Ta He
JONYCKaloTb 3roBXWBaHb Ta HEeEKTUBHOIO BUKOPUCTAHHS
KOLUTIB | MaikHa Komnasil.

5) competently, timely, efficiently, and responsibly perform
their official (contractual) duties, as well as decisions and
instructions of the bodies and officials to whom they are
subordinate, accountable, or controlled, and shall prevent the
misuse and inefficient use of the Company's funds and
property.

2. 3acCHOBHUKM (y4YacCHUKM), KepiBHUK, OpraHu ynpasmiHHs,
nocagoBi ocobu ycix pisHiB, YROBHOBaXKEHWHW, NPaLiiBHUKK,
npeacTaBHuki Komnasil yTpuMyloTbest Bifl SIBHO 3OYUHHUX
4iR, pileHb Ta AOpPYYEeHb Ta BXMBAIOTH 3aXOAIB OO0
CKacyBaHHA TakuX pilleHb | AopYYeHD.

2. The Company’'s founders (members), the Company's
executive, its management bodies, officials of all levels, the
Commissioner, as well as the Company's employees and
authorised representatives shall refrain from clearly criminal
actions, decisions, and instructions and shall take measures
to cancel such decisions and instructions.

3. Mocagosi ocobu ycix piBHIB, YNOBHOBAXEHWUIA, NIPALIBHIAKA,
npeacTasHukn  Komnahii 3obos'asaHi  yrpuMysatucs Big
BUKOHAHHSt pillleHb YW AOPYYEHb KEPiBHUL{TBA, sIKi € SIBHO
3NOYUHHUMMK,

3. The Company’s officials of all levels, the Commissioner, as
well as the Company's employees and authorised
representatives  should  refrain  from  implementing
management’s decisions or instructions that are clearly
criminal.

4. Y pasi OTPUMBEHHS ATt BUKOHAHHS pitleHb YW AOpYYEeHb, Ak
€ SIBHO 3MCUMHHUMMK, Mocajgosa ocoba, YNoBHOBAKEHWH,
npauisHuk, npeactasHuk KomnaHsii NOBUHEH HerailHo B
nNUCbMOBIA  hopmi  nosigoMuTy Npo ue OGe3nocepenHboro
kepiBHuKka abo KepisHuka KomnaHii, abo T 3acHOBHUKIB
(yyacHuKiB) Ta YNOBHOBaXEHOTO.

4. Should a Company's official, the Commissioner, employee,
and/or authorised representative receive for execution any
decision or instruction that is clearly criminal, he/she must
immediately notify thereof his/her immediate supervisor or the
Company’s manger, or its founders (members) and the
Commissioner.

5. lMocagosy 0coBy, YNOBHOBAXEHOrO, rpaliBHuKa He MoXe
©YTU 3BINBHEHO UM NPUMYLLEHO A0 3BiFIbHERHS], MPUTATHYTO A0
AuncuunnivapHo! BignosiganbHOCTi YW niaaaHo 3  Boky
KepiBHWUUTBA iHWIMM HeraTuBHWM 3axoaam Bruey abo 3arposi
TakuxX 3axofiB BNAMBY Y 3B'A3KY 3 BiIMOBOIO Bifj BUKOHAHHS
pilLieHb Yi AopyYeHb, sKi € SBHO 3MOUYNHHUMMU.

5. An official, the Commissioner, or an employee cannot be
dismissed or forced to resign, held disciplinarily liable or
subjected or threatened to subject to other negative influence
measures by the management in connection with the refusal
to implement decisions or instructions that are clearly criminal.

6. Nocaposi ocobu, npauisnvku Komnaxil, YrioBHoBaxeHwi He
MOXYTb GyTu NpUTArHYTI Ao AvicuunniapHol
BIANOBIAANbLHOCTI 3a BiAMOBY BIiA ydyacTi B KOPYNUiAHWX
AISHHAX, HaBiTb SKILC Taka BiAMOBa MOXe NpuU3BecTU A0
BTpaTy KomnaHielo kOHKypeHTHO! nepesaru abo noTeHuiiHo|
BUrOA V.

6. The Company’s officials, employees, and the Commissioner
cannot be held disciplinarily liable for refusing to participate in
corrupt practices, even if such refusal may lead to the
Company losing a competitive advantage or potential benefit.

ll. MpaBa, o6oB'A3KY, 3a60POHU

Il. Rights, obligations, prohibitions

1. MpaBa Ta 060B'A3KN 3aCHOBHUKIB {y4yacHuUKiB),
KepiBHMKA, YIeHiB opraHis ynpasniHHs, nocagoBux ocié
ycix piBHiB, npauiBHUKIB (KpiM YNOBHOBaXeHOrO) Ta
npeacTaBHuKis KomnaHil

1. Rights and obligations of the Company’s founders
{(members), executive, members of its management
bodies, officials of all levels, employees (other than the
Commissioner} and the Company’s authorised
representatives

1, 3acHoBHUKK (yyacHUKK), kepiBHuk KomnaHii, uneHu opraris
ynpaBRiHHa, nocafosi ocoby ycix pisHiB, npauiBHuKK Ta
npeacTasHuky Komnasii MatoTe npaso;

1. The Company's founders (members), executive, members
of its management bodies, officials of all levels, employees,
and the Company's authorised representatives shall be
entitled to:




1) Hapasartu
porpamu;

nponosuyil  oA0  YAOCKOHANeHHs  uiel

1) provide proposals for improving this Programme;

2) seepTaticsa A0 YNOBHOBAXEHOTO 3@ KOHCynbTallisMi Ta
PO3'ACHEHHSMW LORO BUKOHaHHS Uiel [porpamy, iHWKUX
BHYTPIWHIX AokymeHTiB Komnaii cTocoBHO 3anoGiraHHs
KOPYALiT, aHTUKOPYHUIAHOIO 3aKOHOAABCTEA;

2) apply to the Commissioner for advice and explanations on
the implementation of this Programme, other internal
documents of the Company regarding the corruption
prevention, and anti-corruption law;

3) oTpumysaTty Big YMOBHOBaXKEHOrO pekomeHaauil 1joAo
noaansmx A y pasi, sixwo sannadoBaHi il abo pilteHHA
(NpaBoUKUHYW) MOXYTb BYTH [PKEPENOoM KOPYNUINHNX PU3UKIB.

3) receive recommendations from the Commissioner
regarding further actions in the event that planned actions or
decisions (transactions) may be a source of corruption risks.

2. 3acHOBHUKY (YuacHuKu), kepiBHuK KomnaHii, YneHu opraxis
ynpaBniHHg, nocafoBi 0ocobu ycix PiBHIB, npauiBHWKK Ta
npepcrasHuku Komnasii so6os'asani:

2. The Company’s founders (members), executive, members
of its management bodies, officials of all levels, employees,
and the Company's authorised representatives shall be
obliged to:

1) gotpumysaTtucs sumor 3akoHy Ykpainu «fpo 3anobiranHs
Kopynuii», diel lNporpamu Ta NpUAHATUX Ha TI BUKOHaHHS
BHYTPILLHIX QOKYMEHTIB, @ Takox 3abesnedysatu peanisaulito
uiei fporpamu;

1} comply with the Law of Ukraine on Prevention of Corruption,
this Programme, and related internal documents adopted for
its implementation, as well as ensure the implementation
hereof;

2) BuUKOHyBaTW cBOI nocajoBi (AorosipHi) oDOB'A3KM 3
ypaxyBaHHAM 3axoHHux iHTepecie KomnaHii;

2) perform their official (contractual) duties with due
consideration of the Company’s legitimate interests;

3) HesigknapgHo iHdhopmyBaT B nepeabaveHomy Uielo
lMporpamoto nopsaky YnoBHOBaXKEHOro, kepiBHuka (KepiBHuka
BUKOHABYOro opraHy} Komnadii abo 3acHOBHMKIB (y4acHUKIB)
KomnaHil npo Bunagku nopytieHHs sumor Wiel Nporpamu (abo
npo Bunaaku ninbyploBaHHs A0 Takwx fin), BYMHEHHS
KOpynuiHux abo noB'a3aHuX 3 KOPYnuield NpaBonopyLieHb,
HIKWX  nopyweHb 3akoHy Yxpainu «[lpo  3anobiraHHs
KOpYnLiT™»  3aCHOBHWUKaMK  (yvyacHuKamu),  KEpPIiBHUKOM,
YyneHamyu OpraHiB ynpaesniHHsS, nocagoBumy ocobamu ycix
piBHiB, npauigHukamu  Komnadii abo  icHyrouumu  um
NOTEHUIAHUMY AINOBUMW NapTHepamu;

3) immediately inform in the manner prescribed hereby the
Commissioner, the Company’'s executive (head of the
executive body), or the Company’s founders (members) on
cases of violation hereof (or cases of inciting to such actions),
commission of corruption or corruption-related offences, other
violations of the Law of Ukraine on Prevention of Corruption by
the Company’s founders {members), its executive, members
of the management bodies, officials of all levels, the
Company’s employees, or its existing or potential business
partners;

4) HesigKknangHo iHGoOpMYBaTH B NOPAAKY, BUSHAUYEHOMY Uieto
fiporpamolo, npo BUWHWKHEHHS peanbHOro, NOTEHLINHOro
KOHMIKTY iHTepecis; BxuBaty 3axopiB ans sanobiraHHs Ta
BperyjHoBaHHs peansbHoro Uv  NOTEHUIRHOrO  KOHMikTy
iHTepeciB; He BUMHATY Ail Ta HE NPUKMaTHK pillleHb B yMOBaX
peankHOoro KOHMNIKTY iHTepecis;

4} inform without delay, as determined hereby, of the
occurrence of a reallpotential conflict of interest, take
measures to prevent and resolve a real or potential conflict of
interest; not take actions and not make decisions in case of a
real conflict of interest;

5) yrpumyBaTucs Bifl NOBEAIHKY, sika Moxe ByTU po3LiHeHO
SIK TOTOBHICTb BUMHWTY KopyniiitHe abo nos'sadaHe 3 kopynuieto
npasonopyLUeHHs, Nos'asaHe 3 gianbHicTio Komnaxii;

5) abstain from conduct that may be regarded as readiness to
commit a corruption offence related to the Company's
operation;

6) indopmyBatTh YNOBHOBaXKEHOTO NpPO 3AICHEHHS Ta
NpUAMaHHsA AinoBoi FOCTUHHOCTI, AapyBaHHs Ta OTPUMaHHS
noAapyHKiB y MopsiAKy, Bu3HaueHoMy KomnaHieto;

6) inform the Commissioner of the provision and acceptance
of business hospitality and/or giving and receiving gifts in the
manner prescribed by the Company;

7) ©Gpatm [0 yBaru Ta BpaxoByBaTk pekomeHAadil
YNOBHOBaXeHOro.

7) take into account and consider the Commissioner's
recommendations.

2. 3abopoHeHi KOpYNUiAHI NpakTuku

2. Prohibited corrupt practices

1. KepiBHuky, uneHam oOpraHis yrpasniHHs, nNOCagoBuUM
ocobam ycix PpiBHIB, YrOBHOBa)XKeHOMY, npaliBHUKaMm Ta
npeacTasHmkam Komnanil 3abopoHaeThes:

1. The Company's executive, members of its management
bodies, officials of all levels, the Commissioner, the
Company’s employees, and authorised representatives shall
be prohibited from doing the following:

1) npukimatu nponosutiio, obiusHky abc ofepxyeaTi
HENpaBOMIpHY BUrogy, a Tak camo NpOCUTW Hagaty Taky
Buroay ans cebe un iHWol disnynol abo opuanyHol ocobu 3a
BUMHEHHS UX HEBUYUHEHHst BYAb-SKMX Ak 3 BUKOPUCTAHHSM
CTaHOBMLE, sike BOKY 3aiimatoTh y Komnanii, abo y 3s'asky 3

1} accept offers, promises or obtain improper advantages, as
well as seek for such advantages for themseives or other
individuals or legal entities, for performing or failure to perform
any actions using the position they hold in the Company or in
connection with their actions for the benefit of the Company,
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X AiANbHICTIO Ha kopucTk Komnawrii, B iHTepecax Toro, XTo
npononye, obiuse uM Hafgae Taky Burogy, abo B iHTepecax
TpeTboi ocoby,

for the benefit of the person offering, promising, or providing
such an advantage, or for the benefit of a third party;

2) 3M0BXUBATK CBOIMW NOBHOBAaXXEHHSMU, TODBTO YMUCHO, 3
METO!0 OflepXKaHHA HenpaBoMIpHOI Buroan Ans cebe uu iHLWwol
isndHOi abo puandHOT 0cobu  BUKOPUCTOBYBATH CBOT
NOBHOBaXXEHHSA Beynepey iHTepecam Komnarif;

2) abuse their official powers, i.e. use their powers contrary to
the Company’s interests deliberately, with the aim of obtaining
improper advantages for themselves or other individuals or
legal entities;

3) npononyeaTty, obilaT abo HagaeaTh (besnocepeaHbo abo
uepes TpeTio 0coby) omiliiiHum ocobam Ta/abo X BrM3bKUM
ocobam, iHwuM disnuHM ocobam HenpasoMipHy Burofy 3a
BUYMHEHHS YU HEBYNHEHHS HUMU ByAb-sikux fiil/6esfisinbHOCTI
3 BUKOPUCTaHHAM HaaaHol M Briaau, cnyx060B0Oro cTaHoBULIA,
NOBHOBaXeHb ANS OfepxaHHs abo 30epexeHHs OyAb-aKWUX
nepesar gnst Komnasii,

3) offer, promise, or provide (directly or through a third party)
to public officers and/or their family members or other
individuals improper advantages for their performing or failure
to perform any actions/inaction using their power, official
position, and/or powers granted to them for obtaining or
retaining any benefits for the Company;

4) BuMHATK AiT Ta npuiiMaTy pillieHHs B ymMoBax peanbHoro
KOHAIKTY iHTEpecis;

4) take actions and make decisions in conditions of a real
conflict of interest;

5) Bukopucrosysat Byab-ake MatHo KomnaHii uu 1T kowTu B
ocobucTux inrepecax;

5) use any Company's property or its funds for their personal
benefits;

6) oprasisoByBatu, 6yt nocepegHukoM abo 0cobucto
spiticHioBaT Oyab-siki roTiBkoBi 200 6e3roTIBKOBI NNaTexXi un
po3paxyHku 3 ginosumy naptHepamu Komnadii, iHLwumu
hisnyHKMK abo 1opUaKUIHUMKN 0coBaMU, AKLLO Taki NNaTexi Yu
pospaxyHku He nepepbadvedi 3akoHopasctBoM  abo
yKnagesumy KoMnarielo npaBovriHamuy;

8) arrange, act as an intermediary, or personally make any
cash or non-cash payments or settlements with the
Company's business partners, other individuals or legal
entities, unless such payments or settlements are provided for
by law or transactions concluded by the Company;

7) BnnuBaty npsMo abo OnOCEepelKoBaro Ha pilueHHs
npauisHukis KoMnaHii 3 MeTol OTPMMaHHSA HenpaBoMipHO!
suroau ansa cebe uu iHWKX ocib;

7) directly or indirectly influence the decisions of the
Company's employees in order to obtain improper advantages
for themselves or other persons;

8) BuuHATH Byab-Aki Ail, 8ki npamo abo onocepeakoBaHo
niAdypIoIoTL (HILIWX NpauiBHUKIB, nocafoBux ocib ycix piBHiB
A0 nopyieHHs sumMor 3axory Ykpainm «[po 3anobiraHxs
Kopynuii» vu uiel [Nporpamu;

8) perform any actions that directly or indirectly incite other
employees and/or officials of all levels to viclate the Law of
Ukraine on Prevention of Corruption or this Programme;

9) napyBaTty Ta OTPUMYBAaTHU MOAAPYHKY 3 TOPYLUEHHSM BUMOT
3axoHopaecTsa Ta uief [porpamu WoAc HajaHHa Ta
npuiMaHHs 4inoBol rOCTUHHOCTI Ta NoOAapYHKIB,

9) give and receive gifts in violation of law and this Programme
in terms of providing/giving and accepting husiness hospitality
and gifts;

10) nicna  3BiNbHeHHs  abo  HWOMO  NPUAUHEHHS
cnispobitHuytea 3 Komnadieio  posronowysatu  abo
BUKOPUCTOBYBaTK B iHWMWA cnoci® y c©BOIX iHTepecax

indhopmauito, B ToMy umcri koHdigeHUiHy, ska cTtana M
BigomMa Yy 3B'A3KY 3 BWKOHAaHHAM CBOIX [OBHOBAXEHD,
AOroBipHUX 3060B'Asadb, KpiM  BUNaaKis, BCTaHOBHEHUX
33KOHOM.

10) following resignation or other termination of cooperation
with the Company, to disclose or use in any other way for
hisfher benefit the information (including confidential) that
became known to him/her in connection with the performance
of hisfher powers and/or contractual obligations, except for
cases provided for by law.

2. KomnaHis 3abopoHsie Bunnary odiuifinum ocobam
330X0OUYIOUMX NNaTexiB, 30KpeMa 3 METOK NPUCKOPEHHS
Oyab-sikux  chopmanbHUX  fApoueAyp,  MOB'A3aHuUX i3
OTPUMaHHAM  AO03BifIbHUX  AOKYMEHTIB, abo npuiHsATTS
BiANOBIAHUX pilleHb Ha KopucTb Komnawil, yu OTpUMaHHS
iHIWLIMX nepeBar Anst Komnaii.

2. The Company shall prohibit the payment of incentive
payments to public officers, in particular in order to facilitate
any formal procedures related to obtaining permits, or taking
the relevant decisions in favour of the Company, or to obtain
other advantages for the Company.

He € 3aoxouyiouMM nnarexeM nNnatik 3a NPUCKOPEHW
po3rnsg, cnnayeHwii Ha paxyHOK opraHy AepxaBHOi BRasu
abo opraHy MiCUEBOro camoBpsiAyBaHHA, NiARPUEMCTBA,
yCTaHOBM, opraHisauii, odpidinHor ocoby,
AEepXaBHOro/MICLIEBOTO  OIOJDKETY, PO3MIp Ta chnarty SKoro
nepefbaueHo 3aKOHOAZABCTBOM (Hanpuknafd, nnaTik 3a
NIPUCKOPEHY peecTpauiio naTexTis).

A payment for urgent consideration paid to the account of a
state authority or local government, enterprise, institution,
organisation, public officer, state/local budget, the amount and
payment of which is provided for by law (for example, payment
for the prompt patent registration) shall not be deemed an
incentive payment.

10




lMocaposa ocoba, npauiBHuK abo npepcrasHuk Komnasii, o
SIKOFO 3BEpHEeHa BMMOra npo 3AIACHEHHS 3aoXoyyioyoro
nnavexy, 30608'a3aHUiA NOBIZOMUTI OCOBY, SiKa BUCYBae Taky
BAMOrY, Npo 3a00poHY MHOro 3hilicCHEeHHSs, BIiAMOBUTW Yy
3fificHeHHI  Takoro nnaTtexy, a TakoX HesigknagHo
noiHdopMmysaTh cBOro  6e3nocepegHhOro  KepiBHUKa Ta
YNOBHOBaXEHOIO NP0 OTPUMaHY BUMOTY.

A Company’s official, employee, or authorised representative
requested for an incentive payment must inform the requesting
person of the prohibition to make such a payment, refuse to
make such a payment, and immediately inform his/her
immediate supervisor and the Commissioner of the received
request.

Y pasi BUHUKHEHHS Yy nocagoBoi ocobu, npailisHvika abo
ripeacrasHuka  Komnahil  Oyab-aKoro  CyMHiBY  LOAO
HaneXHOCTi NaTexXy A0 3a0X0MYIoUoro nnatexy i 3abopoHu
Moro 34ilcHeHHs, Taka focagoBa ocoba, npaudiBHuk abo

if a Company'’s official, employee, or authorised representative
has any doubts about whether a payment is an incentive
payment and whether it is prohibited, such an official,
employee, or authorised representative of the Company

npeacraBhuKk  Komnawil  noBuHeH  3BepHytuca  3a | should seek advice from the Commissioner.
KOHCYNbTALE0 A0 YNOBHOBEXEHOTO.
3. 3aGopoHu pgiioTe 6e3 Oyab-akux Tepwtopianbhux | 3. Prohibitions shall apply without any territorial restrictions

obmexeHb, Ha TepuTopii Oyab-sIKOT AepKaBy, He3BaXaloumn Ha
HauioHanbHi Tpaguuil, MicleBy npakTuky abo ymosu
KOHKYpPEHLiT, IO AiloTs y Uil Aepxasi.

and on the territory of any state, regardless of national
traditions, local practices, or competition conditions existing in
that state.

lIl. MpaBoBKit cTaTyC YNOBHOBaXXEHOTO Ta
nignopaAAKoBaxHnX NOMY NpauiBHUKIB

Ill. Legal status of the Commissioner and employees
subordinate to him/her

1. 3aranbHi NONOXeHHs

1. General remarks

1. TMpaBosuil craryc YNOBHOBAaXEHOIO BU3HAYAETHCH
3akoHom Ykpainu «[po 3anobiraHHs kopynuii» Ta uicio
Mporpamoto.

1. The legal status of the Commissioner shall be determined
by the Law of Ukraine on Prevention of Corrtuption and this
Programme.

YnoBHOBaXEHWA npusHavaeTses KepiBHMkOM Komnadil Ha
OKpeMy nocafly 3rifHO 3 3aKOHOAaBCTBOM NPO Apaulo Ta
YCTaHOBYMMM JoKyMeHTamy KomnaHil.

The Commissioner shall be appointed by the Company's
executive to a separate position under the labour legislation
and the Company’s constituent documents.

YNOBHOBaXEHUN nignopsakosaHuii, Nig3BiTHWA ta | The Commissioner shall be subordinate, accountable, and
NiZKOHTPONbHUA KepiBHKKY KomnaHii. controlled by the Company’s executive.
Bumorn no ocobu, ska Moxe Oyt npusHadenow | The requirements for a person who can be appointed a

YNOBHOBaXEHVM, BCTAHOBIIOIOTLCH 3akoHOM Ykpainun «[Ipo
3anobiraHHs xopynuii».

Commissioner are provided for by the Law of Ukraine on
Prevention of Corruption.

2. YnoBroBaxeHw#h Moxe OyTuW 3BiNbHeHWN 3 nocagu
LOCTPOKOBO Y Bunagkax, nepeadavenux 3akoHom YkpaiHu
«T1po 3anobiraHHs kopynwin.

The Commissioner may be dismissed prematurely in cases
provide for by the Law of Ukraine on Prevention of Corruption.

YroBHOBaxeHU# moxe 6yTy 3BiNnbHeHWi 3 nocaau 3 iHidiarusu
kepiBHuka Komnanii abo ii 3acCHOBHMKIB (y4aCHUKIB) 3a ymoBw
HaflaHRs 3roau  HauioHanbHuM  areHTCTBOM 3 NUTaHb
3anobiranHs KOpynuil y BCTaHOBMEHOMY NOPSLKY.

The Commissioner may be dismissed from his/her position at
the initiative of the Company's executive or its founders
{(members), subject to the consent of the National Agency on
Corruption Prevention in accordance with the prescribed
procedure.

3. [o BuKoHaHHA CBOIX yHKUI YNOBHOBaXEHUA MOXe
3anyuaTtiu npauiBHUKIB NigNOPSAKOBAHOIC MOMY CTPYKTYPHOIO
nigposginy (y pasi YTBOPEHHA TaKorc CTPYKTypHOIo
niapo3giny), a Takox (3a 3roAoto KepisHuKa Komnawil) iHimnx
npauiBHukis Komnarii 1ungxoMm HagaHea imM yoHUX Ta
NUCBMOBUX AOPYYEHb Ta 3RIMCHEHHS KOHTponio 3a iX
BUKOHAHHSIM.

3. The Commissioner may involve employees of his/her
subordinate structural unit (in case such a structural unit is
created) in the performance of his/her functions, as well as
(with the consent of the Company's executive) other
employees of the Company by giving them verbal and written
instructions and controlling their implementation.

MpauisHuk CTPYKTYPHOro nigposainy,
YNOBHOBaXEHOMY,  MPU3HaYal0TLCa  Ha  nocaguw  Ta
3BiNbHAITECA 3 nocagy (y pasi posipBaHHA TPYLOBOFO
[lOoroBOpY 3 iHidiaTusy KepiBruka KomMnarii abo Ti 3acCHOBHWKIB
(y4acHukiB)) 3a 3rofot0 YNOBHOBAXEHOIO.

nianopsAKosaHoro

The employees of the structural division subordinate to the
Commissioner shall be appointed to their positions and
dismissed (in case of termination of a labour contract at the
initiative of the Company’s executive or its founders
{members)) with the consent of the Commissioner.

4. Ona peanisauii uiel MNporpamy 3a pilLLEHHSAM KepiBHUKa
Komnahii y Bigokpemnerux nigposainax Komnatil 6es crarycy

4. To implement this Programme, designated persons
(hereinafter the Designated Persons) may be appointed in
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1OpUanYHOT 0CoOM  MOXYTb NPU3HAYATUCS  BiANOBIgAnNbHi
ocobu (aani - Bignosinanbxi ocobu).

separate unincorporated subdivisions of the Company (by the
decision of the Company’s executive).

BianosiaansHi ocoby BUKOHYIOTb 060B'S3KM Ta KOPUCTYIOTHCH
npaeamu, nepeabaveHumn y Uil [Mporpami  ans
YMOBHOBaXEHOro, Yy Mexax AifnbHOCTI  BiROKPEMIIEHUX
nigposginia Komnaxii 6e3 crarycy lopuaudHol ocobi, B saKux
BOHW NPaLIooTh.

The Designated Persons shall perform the duties and exercise
the rights provided for herein for the Commissioner within the
scope of the activities of the separate unincorporated
subdivisions of the Company where they work.

YNOBHOBaXEHUA Y MeXax BUKOHaHHS CBOIX TMOCagoBUX
ofoB'siskiB Mae NpaBo AaBaTW YCHi Ta NUCbMOBI AOpYYEHHS |
BUMararTu iX BUKOHaHHs Big BignosigankHunx ocid Ta 3giicHioe
KOHTPOMNb 3a AisnbHicTio BignosiganbHyx ocib.

The Commissioner, within the scope of his/her official duties,
shall be entitled to give oral and written instructions and
demand their execution from the Designated Persons and
exercise controt over the activities of the Designated Persons.

2. O6oB'a3KkM Ta NpaBa YNOBHOBAaXEHOTO

2. The Commissioner’s rights and obligations

1. O6oB'53KkKM YNOBHOB3XXEHOTO:!

1. The Commissioner's obligations:

1) BMKOHYBaTH CBOI 060B'A3KK HEYREPEAKEHO;

1} to perform his/her duties impartially;

2) opraHizoByBaTi NiAFrOTOBKY, po3pobnATY i noaasaTu Ha
3aTBepPKEHHA KepiBHUKY BHYTpPilWHI aokymenty Komnauii 3
nuTaxb hopMyBaHHs Ta peanisauil uiel Mporpamuy;

2) to organise the preparation, develop, and submit for
approval to the executive the Company’s by-laws regarding
the creation and implementation of this Programme;

3) opradisosysBaTt¥t NpoBefeHHs NepioAuYHOro OLjiHIOBaHHS
KOPYALiHWX puaukis y AisinbRocTi Komnadi;

3) to organise regular assessment of corruption risks in the
Company’s operation;

4) 3abesneuyBaty B3aEMOAl0 | KOOpAWHALiD  MiX
CTPYKTYpHUMYM nigpo3ainamy  KomnaHii wopo miaroTosky,
BUKOH3HHA Ta KOHTPO/HO 32 BUKOHaHHSM  3aXogis,
nepeadavenux Uieto Nporpamoso;

4) to ensure interaction and coordination between the
Company's structural units regarding the preparation,
implementation, and monitoring of the implementation of
measures provided for hereby;

5) HapaeaTu 3acHOBHUKAM (yuacHUKaM), KepiBHUKY, opraHam
ynpasniHHs, nocafoBuM ocofam ycix piBHiB, npauiBHVIKaM
KomnaHii po3'acHeHHst Ta iHAMBIgYanbHi  KOHCYyNbTaui,
nos's3aHi 3 peanisayieto Ljiei MNporpamu Ta BUKOHaHHsIM BUMOF
aHTUKOPYNLIAHOTO 3aKOHOAaBRCTR,

5) to provide the Company’s founders (members), executive,
management bodies, officials of all levels, and employees with
explanations and individual advice related to the
implementation of this Programme and compliance with the of
anti-corruption law;

6) Hapnasatu npauiBHvkam KomnaHii abo ocobam, siki
NMPOXOAATE HasuyaHHst y KoMnaHil 4y BUKOHYIOTb NeBHY poBoTy
Ha nigcTasi LMBINBHO-NPaBOBUX AOrOBOPIB, YKAAAeHWX 3
KoMnaHieto, MeToAuWqHY AONOMOTY Ta KOHCynbTauil wWopo
NOBIAOMNEHHSA nNPo  MOXNUBI  haKTh  KOpynuiithux ado
NOB'A3aHMUX 3 KOpynuieto npasonopylietb, iHWWX NopyileHb
3akoHy Yxpaiuu «[lpo 3anobiraHHs kopynuii» Ta 3axucry
BUKPUBAMIB, NPOBOAUTY HABYAHHS 3 LMX NUTaHb;

6) to provide the Company’'s employees or persons being
trained at the Company or performing certain work under civil
law contracts concluded with the Company with the
methodological guidance and consultations regarding the
notification of possible corruption or corruption-related
offences, other violations of the Law of Ukraine on Prevention
of Corruption, and protection of whistleblowers and to conduct
training on such issues;

7) 3abesnevyeatv iHOPMYBEHHA  rPOMapCLKOCTI
3pinchioBaHi KoMnanieio saxoay is 3anobiraHHst kopynuii;

mnpo

7) to provide information to the public about the measures
taken by the Company to prevent corruption;

8) opraHisoByBaTl NpOBEAEHHS 3axOAiB 3 NiABULLEHHS
keanicikauii npauiBHukis Komnanii 3 nuTaxb 3anobiraHHs Ta
NPOTUAIT KopyriLi;

8) to organise activities related to advanced training of the
Company’s employees in matters of prevention and fighting
corruption;

9) peryrnspHo, He MeHile HiX OAWH pas Ha 2 pPOKY,
nigskulysatv  cBolo  KBasigikauiio, iHidiioBatH  nepeag
KepisHnkoMm KomnaHii nuTaHHA LWOAOC NPOXOMMEHHR CBOrO
npodeciiHoro HasyaHHs (niasuLeHHs keanidikauii);

9) regularly, at least once every 2 years, to have advanced
training, initiate the issues regarding his/her professional
training (advanced training) before the Company’s executive;

10) BxXuBaTtu 3axofiB 3 BUABMEHHA KOHMMIKTY iHTepeciB Ta
CpuUATK WOro BpEryrioBaHHio, iHdopMyBaTy KepiBHUKE
KomnaHii npo BusiBNeHHs KOHMmiKTYy [HTEepecie Ta 3axoaw,
BXUTI ANS 0ro BPErynioBaHHs;

10) to take measures to identify a conflict of interest and
contribute to its settlement, inform the Company'’s executive of
the identification of a confiict of interest and the measures
taken to settie it;

11) opraHisoByBatu i nPOBOAWUTH NEpeBipKM  AINOBUX
naptHepis Komnauii, nepeBipku y npoueaypax 3nurrs Ta
NOTNUHaHHs (NpyUeaHaHHs);

11) to organise and carry out audits of the Company's
business partners, as well as audits during mergers and
acquisitions (accession);
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12) 6paru yyacTe y npoleaypax aobopy nepcoHany Komnasii,
30Kpema iwufsixom iHililoBaHHRA, oprakisauii, nposeaeHHs
nepeBipoK kKaHAWAATIB Ha nocaaw,

12) to participate in the Company’s recruitment procedures, in
particular by initiating, organising, and conducting candidate
screening;

13) nepesBipsATM Ha HaABHICTL KOPYNWIAHWUX pUSKUKIB Ta
NOrofpKyBaTH THIATEX: | BUTpaTH, NoB'AsaHi 3 BnaroaiiHolo Ta
CTIOHCOPCHKOID  AIAMBbHICTIO,  3AIACHEHHsIM  BHecKis Ha
MATPUMKY NOAITUMHUX NapTii;

13) to check for the presence of corruption risks and approve
payments and expenses related to charity and sponsorship, as
well as contributions to support political parties;

14} nepeBipATM Ha HaSBHICTL KOPYNuiiHUX puaukie Ta
NOroKyBaTK {BisyBaTu) NPOEKTY OpraHisaLitHo-po3nopsiAyuux
LOKYMEHTIB, NTpaBoUYuHiB Komnanir;

14) to check for the presence of corruption risks and approve
{endorse) drafts of regulatory and administrative documents
and transactions of the Company;

15)  opraHizoBysatv  poGOTY  BHYTPIWLHIX  KaHanis
nosiloMneHHs npo  MoXnuBi  chakTu  KopynuiiHux abo
NOB'A3AHUX 3 KOPYMLIED NPaBonopyileHb, HLLMX NopyLLeHs
3akoHy Ykpainy «Ilpo sanobiraHna kopynuii;

15) to organise the work of internal channels of notification of
possible corruption or corruption-related offences and other
violations of the Law of Ukraine on Prevention of Corruption,

16) oTpumyBaT¥ Ta OpraHisoBysaT¥ po3rnszd i nepesipky
noBinOMNeHb NpPOo  MOXNuBI  haktu  KopynuinHux  abo
NOB'A3aHNX 3 KOPYMUIED NPABONOPYLLEHb, (HILWUX NOpYLUEHb

16) to receive and organise consideration and verification of
reports on possible corruption or corruption-related offences
and other violations of the Law of Ukraine on Prevention of

3axoHy Ykpainu «po sanobiranHs kopynuiiy; Corruption;
17) 6patu y4acTb y NpoBefieHHi BRYTpPilwHIX poscnigyeans, aki | 17) to participate in internal investigations conducted
poBOAATHLCA 3MiAHO 3 Liicto [porpamoio, hereunder;

18) iHchopmyBaTn KepiBHuka Komnarii abo 3aCHOBHUKIB
(y4achukiB) npo dakTi, Wo MOXyTb CBIAUATY NPO BYUHEHHA
KopynuiiHux abo NoB's3aHX 3 KOPYNLieio NpasonopyLleHb Ta
iHLLMX nopylueHb BUMOr 3akoHy YKpainu «[lpo 3anobiradHs

KOpYNuil» uYneHamyu opraHiBe  ynpaBniHHA, NOCaAoBUMU
ocobamu  ycix piBHiB, npauiBHUKamMu, npeacTasHMKamMu
KomnaHit;

18) to inform the Company’s executive or its founders
(members) of the facts that may indicate the commission of
corruption or corruption-related offences and other violations
of the Law of Ukraine on Prevention of Corruption by members
of the Company’s management bodies, officials of all levels,
employees, and/or authorised representatives,

19) y pasi BusiBneHHs KopynuiHoro abo nos'azaHoro 3
KOPYRUi€lo NpaBoONOpYLUEHHS YW OfepXaHHA NOBIZOMITEHHS
Npo BYMHEHHSt TaKOro NpaBOMNOPYLUSHHS YNeHaMu opraHis
yrpasniHHs, NocagoBuMu ocobami yeix piBKiB, npauiBHUKaMu
KomnaHii yxuTu 3axofiB LWOAC NPUNWHEHHS  Takoro
NpasonopyLUEHHN Ta HEraHo, NPOTAroMm 24 rofinH, NMCbMOBO
NOBIOMUTH NIPO KOFO BYUHEHHS CriewianbHO YNOBHOBAXXEHOFO
cyb'ekta y chepi nporuail kopynuii;

19) in the case of detection of a corruption or corruption-related
offence or receipt of notification of the commission of such an
offence by members of management bodies, officials of all
levels, and/or employees of the Company, to take measures
to stop such an offence and immediately, within 24 hours,
notify a specially authorised anti-corruption agency thereof in
writing;

20) opraxisoByBaTtu poBoTy Ta Hpartu ydacTb y cryxbosomy
po3cniayBaHHi, Ake NPOBOAUTLCS 3 METOID BUABNEHHS NPUUNH
Ta yMOB, LU0 NpW3BenW A0 BUMHEHHA KopynudiviHoro abo
MOB'A3aHOTO 3 KOPYNUIEIo NPaBoNopyLleHHs abo HEBUKOHAHHS
BUMOr 3akoHy YkpaiHu «T1po 3anobiraHHa Kopynuii» B iHIWA
cnociot;

20) to organise and participate in an official investigation
conducted in order to identify the reasons and conditions that
led to the commission of a corruption or corruption-related
offence or non-compliance with the Law of Ukraine on
Prevention of Corruption in any other way;

21) 3nicHioBaTK cnisnpaLlio 3 BukpuBadamu, sabesnedvysaty
JOTpUMaHHs X npaB Ta rapaHTil 3axucty, nepeadaveHux
3akoHom Ykpainu «f1po sanobirarus kopynuii»,

21) cooperate with whistleblowers, ensure the exercise of their
rights and guarantees of protection provided for by the Law of
Ukraine on Prevention of Corruption;

22) inchopmyBaTtit BUKpMBaYiB Npo iXHi Nnpasa Ta 0OOB'ASKY,
nepenbayeHi 3akoHoM Ykpainu «[po 3anoBiraHHa KOpynuii»,
a TakoX NPc CTaH Ta pesynbTaTh po3rnsiay, nepesipku Tafabo
po3CRifyBanHts nosigomMneHol HuMmiu iHcbopmaulit;

22) to inform whistleblowers about their rights and obligations
provided for by the Law of Ukraine on Prevention of Corruption
and the status and results of the review, check, and/or
investigation of the information reported by them;

23) iHdopmyBath HauioHanbHe areHTCTBO 3 nuUTaHb
3anobiraHHst Kopynuii y pasi HeHanpaBlieHHst KafpoBOIO
cnyxboio  Komnasii  3acsigueHoi  naneposoi  xonil
PO3NOPSAYOro JOKYMEHTa Npo HaknageHHs AucLMnIiHapHoro
CTArHeHHs1 Ta iHdopMauiiHOT KapTkh [0  POo3nopsayoro
[AOKYMEHTA NP0 HaKafeHHst (CKacyBaHHst PO3NOpsAYoro
AOKYMEHTa Npo HakNageHHn) AVCLMNIIHaPHOTo CTATHEHHS Ha

23) to inform the National Agency on Corruption Prevention in
the event that the Company’s personnel service does not send
a certified paper copy of the administrative document on the
imposition of a disciplinary penalty and an information card to
the administrative document on the imposition (cancellation of
the administrative document on the imposition) of a
disciplinary penaity on a person for committing corruption or
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ocoby 3a BYUNHEHHSN KopynuiiHMXx abo nop's3aHux 3 kopyridieio
npasonopylieHb Ansi BHECEHHS BiAOMOCTel Ao €auHoro
JEepXaBHOro peecTpy ocib, aki BUMHMIKM KopynuiiHi abo
noB'sa3aHi 3 KOPYMLiE0 NPaBONOPYLUEHHS;

corruption-related offences for the information to be entered
into the Unified State Register of Persons who Have
Committed Corruption or Corruption-Related Offences;

24) 3abesnevyBaTu oOpMyBaHHst | BE/IEHHst peecTDIB:

24) to ensure the formation and maintenance of the following
registers:

npadisrukis Komnanii, NpUTsarHyTyMX fo signosigansHocTi 3a
nopyLienHst sumor uiei Mporpamy, BUMHEHHst KopynuiHoro
NPaBONOPYLIEHHS: 44 NPABONOPYIUEHHS, nNOB'A3aHOIC 3
Kopynuieto, iHWUX nopyileHs 3akoHy Ypaihu  «[1po
3anobirasHs Kopynwiiy;

of the Company’s employees held liable for violating this
Programme, committing a corruption or corruption-related
offence, other violations of the Law of Ukraine on Prevention
of Corruption;

npoBegeHnx 3rigHo 3 uieto lMporpamolo nepesipok AinoBux
napTHepie, nepesipoK KaHAUAATIB Ha nocazy, nepesipoK Y
npoueaypax anuTTs Ta NOTNUHAHHS (NPUESHAHHS);

of audits of business partners, candidate screening, audits of
mergers and acquisitions (accessions) carried out hereunder;

nposegeHWx 3righo 3  yieto [lporpamoto  BHYTpiHIX | of internal investigations conducted hereunder;
poachifyBaHs,

nosifiloMneHs  npo  KoHGNIKT  iHTepecis, BuuHeHHst | of reports on a conflict of interest, commission of a corruption
KOpYMUuifiHoro  mpaBoOMNOpYLUEHHs uu  NipaBonopylierHst, | or corruption-related offence, other violations of the Law of

MOB'A3GHOT0 3 KOPYUielo, IHLWIOro NopyLLIEHHNA 3akoHy YKpaiHu
«lMpo 3anobiraHHs  Kopynuil», fOpyWeHHs BuMor Uiel
Mporpamu;

Ukraine on Prevention of Corruption, violation of this

Programme;

AiNoBOI rOCTUHHOCTI Ta NOAAPYHKIB;

of business hospitality and qifts;

25) 3abesneuyBaTtu 3fificHeHHst Harnsay,
MOHITOPUHTY 3a BOTPUMaHHAM uiel
SHTUKOPYIUIAHOFO 3aKOHOAABCTRA,

KOHTpOMio Ta
Mporpamy,

25) to ensure supervision, control, and monitoring of
compliance with this Programme and anti-corruption law;

26) nposBogWTH OUiHKY pe3ynbTaTiB 34iCHEHHS 3axopis,
nepeabaueHux Lieto MNMporpamoto;

26) to assess the results of the implementation of measures
provided for hereby;,

27) 3abesnevysaTit NiAroTOBKY 3BITY NPO CTaH BUKOHAHHA L€l
Mporpamu;

27) to ensure the drafting of a report on the status of the
implementation hereof;

28) 6patu yyactb y crisnpali 3 opraHamu gepxasHoi Bnagu,
opraHamu MiCLIEBOro CaMoBpAZAYBaHHS, iHLLNUMK IOPUANYHUMU
ocobamu, Heypagosumn Ta/abo MDKHapOAHMMI
oprasisallisMu 3 nuTaHb 3anobiraHHst kopynuil;

28) to participate in cooperation with state authorities, local
governments, other legal entities, non-governmental, and/or
international organisations on corruption prevention issues;

29) BUKOHyBaTW iHWI nocagoBi OGOB'A3KM,
3akoHom Ykpainu «lpo 3anobiraHHs xopynuii», wdieklo
Mporpamoto, BHYTPILUHIMKM  [OKYMeHTaMu Komnasit,
NPUAHATAMY  Ha  BUKOHaHHA  3akoHy Ykpainu  «[ipo
3anobiraHHs Kopynuit» Ta uiel lNMporpamu, 3okpema Ti, WO
CrpaMOBaHi Ha pO3IMsig noBiAOMIEeHb BUKpWBadvie Ta
3abez3neyeHHss fOTPUMAaHHS IXHIX npas i rapaHTili 3axucTy.

nepenbaueHi

29) to perform other official duties provided for by the Law of
Ukraine on Prevention of Corruption, this Programme, the
Company’s by-laws adopted to implement the Law of Ukraine
on Prevention of Corruption and this Programme, in particular
those aimed at considering whistleblower notifications and
ensuring the respect for their rights and protection guarantees.

2. NpaBa YnoBHOBAXEHOTO:

2. The Commissioner’s rights:

1) oTpumyBaTu Bif opraHie ynpasniHHs Ta uneHis opratis
ynpasniHHA, nocafosuxX oOciG ycix pisBHiB, npauiBHuKiB Ta
npeacraeBrvkie KoMnaHil yCHi T2 NUCLMOBI NOSICHEHHA LOAO
obCTaBuH, WO MOXYTb CBIAYWUTM MpPO NOPYLIEHHS BWUMOr
3axkoHy VYkpainm «flpo 3anobiranHst kopynuii» Ta uiel
Mporpamun oo 3anobiradis Ta BPerynioBaHHsi KOHMMKTY
iHTepecis Ta iHWWX nepepbayenux BumMor, obmexeHb |
3abO0pOH, a TaKoX 3 iHLWWX NUTaHb, AKi CTOCYIOTHCS BUKOHAHHS
iet Mporpamy;

1) to receive oral and written explanations from the Company's
management bodies and members of management bodies,
officials of all levels, employees, and authorised
representatives regarding circumstances that may indicate a
violation of the Law of Ukraine on Prevention of Corruption and
this Programme in terms of the prevention and settiement of
conflicts of interest and other stipulated requirements,
restrictions and prohibitions, and other issues related to the
implementation of this Programme;

2} BUKIMKaTy Ta onuTyBaTh 0ciB, aii abo Ge3gianbHICTL AKUX
CTOCYIOThCH NOBIAOMNEHUX BUKpuBayueM akis, y ToMy Yuchi
nocanosux ocif ycix pieris Komnarif;

2) to summon and interview persons whose actions or inaction
relate to the facts reported by a whistleblower, including
Company'’s officials of all levels;

3) martu 3 ypaxysaHHAM oOMeXeHb, BCTAHOBIIEHUX 3aKOHOM,
AoCTYN A0 ACKYMEHTIB Ta iHchopmallil, pO3NOPSAHUKOM SKUX €

3) taking into account the restrictions established by law, to
have access to documents and information administered by
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KomnaHisi, siki HeoBXifiHi 1515 BUKOHEHHS NOKNafeHnX Ha Hboro
obos'stakiB, pobuTK U oTpUMyBaTHK IX KOMIl;

the Company that are necessary for the performance of his/her
duties, to make or receive their copies;

4) BuTpebyBaTty Big iHLLUX CTPYKTYPHUX nigposginis KomnaHii
iHdbopmauio, aokymeHTy abo iX komii, y TOMy uucni Ti, Wo
MICTSTh  iHdhopMmaLiloc 3 obBMexeHum A[OocTynoM  (Kpim
OepKaBHOT TaemHuLl), aKi  HeoOXigHi  ANns  BUKOHAHHSA
noknageHux Ha Hboro o6oB’A3KIR;

4} to demand from other structural units of the Company
information, documents, or copies thereof, including those
containing the limited access information (except for state
secrets) required for the performance of his/her duties;

5) apincHioBat  oBpobky iHdopmauil, y TOMy uuchi
nepcoHanbHUX faHux, 3 ACTPUMAaHHAM 3aKOHOAABCTBA MPo
JOCTYN A0 NePCOHANbHUX AAHUKX;

5) to process information, including personal data, in
compliance with the laws on access to personal data,

6) oTpuMyBaTi A0CTYN A0 CKNAACHKUX, BUPOBHUUMX Ta iHLLUX
npumiujeHs Komnanii y pasi HeoBxigHocTi npoBepeHHs
AHTUKOPYNLIINHKX 3ax0AiB;

6) to get access to warehouse, production, and other premises
of the Company in case of the need for anti-corruption
measures;

7) oTpyMyBaTu A4OCTYN A0 HasBHUX Y KomnaHil enekrpoHHmX
3acobis 30epiranHs | 0OpobxKu Aanux, ki HeobxigHi ans
BUKOHAHHA NOKNajeHnX Ha Hboro oboB'siskis, ta y pasi
HeoOXiAHOCTI BuMaraTy ohOpMItEHHS BIAMOBIZHMX AaHUX Ha
nanepoBoOMy HOCI;

7) to get access to the Company’s electronic means of data
storage and processing necessary for the performance of
his/her duties, and, if necessary, request the issuance of the
relevant data in hardcopy,

8) nignucysaTy Ta HanpaBnsTh iHopMauUiiHi 3anuth Ao
opraHiB AepXaBHOT BRaau, opraHis micuesoro
CaMOBPSAYBaAHHSA, NIANPUEMCTB, YCTAHOB, OpraHizaliil ycix
hopm BIACHOCTI, BigoKpemnenux fnigposzainie Komnawii 6e3
CTaTycy IOpMAWYHOI 0CODM Ans  OTPUMaHHS  Bifyi HUX
iHthopmadii Ta marepianis, ©Ge3anocepefHb0 NOB'A3aHKMX 3
BUKOHaHHAM 0608's13KiB YIOBHOBAXEHOIO;

8) to sign and send information requests to state authorities,
local governments, enterprises, institutions, organisations of
ali forms of ownership, and separate unincorporated
subdivisions of the Company in order to receive from them
information and materials directly related to the performance
of the Commissioner's duties;

9) nighucysBaTy Ta HanpasnsaTh auWcT A0 HaudiowanbHOro
areHrcTBa 3 nuTaHb 3anobiraHHa  kopynuii abo  iHWmMX
criedianbHo  ynosHosaxeHux cyB'ekris y cdepi npotugit
Kopynuil i3 NOBIAOMIIEHHSAMU NPO BUMHEHHS KopyruinHux abo
fIOB'A3aHMX 3 KOPYMLIE0 NPaBONOpYLUEHb, iHUWIMX MOpYLUEHb
3akoHy Ykpainu «lNpo sanobiraHHs KopynLlii;

9) to sigh and send letters to the National Agency on
Corruption Prevention or other specially authorised anti-
corruption entities with notifications of the commission of
corruption or corruption-related offences and other violations
of the Law of Ukraine on Prevention of Corruption;

10) 3niicHIOBaTY KOHTPOMb 3a AisnbHicTI0 Bignosiganbrux
ocib y BigokpemneHux nigposainax Komnawii 6e3 cratycy
ropuaviHOT ocobw, gaeaTty TM AOPYUEHHS, PO3NOPSANKEHHS i
BUMaraTh IX BUKOHaHHS,

10) to exercise control over the Designated Persons in
separate unincorporated subdivisions of the Company, give
them instructions/orders, and demand execution thereof;

11) s3sepratuca ao HauioHanbHOro areHTCTBa 3 MUTaHbL
3anobiraHHa Kopynuii LLIOJO TOpYUIeHUX NpaB BHWKpMBa4a,
ioro 6rn3bKUX ocid;

11) to apply to the National Agency on Corruption Prevention
regarding the violated rights of the whistleblower and his/her
family members;

12) BU3HAUUTY 3-NMOMDK MIANOPAAKOBAHMX oMYy NpaLiBHUKIB
oKpeMy ocoby, BifnosifanbHy 3a peanisauiio NOBHOBAXEHb
YNOBHOBAXEHOIO i3 3aXUCTY BUKpUBAUIB,

12) to select from among his/her subordinates a separate
person responsible for the exercise of the Commissioner's
powers for the protection of whistleblowers;

13) BUKOHYBaTW iHWI Bw3HaueHi 3akoHom YKpainu «l1po
3anobiradHsa  KOPYNuii» NOBHOBAXEHHA, CnpaMoBaHi Ha
BcebivYHUiA po3rnsg noBiAOMAEHb NPO BYNHEHHA KOPYNUIKHNUX
abo noB'A3aHMX 3 KOpYNUield npaBonopylleHb Ta iHLIUX
nopylwens Bumor 3akoHy YkpalHu «llpo 3anobiraHHs
KOpynuiiy, y TOMY YuCHi NOBIAOMAEHE BUKPUBAYIB, 3aXMCT
iXHixX npae i ceobOg,;

13) to perform other powers provided for by the Law of Ukraine
on Prevention of Corruption aimed at comprehensive
consideration of reports of corruption or corruption-related
offences and other violations of the lLaw of Ukraine on
Prevention of Corruption, including whistleblower reports and
protection of their rights and freedoms;

14) inidiloBaTM nNpoBeAeHHA  nepeBipok 3 MiACTas,
nepegbaueHvx 3akoHom Ykpainu «Ipo 3anobiraHHs kopynuii»
Ta uieto MNporpamoio;

14} to initiate audits on the grounds provided for by the Law of
Ukraine on Prevention of Corruption and this Programme;

15) iHigiloBaTV MpoBeAEHHS BHYTPILLHIX poscnifysaHb Yy
3B'A3KY 3 MOXNUBUM nopyweHHam 3akoHy Ykpaihu «[ipo
sanobiraHus kopynuit» Ta uiel Nporpamu;

18) to initiate internal investigations in connection with a
possible violation of the Law of Ukraine on Prevention of
Corruption and this Programme;
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16) BHocUTY KepiHuky KomnaHii nogaHHs npo npuUTsrdeHHs
A0  avcuunnidapHol  BignoBiganbHOCTI  OCID, BUHHUX Y
nopyLueHHi 3akoHy Yxpaiuu «T1po 3anobiranHs kopynuii», wiel
Fporpamy;

16) to submit to the Company's executive a request for
disciplinary action against persons guilty of violating the Law
of Ukraine on Prevention of Corruption and/or this Programme;

17) 6patu y4acth Yy 3acigaHHsax pobouyux rpyn Ta KOomicii
KoMmnanii 3 nutaHb, WO Hanexarb A0 KomneTteHuil
YNOBHOBAXEHOIO;

17) to participate in the meetings of the Company’s working
groups and committees on issues within the Commissioner’s
competence;

18) iniuitoBaTit NpoBefeHHA Hapaa 3 NUTaHb 3anobiraHHs Ta
BUSIBMEHHA KOPynuil, BUuKOHaHHs Uiel [porpamu;

18) to initiate the meetings on the issues related to the
prevention and detection of corruption and/or implementation
of this Programme,

19) sany4ary 40 BUKOHAHHS CBOIX NOBHOBaXEHb 32 3roflolo
KepiBHuka Komnanii npaulisHukis Komnasi,

19) to involve Company employees in the performance of
hisfher powers with the consent of the Company’s executive,;

20) HagaBat™y Ha po3rnsag Kepisruka Komnawii nponosuuil
LOA0 YAOCKOHANEHHs poboTu YnoBHoOBaXeHOro / nigpos3giny
YNOBHOBaXEHOTO;

20) to submit for the consideration of the Company’s executive
proposals regarding the improvement of the work of the
Commissioner/the Commissioner’s subdivision,

21) sBepratucs [0 3aCHOBHWKIB (YY4acCHUKIB), KepiBHUKA,
opraHie ynpasniHHg Komnadii 3 nuraHb peariisauii cBOiX
NOBHOBaXEHb Ta BUKOHAHHS 1MocagoBux obos'a3kis;

21) to apply to the Company’s founders (members), executive,
management bodies regarding the exercise of his/her powers
and performance of his/her official duties;

22) iHwi npaBa, nepepbauveHi 3akoHoMm VYkpaiHun «f1po
sanobiraHHsa  kopynuii», uieilo  [porpamolo, TpyAOBUM
AOrOBOPOM, NOCAROBOKD  (HCTPYKUiE  YNOBHOBAXEHOro,
iHILMMW BHYTPILLHIMKU goKyMeHTamy Komnatil.

22) other rights provided for by the Law of Ukraine on
Prevention of Corruption, this Programme, labour contract, job
description of the Commissioner, other Company’s by-laws,

3. MapanTii He3aneXHocTi

3. Guarantees of independence

1. BpificHeHHs YnoBHOBaXeHUM CBOIX (hyHKLIN y KomnaHii €
HesanexHuMm. BrpyyaHHa y AiAnbHICTb YnoBHOBaXeHoOro 3
DOKy 3acCHOBHUWKIB (y4acHWKIB), kepiBHMka KomnaHii, opraHis
yNpaBniHHg Ta uneHiB opradis ynpaeniHHRA, nocagosux ocid
ycix piBHiB, NpayiBHUKIB, npeacTasHWKIB, AiNOBUX napTHepis
Komnasii, a Takox iHwmux ocib He AonycKaeTbCA.

1. The Commissioner shall be independent while performing
his/her functions in the Company. The Company's founders
{(members), executive, management bodies and members of
management bodies, officials of all levels, employees,
authorised representatives, business partners of the
Company, and other persons may not intervene into with the
Commissioner's activity.

2. MNig BTpYHaHHSM Criif po3ymiTy:

2. The intervention shall mean:

1) BigmMoBy B HafjaHHi YnoBHoBaweHOMYy iHdopmauil,
AOKYMEeHTIB, ZOCTyny A0 iHchopmallii Ta AOKYMEHTIB, Npaso Ha
OTPUMAHHS SIKUX MAE YNOBHOBAXKEHUA,

1) a refusal to provide the Commissioner with information,
documents, and/or access to information and documents that
the Commissioner is entitled to receive;

2) 6yab-aKkuil BONWB Ha NPUAHATTA YIOBHOBAXEHUM pillleHb
Ta BYUYUHEHHSI A, SIKWA  3AINCHIOETBCSt NO3a MeXamyl
NOBHOBaXEHb OpraHy ynpasniHra / 0ocobu, Lo BYMHAE BNANB,
nepeadadeHnx  3akOHOAABCTBOM, cTatyTom  KomnaHii,
pilleHHAMW  opraHis  ynpasBnikHg  abo  BHYTPILLHIMK
HokymeHtamu Komnarii (Hanpuknag, HagaHHs BKasiBoxK wojo
3MICTY BUCHOBKIB, AKi MaloTb 6yTu 3aiiCHERi YIOBHOBaXeHUM
3a peaynbTaTamu Nepesipku AinoBUX NapTHepIBs; LWoA0 Kona
oci6 - cyb'ekTiB fAeknapyBaHHs, MOBiAOMMEHHA Npo dhaxTy
HECBOEYACHOIC NOAaHHA Aekrapauiit Skumu He MOXyTb ByTu
HanpaeneHi Ao HauioHanbHOro areHTcTBA 3 NUTaHbL
3anobiraHHsa kopynuii Towoy;

2) any influence on the Commissioner's decision-making
process and actions, which is exercised outside the powers of
the management body/the person exerting influence provided
for by law, the Company'’s Articles of Association, decisions of
management bodies or the Company’s by-laws (e.g. providing
instructions on the content of opinion to be made by the
Commissioner following the audit of business partners; in
terms of the circle of persons subject to declaration,
notifications on the late submission of declarations of which
cannot be sent to the National Agency on Corruption
Prevention etc.);

3) pAii/bespianbHicTb, Ak cnpuunHsioTb obmexeHHs abo
nopyiueHHsi npas YnoBHOBaXEHOro (Hanpuknaa,
HeOobI'pYHTOBaHa BiAMOBa Y HafaHHI LWOPIYHOI BiANycTkY 3a
rpadikoM; HeobOr'pyHTOBaHA BiAMOBA Y HanpaBneHri Ans
NPOXOPKEHHA  HaBuyaHHa / nigBuleHHs  kBanidixauii,
nepegbavetioro BiANoOBIgHUM nnaxom-rpadikom;
HeobrpyHToBaHe obBMexeHHs poaMipy abo Hesunnara

3) actions/inactions that cause restrictions or violations of
Commissioner’s rights (e.g. unjustified refusal to grant annual
leave according to the schedule; unjustified refusal to send
him/her for training/advanced training provided for by the
relevant schedule; unjustified limitation of the amount or non-
payment of incentive and compensation payments stipulated
by the labour contract and collective agreements, etc.);
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3a0X04yBaribHUX Ta KOMNEHcaUiiHuX BUNnarT, nepeabavernx
TPYLOBUM Ta KONEKTUBHYM [JOrOBOPaMM, TOWO);

4) piifGespianbHicTb, AKi  nNepewkogXaloTb  BUKOHAHHIO
nocagosux  oboB'AsKiB  YNOBHOBaXeHMM  (Hanpuknag,
OesnizicraBHe HanpaBnenHs YNOBHOBAXEHOTO Y BiAPAAKEHHS
3 BigpveoMm Big pobouoro  wmicus, HeoOrpyHTOBaHe
nosbaeneHHst YNOBHOBaXEHOTO AocTyny Ao pobo4oro micis,

flepcoHanbHOro  Komn'iotepa; GesniactaBHe  BUNYYEHHA
AOKyMeEHTIB, aki  30epiraloThesl B YNOBHOBAXEHOIO;
He3abeaneyeHHsn YNOBHOBaMEHOro MarepianbHumu

pecypcamy, HeoOXigHUMKU Aflst BUKOHAHHA NOKMaAeHUX Ha
HbOIO 3aBhaHb, HeHaZaHHst AOCTYNY A0 CUCTEMI AINOBOACTBA
Komnasii, 3acobis 38's3ky TOLLO);

4) actions/inactions that prevent the Commissioner’s fulfiiment
of hisfher official duties (e.g. unjustified sending of the
Commissioner on a business trip away from the workplace;
unjustified deprivation of the Commissioner of access to the
workplace/personal  computer;  unjustified  seisure  of
documents kept by the Commissioner; failure to provide the
Commissioner with the financial resources necessary to
perform his/her duties, failure to provide access to the
Company's record keeping system, means of communication,
ete.);

5) noknaaeHHs Ha YnosHoBaxeHoro oboB'sskiB, HanaHHA
JOpyYeHb 3 NUTaHb, WO He Ranexarb abo BUXOAATb 3a MexXi
YiIOF0 ROBHOBaXeHb, BU3HaueHux 3akoHom YkpaiHu «[lpo
3anobiranHs kopynuit» i uielo Tlporpamoio, Ta oBMexyioTh
BUKOHaHHS HUM NocafoByix 0O0B'A3KIB.

5) assigning duties to the Commissioner andfor giving
instructions on issues outside or beyond his/her powers
defined by the Law of Ukraine on Prevention of Corruption and
this Programme and limit his/her performance of official duties.

3. YroBHOBaxeHW! He Moxe Oyt 3BiNbHeHWih un
APUMYLLIEHN] Ao 3BINbHEHHS, NPUTATHYTUA Ao
AucuMnniHapHol BianosiganbHocTi uu  niggaHuwii 3 Ooky
3aCHOBHVKIB (y4acCHMWKIB), KepiBHMKA, OpraHiB ynpasniHH:A
KomnaHii iHLKMM HeraTMBHUM 3axof4am BNnBy (NepeBefeHHs,
aTecTauif, 3MiHa YMOB npaly, BigMoBa y npuU3HavyeHHi Ha sBuLLy
nocagy, 3MmeHweHHs 3sapobitHoi nnaty, BsigMoBa  Bif
MPOAOBXKEHHS TPYAOBOrC AOFOBOPY TOWO) abo 3arposi Takmnx
3axo4iB BNAUBY Y 3B'st3Ky 31 3AINCHEHHSAM aHTUKOPYNL{NHUX
3axofliB, BUABNIEHHSIM Ta NOBIAOMIEHHAM MPO MOXNUBI thakTh
KOpyAUifHKMX abo noB'asaHkX 3 KOpynuicio NpaBoropyLUeHs,
iHWmMX nopyweHdb 3akoHy VYkpaiHu «[ipo  3anobirakus
KopynLity.

3. The Commissioner cannot be dismissed or forced to resign,
held disciplinarily liable or subjected to other negative
influence measures (transfer, attestation, change of working
conditions, refusal of appointment to a higher position, salary
reduction, refusal to extend the labour contract, etc.) or be
threatened of such influence measures by the Company's
founders (members), executive, management bodies in
connection with the implementation of anti-corruption
measures, detection, and reporting of possible corruption or
corruption-related offences and other violations of the Law of
Ukraine on Prevention of Corruption.

J[lo HeraTUBHWX 3axX0AiB BNAUBY TAKOX Hanexarts hopMarnsHo
NpaBOMIpHI pitleHHs i 4iT 3aCHOBHUKIB (YHaCHUKIB), KepiBHUKa,
opraHie ynpaeniHHa Komnanii, ki Hocats BuGipkosun
XapakTep, 30Kpema, He 3acTOCOBYIOTbCH A0  IHWMX
npaliBHuKIB, KepisHukiB y nogibHux curtyauyisx Talabo He
3acTOCOBYBaNUCA 10 YNOBHOBAXEHOMO Yy NOAIGHNMX cUTyaLlisx
(3a nogibHux obcrasunH) paHilte.

Negative influence measures shall also include formally
legitimate decisions and actions of the Company’s founders
(members), executive, management bodies, which are
selective in nature, in particular, are not applied to other
employees/managers in similar situations andfor were not
applied to the Commissioner in similar situations (under similar
circumstances) earlier.

4. 3acTocyBaHHst A0 YNOBHOBaXEHOTo AWCUMNITHAPHWUX
CTATHEHb 3AIMCHIOETBCA 3a NONepefHbOoI0 3roAoto 3aranbHux
36opie yyacHukis (Aani - YNoBHOBaXEHUI opraH ynpasniHHa).

4. The Commissioner shall be held disciplinarily liable upon the
prior consent of the General Members' Meeting (hereinafter
the Authorised Management Body).

5. BigcTopoHeHHs kepisHukoMm Komnawii YNoBHOBaXEHOTO Bif
BUKOHaHHA  nocanosux o0oB'A3kiB  3[iNCHIOETHCS 33
nonepeaHboto 3rofoio YNOBHOBAXXEHOTO OPraHy ynpasniHHs.

5. The Commissioner shall be suspended by the Company’s
executive with the prior consent of the Authorised
Management Body.

6. Y pasi nopyLUeHHR rapaHTii HeaanexHocTi YNoBHOBaXeHW
nosigomsisie Npo e YNOBHOBaXeHU oprax ynpasrnidHa Ta, 3a
HeoBxinHocTi, HaljioHanbHe areHTCTRO 3 NUTaHb 3anobiraHHs
KOpynit.

6. Should the guarantees of independence be violated, the
Commissioner shall notify the Authorised Management Body
and, if necessary, the National Agency on Corruption
Prevention.

7. 3acHoBHMKK (YYaCHUKM), KepiBHWK, OpraHu ynpasRniHHS
Komnanii, nocaposi ocobu ycix pisHis Komnarii 30608B'a3aHi:

7. The Company's founders {members), executive,
management bodies and officials of all levels shall be obliged
to:

1) 3abeaneuyraTyi HE3aNEXHICTb YNOBHOBEXEHOIO;

1) ensure the independence of the Commissioner;

2) 3abesneuyBaTi YMOBHOBaXEHOMY HaNeXHi marepianbHi,
opraHisauiviii ymoBu npaui (okpemnui kabiHer, ceid ans
36epiraHHn JOKYMeHTIB, poBoue micle, ocHalleHe odicHumMy

2) provide the Commissioner with the appropriate material and
organisational working conditions (a separate office, a deed
box, a workplace equipped with office furniture and personal
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mebnamy, komi'lotepHe obnagHaHHA Ta  opradisauifiny
TexHiky, AocTyn fo mepexi [HTepHeT, KaHuensipchbke
npunaaas, 3acobu 3B'a3ky, OGNIKOBUW 3anUC enekTpOHHO!
MOLWTOBOT CKPUHbKW) Ta [OCTaTHi pecypcy AnNst BUKOHaHHS
NOKNaAeHUX Ha HbOTo 3aBaHb,;

computer with access to the Internet, managerial aids, means
of communication, an electronic mail account) and sufficient
resources to perform his/her tasks;

3) CnpusiT  BUKOHaHHIO  YNOBHOB2XEHWM  3aBAaHb,
nepenbavueHnx 3axoHoM Ykpaitu «[1po 3anobiraHHs KopymLyii»
Ta dieto lNporpamolo; Ha BUMOrY YNOBHOBaXEHOrO HaaasaTu
HpOPMaLilo Ta [OKYMEHTH, HeoOXigHi AN BUKOHAaHHSA
noknageHux Ha Hboro oBOB'ASKIB, CNIPUATH NPOBEAEHHIO
BHYTPIlIHIX  poscnigyBaHb, 3abesnevyBatv  3amnyyveHHs
npauiBHUKIB/pecypcis ANsi BUKOHAHHS YNOBHOBaXeHUM Ta
nignopagkoBaxdumn ROMY npauiBHMKaMi cBOiIX 06OB'SI3KIB,

3) facilitate the Commissioner's fulfilment of hisfher tasks
stipulated by the Law of Ukraine on Prevention of Corruption
and this Programme; at the Commissioner’s request, provide
information and documents necessary for the fulfilment of
his/her duties, facilitate the conduct of internal investigations,
ensure the involvement of employees/resources for the
fulfilment by the Commissioner and his subordinates of their
duties;

4) pearyBat¥ Yy pO3YMHWIA CTPOK Ha MUCbMOBI Ta YCHI
3BEPHEHHS, Nponosulii Ta pekomeHgatll YnoBHOBaXEHOrO,
HapaHi HUMK y Mexax peanisaulii uiel MNporpamu.

4} respond within a reasonable time to written and oral
requests, proposals, and recommendations of the
Commissioner provided by him/her within the framework of the
implementation hereof,

IV. YnpaBriHHA KOpynuitHnmu pu3nKammu

IV. Corruption risk management

1. [ins edhexTvBHOrO 3anobiranks Kopynuil y cBolH AiANbHOCTI
KomnaHist 3acTOCOBYe pusnK-opieHTOBaHUi niaxig Ta cTeoproe
CUCTEMY YNpaBRiHHA pusukamu, sika nepeabavae 3giicHeHHs!
PErynapHoro ouiHBaHHA KOPYNUIMHUX pUsuKiB, BIIMBY SIKUX
MOXe 3a3HaBarTu fAisinbHicte Komnaoii, BXUTTS 3axogis,
HeoBXigHUX Ta AOCTaTHIX Ans IX YCYyHeHHs aBo MmiHiMisauil, 1x
NOAANbLLUOIO MOHITOPUHIY Ta KOHTPOMIO, @ TAKOX OHOBFIEHHS
ICHYIOUMX aHTUKOPYNUiHKUX 3axodis BignNosigHO A0 3MiH
BHYTPILLHLOTO Ta& 30BHILUHLOrO cepeaoBuila AiANLHOCTI
Komnamii.

1. In order to effectively prevent corruption in its operation, the
Company shall apply a risk-oriented approach and creates a
risk management system, which provides for the regular
assessment of corruption risks that may affect the Company’s
operation, taking measures required and sufficient for their
elimination or minimisation, their further monitoring and
control, as well as updating current anti-corruption measures
in accordance with changes in the internal and external
environment of the Company’s operation.

2. KomnaHis 3giiAcHIoe nepiofuyHe OLiHIOBaHHSI KOPYNLINHUX
pU3UKIB y CBOIHA AiANbHOCTI, METOIO SIKOrO €:

2. The Company shall periodically assess corruption risks in
its operation. The purpose of such an assessment shall be:

1) igeHTudialia BHYTPILWHIX Ta 30BRIWHIX KOPYNUiAHUX
pusukis y BisHec-npolecax KomnaHil;

1) identification of internal and external corruption risks in the
Company’s business processes;

2) ouiHKka pocraTHOCTI, BIANOBIQHOCTI Ta e(eKTUBHOCTI
iICHYIOUMX 3aX0AiB ANS HanexHoro 3anobiraxHs, ycyHeHHsi abo
MiHimiaLlil ineHTHudIKoBaHWUX KOPYNLIRHUX PU3KKIB;

2) assessment of sufficiency, compliance6 and efficiency of
the current measures for proper prevention, elimination6 or
minimisation of the identified corruption risks;

3) awania Ta ouiHKa (BW3HAuYEHHs pIiBHIB) BWABNEHKX
KOPYNUiHUX pU3nKiB;

3) analysis and assessment (determination of levels) of the
identified corruption risks;

4) BU3HAUYEHHS 32 NPIOPUTETOM BUCOKO PU3UKOBUX BisHec-
NPOLIECiB 3 ypaxyBaHHAM XapaKkrepy Ta CTyrneHst BpasnusocTi
BisHec-npouecis [0 KOPYNUIAHKX pU3KKIB, PIBHIB OLHEHUX
KOPYNUINHUX PUSUKIB,

4) detection of high-risk business processes by priority, taking
into account the nature and degree of business process
vuinerability to corruption risks and levels of the assessed
corruption risks;

5) pospobka 3axopis 3 mMeTol eeKTUBHOrC YCyHeHHs abo
MiHimisauii kopynuiiHux pusukie y gisnbrocti KomnaHii.

5) development of measures to effectively eliminate or
minimise corruption risks in the Company’s operation.

3. OpraHisadito npoBeAeHHs1 NepPiOfUYHOr0  OUiHIOBAHHSA
KopynuiiHux pusukie y gisnbHocti  Komnarit  3ailicHioe
YrioBHOBaXEHWH,

3. The Commissioner shall organise regular assessment of
corruption risks in the Company’s operation.

4. KomnaHis MoxXe 3AiCHIOBATH BHYTpILLHE Ta/abo 30BHILIHE
OL{iHIOBAHHS KOPYNLifiHWX pu3suKiB.

4. The Company can carry out internal andfor external
assessment of corruption risks.

BHyTpiliHe OUiHIOBaHHA  KOPYNUIiRHUX pUSUKIB  3dilCHI0E
poboya rpyna, aka hopmyeTbCs 3 NPeICTaBHUKIB CTPYKTYPHUX
nigposainis Komnasit,

The internal assessment of corruption risks shall be carried out
by a working group consisting of representatives of the
Company’s structural units,

30BHilLHE OLiHIOBAHHS KOPYNUiHUX pU3UKIB  3AIRCHIOTD
3anyyeHi KomnaHieio ayanTopChKi, 10pUANYHI, KOHCANTUHIOBI
KomnaHii abo HeaanexHi excnepTy.

External assessment of corruption risks shall be carried out by
auditing, legal, consulting companies or independent experts
engaged by the Company.
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5. KomiiaHia 34iACHIOE OLiHIOBaHHS KOPYMLIBHUX PU3MNKIB y
CBOI# JistNbHOCT] 3 NepioAWYHICTIO He pialle OAROro pasy Ha 2
poxu.

5. The Company shall assess corruption risks in its operation
at least once every 2 years.

6. KomnaHis MoOXe NpUAHATA PilleHHA LWOJ0 3AINGHEHHS
OL{iHKM KOPYMUINHUX PU3KKIB 33 NPOLEAYPOIs, BU3HAYEHOK
3aKOHOA3BCTBOM.

6. The Company may decide to carry out a corruption risk
assessment according to the procedure prescribed by the law.

7. 3a pesynbratamu OUiHIOBAHHSA KOPYALIAHMX pU3uKis y
aisnbHocTi KomnaHii (hopMyeThCst peecTp pUankis.

7. Following the corruption risk assessment in the Company’s
operation, a risk register is formed.

8. Peectp pUsUKIB NOBUHEH MICTUTH:

8. The risk register must contain the following:

1) ineHTuchikoBani KopynuitHi  pusuku, chepy (Hanpsmu)
AisnbHoCcTI KomnaHii, y akux BOHU ineHTUikoBaHI, IXHi onucu,
pXxepena, ICHYIOMI  3axoAM  KOHTPOIHO, OUIHKY  TXHbOI
[ocTaTHOCTI, BiAnoBiaHOCTI Ta eheKkTUBHOCTI;

1) identified corruption risks, areas (directions) of the
Company's operation where they are identified, their
descriptions, sources, current control measures, assessment
of their sufficiency, compliance, and efficiency;

2) piBHi BUSIBNIEHUX KOPYNUIAHUX pU3NKIB;

2) levels of the corruption risks identified;

3) nponos3vuii wono 3axogiB i3 ycyHeHHa abo MiHimisauil
BUABMEHUX  KOPYNUIAHWUX  pusukis (y  TOoMYy  uMcHi,
OHOBINEHUX/HOBUX GHTUKOPYAUIHKX 3axX0AiB Ha piBHI KomnaHii
Ta/abo Ha pisdi OisHec-npouecie), TepMiHiB (CTpoKis) 1X
BUKOHAHHA, BiAnoBiAanbHUX nigposAainis/BuKkoHasLUiB,
HeobxifHUX pecypciB, IHAMKATOPIB BUKOHAHHS).

3) proposals for measures to eliminate or minimise the
identified corruption risks (including updated/new anti-
corruption measures at the level of the Company and/or
business processes), the terms (deadlines) for their
implementation, responsible units/executors, necessary
resources, and performance indicators).

9. PeecTtp pusukis nicns Noro ohopMieHHs! 3a pesynbraramu
OLHIOBAHHA  KOPYAUIAHUX  pU3UKIB  MoaaeTbes  Ha
3aTBepAKEHHS KepisHUKy KomnaHii.

9. After the registration following the assessment of corruption
risks, the risk register shall be submitted to the Company's
executive for approval.

10. Kepieuuk Komnanii 3arBepaxye peecTp pusukie Ta
3abesnevye BXUTTs NepeabadeHnX HUM 3aXOAIB, ¥ TOMY HMUCHi
LIMSAXOM OHOBMEHHSA ICHYIOUUX aHTUKOPYNUIAHUX 3axonis, Ta
BUAINSE Ana Uboro HeobxiaHi pecypcu.

10. The Company’s executive shall approve the risk register,
ensure the implementation of the measures specified therein,
including by updating the current anti-corruption measures,
and allocate the necessary resources.

11. 3a sanurom ydyacHuka (3acHoBHWKa) Komnadii peectp
p13uKis JOBOAUTLCS AO #oro Bigoma.

11. At the request of the Company’s member (founder), the
risk register shall be brought to his/her attention.

12.  Peectp puUsHKIB  HanaeTbCs ANt BUKOHaHHS
BiANoOBigansHUM MiApo3AiNnamM/BUKOHaBLAM, a TakKoX MOXe
Oyt posmilleHuit Ha Bebcaitti Komnawii (y pasi ioro
HasABHOCTI) [ANs O3HANOMIIEHHs yciMa  3auikaBneHuMw
ocobamu.

12. The risk register shall be provided to the responsible
units/executors for implementation and may also be posted on
the Company's website (if any) for review by all interested
parties.

13. YnosHoBaxeHU# 3[ifiCHIOE MOHITOPVHI BUKOHaHHS 3aX04iB
i3 ycyHeHHs abo miHimisaLil BusBReHnX KOpynuUitHnux pusunkis,
FOTye Ta nojac 3BIiTHICTb LOAOC CTaHy BUKOHAHHSI 3axofiB y
NOPSAKY Ta CTPOKK, Bu3HaueHi Lieto MNporpamoio.

13. The Commissioner shali monitor the implementation of
measures aimed at elimination or minimisation of the identified
corruption risks, prepare and submit reports on the status of
measure implementation in the manner and within the
deadlines specified herein.

V. MpocBIiTHMULKI 3aX08M

V. Educational activities

1. MNepioagnyHe HABYAHHA 3 NUTAHb 3anodiraxHs i
BUABNEHHA KOpynuii

1. Regular training on corruption prevention and
identification

1. 3 MeTol0 POPMYBAHHS HANEXHOTO PIBHA @HTUKOPYNUIRHOT
KyneTypyu  YnoBHoBaxeHwh  3abesneyye  opraHisauiio
000B'A3KOBOTO  O3HANOMMEHHst i3  MOMOXEHHAMYU  3aKoHY
Ykpainu «flpo 3anobiradHst kopynuii», wiei [Nporpamu Ta
NPUAHATAMK Ha 11 BUKOHAHHA BHYTPILUHIMW JOKYMEHTamu
KomnaHii HoBONpuaHauyeHux nNpaLiBHUKIB, nNPeacTaBHUKIB
KoMnaHii Ta ocif, aki npoxoasTb HasyaHHst y Komnadil uu
BUKOHYIOTb NEBHY poBoTYy.

1. In order to form an appropriate level of anti-corruption
culture, the Commissioner shall ensure the organisation of
mandatory familiarisation of the new employees, the
Company's authorised representatives, and persons
undergoing training or performing certain work at the Company
with the Law of Ukraine on Prevention of Corruption, this
Programme, and the Company's by-laws adopted for
implementation.

2. Komnatis sabesrievye HanexHe ta [oCTaTHE AOBEAEHHS
NonoXeHb Liel MNporpamu Ta BHYTPILLHIX aokymeHTis Komnanil
y cdepi 3anobiraHHst Ta nporuAil  kopynuii, 3MiH Yy

2. The Company shall provide proper and sufficient
communication of the provisions of this Programme and the
Company’s by-laws in the field of preventing and fighting
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aHTUKOPYNUIHOMY  3akoHOAaBCTBI  Ta  npaxruui  #oro
33CTOCYBaHHA A0 YCIX NPaLiBHUKIB, NPEACTaBHUKIB Ta BINOBUX
naptHepis KomnaHii Wwinsaxom iHdopmysanHs (KoMyHikauii).

corruption, changes in anti-corruption law, and the practice of
its application to all the Company’'s employees, authorised
representatives, and business partners through information
sharing (communication).

3. BignosipnanbHyM 3a iHhopMyBaHRst 3 NUTaHb 3anobiraHHs
Ta BUSIBMIEHHS KOPYNUil € YNOBHOBaXeHNiA.

3. The Commissioner shall be responsible for sharing
information on the prevention and detection of corruption.

4.  Komnaxia  3abesneuye  nepioguyHe  AigBULLEHHS
ksanichikayii  (HaB4YaHHs) KepiBHUKA, MNEHIB  opranis
yrnpaBniHHA, nocaaosBux oci®  ycix piBHIB, npauiBHUKIB,

YNOBHOBaXEHOro Ta, y pasi HeobXiaAHOCTI, - npeacTaBHUKIB
Komnanii.

4. The Company shall provide regular advanced training
(instruction) of the executive, members of management
bodies, officials of all ievels, employees, the Commissioner,
and, if necessary, authorised representatives of the Company.

5. KepiBauk Komnasii Ta YnoBHOBaXeHWA npoxopaTb
nigBuiLeHHn xeanidikauil (HaBuaHHA) 3 nUTaHbL 3anobiraHHs
Ta BUABNEHHA Kopynuii He pigtle ogHOTo pasy Ha 2 poku.

5. The Company's executive and the Commissioner shall
undergo advanced training {isntruction) on the prevention and
detection of corruption at least once every 2 years.

6. TInaHoBi HaBuyaHHA iHILMX nocajioBux ocid KomnaHil
3AIUCHIOIOTLCA BIANOBIAHO A0!

6. The scheduled training of other Company officials shall be
carried out in accordance with:

1) 3aTBepAKEHOTO KepiBHUKOM KOMRNaHii TemaTuyHoro nnaHy-
rpachika Ha KOXHUIN piK, SKUI roTye YNOBHOBaXKEHWI;

1) a roadmap approved by the Company’s executive for each
year, to be prepared by the Commissioner,;

2) oKkpemux AOKYMeHTIB, K AOBOASATL A0 BUKOHAHHSA KomnaHil
MaTEPUHCHKOIO (XONAvHroBoto) KomnaHieto.

2) separate documents brought to the Company for
implementation by the parent (holding) Company.

7.  AHTUKOpYNUiHI  HaByanbHi  nporpamu  (Gazoei  Ta
nornuérexi) peanisyiotbCsa AKX AUCTaHUINHO, TaK i O4HO.

7. Anti-corruption training programmes (basic and advanced)
shall be implemented both remotely and on site.

8. Temartuka Ta popma HaByanbHUX 3axoaiB (cemiHapw,
neKkuil, npakTukymy, TPeHiHryu, iHAvBigyanbHi  3aHATTS,
BeBiHapyn TOLI0) BU3HAYAIOTLCS 3 YpaxyBaHHAM:

8. The topics and form of educational events (seminars,
lectures, workshops, trainings, individual classes, webinars,
etc.) shall be determined taking into account the following:

1) 3MiH y 3aKOHO4aBCTSI;

1) changes in legislation;

2} nponosulifi 3acHOBHUKIB (y4yacHuKIB), kepiBHWKa, opraHis

2) proposals of the Company’s founders (members),

ynpasniHKg, nocagoBuxX oci6  ycix piBHIB, npauiBHUKIB | executive, management bodies, officials of all levels, and
KomnaHil; employees;

3) pesynbTaTiB  MOHITOpUHry/OuiHKM  BukoHaHHA  Uiei | 3) results of monitoring/assessment of this Programme
Mporpamu; implementation,;

4) pesynbTaTie nepiogudHOTO  OUiHIOBaHHS  KOPYNUIAHUX
pusukis y fisnbHocTi Komnanir;

4) results of the regular assessment of corruption risks in the
Company's operation;

5) pesynsTaTisa nNpoBeAeHUX MepeBipoK Ta  BHYTPILWRIX
poscnigyBaHb,

5) resuits of audits and internal investigations;

6) pesynbTaTiB NEpeBiPOK HOTPUMEHHS aHTUKopynuitiHoro
3aKkoHofaBCTBa, NpoBeAeHuX HauioHanbHWM areHTCTBOM 3
nuTaHs 3anobiranHa Kopynuii.

8) results of audits of compliance with anti-corruption law
conducted by the National Agency on Corruption Prevention.

9. Y pasi sugBneHHsa (hakTiB BUMHEHHS  KOPYNUIRHUX
npasonopyliteHs y AgisnbHocti Komnaii  YNoBHOBaXeHWN
hopMye CriMCOK npaLiBHukie, Aki 6epyTb yyacTs y peanisauii
BMCOKO puankoBux OisHec-npoueciB i nNOBWHHI  NpoiTH
ofos'AskoBe no3ayeproBe HaBuvaHHRA, a Takox ¢opmye i
peanisye BiiNoBILHY HaBYanbHy nporpamy.

9. In the case of detection of corruption offences in the
Company’s operation, the Commissioner shall make a list of
employees who participate in high-risk business processes
and must undergo mandatory exira training, as well as creates
and implements the corresponding training programme.

10. HaB4aHHs 3aBepluyeThcs TeCTyBaHHAM ocib, siki Opanu y
HbOMY Y4acTb, Ha piBEHb 33CBOEHHSt HaBYyanbHO! iHhopmauil
abo iHMM crnocobom BUXiHOMO KOHTPORIO 3HaHb.

10. At the end of the training, the persons who took part in it
shall take an achievement test to check how good they have
understood and memorised the information or their knowledge
shall be evaluated in another way.

11. YnoBHOBa)eHuWlA 3aificHIoe obriik 3axoiis i3 niaBULLEHHSs
ksanigikauii y cdepi sanobiraHHs Ta BUSBAEHHS KOPYNUii,
0BniK NPUCYTHIX Ha TakuUxX 3axofax Ta oUiHKY X eheKTUBHOCTI.

11. The Commissioner shall keep records of advanced training
activities in the field of prevention and detection of corruption,
record those present at such events, and evaluate their
efficiency.
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2. HapaHHsa npaliBHMKaM po3'sicHeHb Ta KOHCYNbTaulin
YnoBHOBaXeHUM

2. The Commissioner’s explanations and expert advice
to the employees

1. Y pasi HasaBHOCTI nuTaHb LOAO PO3'ACHEHHS OKpemux
nonoxeHb wiel INporpamu 3acHOBHMKYK (YHacCHUKKN), KEPIBHUK,
YneHu opraxiB ynpasfiHHg, nocafosi ocoBu ycix pisHis,
npauiBHUKW Ta NpeacTaBHukM KomnaHii MOXYTb 3BEpHYTUCS
Z10 YTIOBHOBaXXEHOIO 32 OTPUMaHHSAM YCHOTro abo ficbMOoBOIo
pos'acHeHHsn abo koHcynbTauil,

1. Should there be any guestions concerning the clarification
of certain provisions hereof, the Company's founders
(members), executive, members of its management bodies,
officials of all levels, employees, and authorised
representatives of the Company may apply to the
Commissioner for an oral or written explanation or advice.

2. YnoBHOBaXeHU! Hapae pos'sicHeHHs abo KOHcynbTauio y
PO3YMHWIA CTPOK, ane He Binbie 10 AHIB BiA AHA OTPUMAEHHS
3BEpHEHHst. AKILO Yy BKa3aHWi CTPOK HaaaTth pos'sicCHeHHst abo
KOHCYNbTauitoc ~ HEMOXNWUBO,  YMOBHOBaXeHWit MOXe
POLOBXKUTYI CTPOK PO3rASAY 3BEPHEHHS, NPOo Wo 060B'A3K0BO
nosigoMNseTecsl ocoba, fika 3BepHynacs 3a PO3'ACHEHHAM
abo xoHcynbrauielo. 3aranbHuil CTPOK PO3rNAAY 3BEpPHEHHA
He Moxe nepesuiyysatu 30 AHIB BiA AHA NOTO OTPUMAHHSA
YTIOBHOBaMEHUM.

2. The Commissioner shall provide clarification or advice
within a reasonable period of time, but not more than 10 days
after receiving the request. If it is impossible to provide an
explanation or advice within the specified period of time, the
Commissioner may extend the period for consideration of the
request, which must be communicated to the person who
applied for clarification or advice. The total period for the
request consideration cannot exceed 30 days upon the receipt
thereof by the Commissioner.

3. YnosHOBaXeHU# y3aranbHiOe HalnoMpeHiwi NUTaHHe, 3
AKUX 40 HbOFO 3BEPTATHCH, BIANOBIAI HA HUX Ta po3Millye
y3arasibHeHi PO3'ACHEHHSA (xoHcynbTaUl, TOWO)
iHchopmaLiiHoro xapaxrepy Ha 3aranbHOAOCTYNHUX AN
npauisHukia Komnanii pecypcax Ta/abo nowupioe 1X iHLLIXM
YKHOM (HanpviKnag, sacobamm enekTpoHHOT MOLWWTH).

3. The Commissioner shall summarise the most common
guestions addressed to him, the answers to them, and shall
place summary clarifications (advice etc.) of an informational
nature on resources publicly available to the Company’s
employees and/or shall distribute them otherwise (e.g. by e-
mail).

4, YnoBHoBaxeHulit moxe obupatut i iHWwi HGopMKU HapaHH|
PO3'ACHEHb Ta KOHCYNbTAUilh 3 MUTaHb BUKOHAaHHA Uiel
Mporpamu Ta aHTHUKOPYNLIKHOrO 3akoHOAABCTBa (NaM'aTKu,
kepiBHULTBA, Bile03BEepHEHHS TOLO).

4. The Commissioner may choose other forms of providing
explanations and advice on the implementation of this
Programme and anti-corruption law (memoranda, guidelines,
video messages, efc.).

V1. 3axoau 3anobiraHHa Ta nepeBipKu

VI. Prevention and control measures

1. 3ano6GiranHs Ta BperyntoBaHHus KoHdMIKTY iHTepeciB

1. Conflict of interest prevention and settlement

1. Komnania nparke 3abeaneunTy, Wwob koHbnikT iHTepecis He
MaB HeCTPUSITIINBOTO BNAKBY Ha iHTepecu Komnawil, a Takox
iHTepecy 11 KnieHTiB/3aMOBHMKIB, 3aCHOBHUK(IB)/yyacHwK(iB)
WnsxoM  3anobiraHHsa, BUABAEHHS Ta  BperynoBaHHs
KOHChNIKTIB iHTEpPECIB.

1. The Company shall strive to ensure that conflict of interest
does not adversely affect the Company's interests and the
interests of its clients/customers, founder(s)/member(s} by
preventing, detecting, and settling conflicts of interest.

2. KomnaHis 3pificHioe 3anobiraHHs Ta BperymosaHHs
CUTYaLlili KOHMMIKTY IHTepeciB Ha OCHOBI TAKUX NPUHLIATTE:

2. The Company shall prevent and settle confiicts of interest
based on the following principles:

1) o6oB'A3KOBICTb iHOPMYBaHHS NpaLiBHUKaMW NPo cuTyauii,
LL{O MAtOTb O3HaKK KOHMNIKTY iHTepecs;

1} obligation to inform employees of the situations that have
signs of a conflict of interest;

2) HelONYILEHHsI BUHUKHEHHS KOHNIKTY iHTepecis;

2) prevention of conflict of interest;

3) iHauBigyanbHu¥t nigxia npy posrnsdi Ta  OUiHIOBAHHI
KOXXHOFO OKPEMOro BUNAAKY, WO Mae O3HaKu KOHMIKTY
iHTepecis.

3) individua! approach when considering and evaluating each
individual case that has signs of a conflict of interest.

3. MpauisHuku Komnadii 30608'A3aHi He risHille HacTyfiHoro
poBoYOro gHA 3 AHS, KOMW AisHAnNWCs 4 MOBUHHI Oynn
Li3HaTUCS NPO HasBHICTb Y HUX peanbHoro uu NoTeHLiRHOro
KOH(KTY iHTepecis, NUCbMOBO NOBIGOMWUTH NPO LE CBOIO
6earnocepeAHboro  KepiBHuka Ta  YMOBHOBaXEHOro, He
BUMHSATA fifi Ta He npuiimary pillleHb B yMOBaX pearnbHoro
KOHMIKTY IHTEPEeCiB Ta BXUTU 3ax0AiB LLOAO BperynioBaHHs
peansHoro abo NOTEHUIRHOTo KOHMNIKTY iHTepecs.

3. No later than the next working day after the day when they
learned or should have learned about the existence of a real
or potential conflict of interest, the Company’s employees shall
be obliged to notify their immediate supervisor and the
Commissioner thereof in writing, not to take actions and not to
make decisions in conditions of an actual conflict of interest
and to take measures to settle the actual or potential conflict
of interest.

4. Y pasi BAHUKHEHHS peanbHoro abo NOTEeHLIRHOTO KOHMITKTY
iHTepeciB y kepisHuka KomnaHii BiH TUCbMOBO NOBIAOMNSE NPO

4. In the event of a real or potential conflict of interest with the
Company’'s executive, helshe shall notify in writing the
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e YnosHosaxeHoro ta ocoby abo opraH (y Tomy uucni
konerianbHuil), A0 NOBHOBaKEHb SKOT (AKOrO) HANEeXWTb
3BiNbHEeHHs / iHililoBaHHA 3BiNbHEHHS 3 NOCAgu KepiBHMKA
Komnanii.

Commissioner and the person or body (including a collegial
body) authorised to dismiss/initiate the dismissal of the
Company’s executive.

5. 'Y pasi BUHUKHEHHS peanbHoro abo NoTeHUiHoro koHdnikTy
iHTepeciB  y npeacrasHuka Komnanii  BiH  NMCbMOBO
nosiaoMIAE Npo Lie YNOBHOBAXEHO!O.

5. In the event of a real or potential conflict of interest with the
Company’s authorised representative, hefshe shall notify the
Commissioner in writing.

6. Y pasi BUHMKHEHHs pearibHoro abo noTeHUiHoro koHdnikry
iHTepecis y YNoBHOBaXeHOro BiH NMMCbMOBO MOBIZOMASE NMPO
Le KepiBHuka KomnaHii.

6. In the event of a real or potential conflict of interest with the
Commissioner, he/she shall notify the Company’s executive in
writing.

7. BesnocepeaHivi kepisHuk ocobu npoTarom ABoX pobGounx
AHIB Nicnist OTPUMAHHA MOBIJOMMEHHA MPO HasBHICTL Y
nianernoi oMy ocobu peanbHoro Yy NOTERLINHOTO KOHGIKTY
iHTepecis  npuiiMae 3 ypaxyBaHHaM  peKoMeHAaLlii
YNOBHOBAaXEHOrO  pilleHHsA npo  cnoci6  BperynioBaHHs!
KOHMNIKTY iHTEpeciB, NPOo Lo NoBIAOMINAE npauiBHUKa.

7. Within two working days upon receiving a notification of a
real or potential conflict of interest with a person subordinate
to him/her, the immediate supervisor of such a person, taking
into account the recommendations of the Commissioner, shall
make a decision on the way to settle the conflict of interest, of
which he/she notifies the relevant employee.

8. besnocepefHii KepiBHWK, SKOMy cranc BigomMo npo
KOHMIKT iHTepecis y nianernoro #iomy npauisHuka (y Tomy
Yyucni y pasi caMOoCTiHHOrO BUSIBNEHHS KOHNiKTy iHTepecis,
HasBHOrO y nianernol oMy ocobu, Oe3 3a4ilicCHEHHA Helo
BiinosigHoro nosigomneHHn), 3o6oB's3anwit  iHdopmyBaTH
YNOBHOBa¥eEHOro Ta BXUTK nepegbaverunx Licto Mporpamoso
3axofiBs AnA 3anobiraHHst Ta BperymosaHHs  KOHGIKTY
iHTepecis.

8. The immediate supervisor who has become aware of a
conflict of interest with his/her subordinate (including in the
case of self-detection of a conflict of interest with a person
subordinate to him/her, without the lIatter notifying the
immediate supervisor) shall be obliged to inform the
Commissioner and take the measures provided for herein to
prevent and settle conflict of interest.

9. BperynioBaHHs KOHMNIKTY IHTepeciB 3AificHIoeETbCA 3a
[IONOMOrol0 OAHOTO 3 HIDKYEeHaBeAeHUX 3aX0AiB (okpeMo abo
B NMoeAHaHHI):

8. A conflict of interest shall be settled through one of the
following measures {separately or in combination):

1) yCyHeHHsa npatiBHuKa Bif BUKOHAHHS 3aBAAHHS, BYUHEHHS
LiW, NpUAHATTS pitlieHHs YK y4acTi B HOro NPURHATTI B yMoBax
peanbHOro 4¥ NOTeHLiiHoro KoHMNIKTY iKTepecis;

1) removal of an employee from performing a task, taking
actions, making a decision, or participating in making a
decision in conditions of a real or potential conflict of interest;

2) 3acToCyBa@HHSI 30BHIWHLOIO KOHTPOMO 3a BUKOHAHHAM
0coB0i0 BIRNOBIAHOTO 3@aBAAHHS, BYUHEHHAM Heto NeBHUX Ail
YK NPURHATTA PillieHb;

2) external control over the person’s performance of the
relevant task, his/her performance of certain actions or
decision-making;

3) obMmexeHHs focTyny npauiBHuka 4o nesHol iHopmaLii;

3) restricting the employee’s access to certain information;

4) nepernagy obcary nocaposux  (dbyHKUioHaNbHKUX)
000B'AA3KIB NpauiBHUKa;

4y revision of the scope of job (functional) duties of the
employee;

5) nepesefieHHs npauisHuka Ha iHWly nocagy,

5) transfer of an employee to another position;

6) sBinbHeHHs npauisHuKa.

6) dismissal of an employee.

10. Nopagox 3acTocyBaHHA 3axX04iB BperyntoBaKHs KOHRIKTY
iHTepeciB Ta Moro ocobnuBoCTi anst piskux kateropit ocid
BCTAHOBMIOIOTLCH  YMOBHOBAXKEHUM 3 YpaxyBaHHAM Takux
BUMOT

10. The procedure for applying conflict of interest settlement
measures and its features for different categories of persons
shall be established by the Commissioner, taking into account
the following requirements:

1) nepesegeHHA NPaLiBHNKA Ha iHLUY NOCaAy 3acTOCOBYETbCH
nuLle 3a BOoro 3rofo0 Y pasi, AKWOo peanbHU# Yt NOTEHLiARKA
KOHNIKT iHTepeciB y AIANLHOCTI npauiBHuka Mae nOCTINHKNA
XapakTep i He MOXe BYTi BPerynboBaHWi HILIKM LUMISIXOM Ta
32 HasIBHOCTI BakaHTHO! nNocagw, #AKa 38 CBOIMU
XapakrepucTtukamu eignosigae ocobuctum Ta npodecitHum
SIKOCTSIM npauiBHUKa;

1) an employee may be transferred to another position only
with his/her consent in the event that a real or potential conflict
of interest in the employee’s activities is of a permanent nature
and cannot be settied in any other way and if there is a vacant
position that corresponds in its characteristics to the personal
and professional qualities of the employee;

2) sBinbHeHHs npauiBHnka i3 saliMaHol nocaau y 3B'A3KY 3
HasBHICTIO KOHMNIKTY IHTepeciB 34IICHIOETLES Y pasi, AKWOo
peanbHUit UM nOTEHUIAHWA KOHMNIKT iHTepecie y Koro
JIANbHOCTI Mae nocTiiHuii xapaxktep | He Mmoxe 6yTu
BperynboBaHuit B iHWKWW cnocib, y ToMy uuchi vepes

2) an employee shall be dismissed from his/her position in
connection with the existing conflict of interest in the event that
a real or potential conflict of interest in his/her activity is of a
permanent nature and cannot be settled in any other way,
including due to the lack of the employee’'s consent to the
transfer or deprivation of his/her private interest;
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BIACYTHICTL 3roAu npauisHMKa Ha nepeBeaeHHs abo Ha
no3baBneHHst NPUBATHOrO IHTEPECY;

3) y pasi BUHMKHEHHS NOTEHLIRHOIo abo peanbHoro KoHgNiKTy
iHTepeciB  y  npeAcTaBHYKA KomnaHist npuAKHsie
NPaBOBIAHOCUHN i3 HUM. Y pasi AKWO KOHMAIKT iHTepecis Y
npeacrasHuka  KomnaWii  mae  noCTiHUA  xapakrep,
npeacTasHuk Komnanii nignarae saHeceHH0 4o nepeniky ocib,
nocnyri sKUX He nianaraioTb BUKOpUCTaHHIO Talabo Ha
KOPUCTb AIKKX He 3HIACHIOITLCH nnaTtexd.

3) in the event of a potential or actual conflict of interest with
the representative, the Company shall terminate legal relations
with him/her. In the event that conflict of interest with the
Company's authorised representative is permanent, the
Company’s authorised representative shall be entered into the
list of persons whose services shall not be used and/or in
whose favour payments shall not be made.

11. PilieHHst npo BperynioBadHa KOHMNIKTY iHTepeciB y
AianbHOCTI KepiBHuka Komnarii npuiimaetbcst 3aranbHumy
36opamMu  yyacHUKiB npoTHroM ABOX poboyux gHiB nicns
oTpUMaHHs  nosigomneHusi.  [po  npuidHsTe  pilleHHs
HEBIIKNaAHO NOBIAOMINSHOTLCR 0C06a, SIKOT BOHO CTOCYETLCS,
Ta YNOBHOBaXXEHW.

11. The decision to settle the conflict of interest in the activities
of the Company's executive shall be taken by the General
Members' Meeting within two working days after receiving the
relevant notification. The person to whom it concerns and the
Commissioner shall be immediately notified of the decision
made.

12. MpadiBHuky KomMnaHil MOXYTb CaMOCTIAHO BXUTU 3aX0Ai8
HIOA0  BPErynioBaHHsa  KOHOAIKTY  iHTepecis  Wwnsgxom
11030aBNeHHS BIAMNOBIAHONC NPUBATHOrO IHTEPECY 3 HafaHHAM
niaTBEpAHUX [OKyMeHTIB 0e3nocepefHbLOMY KepiBHUKY Ta
YNnoBHOBaKeHOMY.

12. The Company's employees may independently take
measures to settle a conflict of interest by removing the
relevant private interest and providing supporting documents
to their immediate supervisor and the Commissioner.

13. KepiBHuk KomnaHil MoOyxe caMOoCTiliHO BXUTU 3aX04iB LWoA0
BpEerynioBaHHs KOHMNIKTY iHTepeciB wnaxom nos0aBneHHs
BiANOBIAHOIO NPUBATHOrO IHTEpecy 3 HafaHHAM NIATBEPAHUX
[OKYMEHTIB YTOBHOBaXXEHOMY, @ TakoX 3ararnbHum 3bopam
YyYacHuKIB.

13. The Company's executive may independently take
measures to settle confiict of interest by removing the relevant
private interest and providing supporting documents to the
Commissioner, as well as to the General Members’ Meeting.

14. Y pasi BUHWKHEHHA peanbHOro abo NOTeHLUiHOro
KOH(prikTy iHTEpeciB y ocobu, sika BXOAUTL A0 CKNagy
KonerianbHoOro  oprany  (opraHy ynpaeniHds  Komnadil
(HarnaaoBoT paawW, NpPasBHiKHR, HLLOFO BUKOHABYOIO opraHy),
KoMicil, poBouoi rpynu, TEHAEPHOro KOMITETYy TOLUO), fig yac
BUPILWEHHST NUTAHHA LIUM OpraHom Taka ocoba nucbMOBO
noBigoMnse npo We BiANOBIAHWI KonerianbHWii oprad Ta
YMOBHOBAXEHOTO.

14. In the event of a real or potential conflict of interest with a
member of a collegial body (the Company’s management body
{supervisory board, board, other executive body), committee,
working group, tender committee, etc.), while such an issue is
resolved by this body, such a person shall notify the relevant
collegial body and the Commissioner in writing.

15. 3asHaueHilh ocobi 3abopoHAETHCS:

16. The specified person shall be prohibited from:

1) 6pat ydacTb y NIArotosui AOKYMEHTIB ANS NPUAHATTH
pilLieRHA KonerianbHWM OpraHoM i3 BiANOBIAHOIO NUTEHHSA;

1) participating in the drafting of documents for the collegial
body to make a decision on the relevant issue;

2) Gpat yyactb y poarnsai (obrosoperHi) BignosigHoro
fIUTAHHSA;

2} participating in consideration (negotiation) of the relevant
issue;

3) ronocyBary 3 BIANOBIAHOIO NUTaHHSL.

3) voting on the relevant issue.

16. Y pasi skujo HeyuyacTb uneHla KOferianbHOro opraHy
Komnanii npussege ao BTparh NpaBOMOYHOCTI LIbOFO OpraHy,
yyacTb Takol ocobu y npuitHATTI pilleHs Mae 3aificHioBaTucs
nin  30BHIlWHIM  KOHTponeM. PilleHHA npo  3fiARCHEHHsA
30BHILLIHBOrO KOHTPOMIO Npuiimae BiANOBIAHWA KonerianbHui
opraH.

16. If non-participation of a member of the Company’s collegial
body leads to the loss of the authority of such a body, the
participation of such a person in decision-making must be
under external control. The decision to carry out external
control shall be made by the relevant coliegial body.

17. S0BHIWHIA KOHTPONb 3AIMCHIOETHCH  LUMASIXOM  yyacTi
YNOBHOBaXEHOTO B POOOTI KonerianbHOro opraHy B CTaTyci
cnoctepiraua 6e3 npasa ronocy.

17. External control shall be carried out through the
Commissioner's participation in the work of the collegial body
with the status of a non-voting observer,

18. Tunosumu cuTyaulismu nposiBy koHdnikry iHTepeciB
MOXYTb ByTu:

18. Typical situations of a conflict of interest may include the
following:

1) yvyacTe y npuitHaTTi abo npuRHATTS  pILLeHHAa npo
yKnajeHHs TpyAoBOTrO [OrOBOPY, MpOCyBaHHA N0 poboTi,
BM3HA4YEHHA YMOB ONNaTth npaui ta 3acTocyBaHKs 3axopnis
MarepianbHOro 3a0X0MeHH:A, HaknageHHst CTArHEHbL CTOCOBHO
cBoel Brinabkoi ocodbu;

1) participation in or making a decision on the conclusion of a
labour contract, promotion at work, establishing of terms of
remuneration and application of financial incentives,
imposition of fines against a family member,
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2) yknaperHs sif iMeni KoMnanii npaBouuHis i3 Bnusbkumu
ocobamy;

2) conclusion of transactions with family members on behalf of
the Company;

3) yuactb ocobw, Ha sSKY nOWUPIOIOTLCA BUMOIM  UiEl
Mporpamy, y NpuiHAaTTi abo NPURHATTS PILLUEHHS, sIKE MOXe
BNAVHYTW Ha OTPUMaHHA nepesar iHWKWM  cyB'ekTom
rocnofapioBatHs, Hag GiaHec-pilleHHsIMU sikoro Taka ocoba
abo 1T 6nvabka ocoba 3AINCHIOIOTb aKTUYHUIA KOHTPOMb, Y
AKIA Taka ocoba, 1 O6nusbka ocoba € 3acHOBHUKaMU
(y4yacHukamu), npauisHukamy, oTpumyloTe abo oTpumMyBsani
BUHaropoay YW noAapyHku, npoxogaunu abo npoxoasTb
HaBYaHHs;

3) participation of a person subject to this Programme in
making or adopting a decision that may affect the receipt of
benefits by another economic entity, over whose business
decisions such a person or his/her family member exercises
actual control, in which such a person, his/her family member
are founders (members}), employees, receive or have received
remuneration or gifts, have undergone or are undergoing
training;

4) peectpayis ocobolo, Ha AKY NOLWUPIOICTLCS BUMOMU Ljel
Mporpamu, gisuuHoto ocobolo - nignpuemMLem abo yTBOPEHHS
Takow ocoboto topupgnyHot ocobu, sika Hapae nocnyri /
BUKOHYE poBoTH, iAEHTUYHI TUM, WO Hapae/BukoHye KomnaHis,

4) registration by a person subject to the requirements of this
Programme/an individual entrepreneur or the establishment by
such a person of a legal entity that provides services/performs
works identical to those provided/performed by the Company;

5) BUKOHaHHA OYHKUI KepiBHVKA BULLOrO PiBHA B iHLLIK
OPUANYHIN ocoBi, YUT iHTepecn MOXYTb BCTYRATH B KOHMAIKT
3 iHTepecamy Komnair,

5) performing the functions of a senior manager in another
legal entity, whose interests may conflict with the interests of
the Company;

8) npukiHarTa abo y4yacTb y npuiHAaTTi ocoBolo, Ha sKy
noLuupioloTLest BuMorK Uiei MNporpamu, piweHb wogo cebe
camofl, 30Kpema CTOCOBHO OfNfiaTh npalli, HagaHHsa Byab-axol
BUrOAWM marepianbHoOrc 4Yu HematepianbHOrO xapakrepy,
MPOBefieHHs BHYTPILLIHLOro/cryx00BOro poscninyBaHHs.

8) making or participation in making decisions by a person
subject to the requirements of this Programme regarding
himselffherself, in particular, regarding remuneration,
provision of any tangible or intangible benefit, conducting an
internal/official investigation.

2. Bzaemogis 3 g4inoBuMK napTHepamm

2. Relations with business partners

1. KompaHis nparde 3gificHioBaTyt cnisnpatdio 3 AinoBuMu
napTHepaMu, siKi 3AIACHIOITb CBOIO ZIANbLHICTL 3aKOHHO Ta
€TUYHO, B3aEMOSist 3 SKUMU He Hece KopynUiiHuX pusnkis Ans
KomnaHii.

1. The Company shall strive to cooperate with business
partners that operate in a legal and ethical way, interaction with
which does not carry corruption risks for the Company.

2. KomnaHis iHopmye JinoBuUX naptHepis 40 BCTAHOBIEHHS
QinoBUX BIGHOCUH 3 HAMK PO NPUHLUMNKA Ta BUMOry Komnanii
y cihbepi 3anobiraHHA Ta npoTudil kopynuil, ski nepepbaveHi
yieto Mporpamoto, iHWKUMK NoniTUKamK, pospobneHumu Ha 1T
BUKOHAHHA, B TOMY YUCHi Mpo NpoLesypy nepesipxu Ainosux
naprHepis.

2. Before establishing business relations with business
partners, the Company shall inform them of the Company's
principles and requirements as to the prevention and fighting
corruption provided for by this Programme and other policies
developed for its implementation, including the business
partner audit procedure.

3. Komnagist 3fidcHIiOE nepesipky nNOTEHUIRHUX AinoBux
napTHepiBs (4O AaTh yKNajeHHA NpaBOMUHIB) | HasBHWUX
AinoBux napTHepiB (nicns BCTaHOBNEHHS NpasBOBIAKOCUH 3
HUMU).

3. The Company shall audit potential business partners (prior
to concluding transactions with them) and existing business
partners (after establishing legal relations with them).

4. MepeBipKky NOTEHUiINHKX ab0 HasBHUX [INOBUX napTHepis
KomnaHii  spificHioe  YnosHoBaxeHwid. [o  3giicHeHHs
nepesipkit MOXYTb TakoX 3anyvarucs iHWi  CTPYKTYpHI
nigposainu Komnatii.

4. The Commissioner shall audit the potential or existing
business partners of the Company. Other structural units of the
Company may also be involved in the audit.

5. Kpurepii, nigcrasu, npouegypa Ta NepPiOAUUHICTb
3[IACHEHHS  nmepeBipky  AiNoBWX napTHepis  Komnaii
BU3HA4aKOThCA Y BHYTPIWHIX fJokymeHtrax KomnaHii, sKi
po3pobnsic  YNOBHOBaXeHW/ Ta 3aTBEepAXYE KepiBHUK
(BuKoHaBUW# opraH) KomnaHii.

5. The criteria, grounds, procedure, and frequency of the audit
of the Company’s business partners shall be specified in the
Company’s by-laws developed by the Commissioner and
approved by the Company's executive (executive body).

6. [pouepypu nepeBipkY, nNepioAWYHICTL  3AIACHEHHSA
nepesBipok Ta kpuTepii Biabopy Ainosux napTHepis
BU3HAYAIOTHCA 3anexHo Big cdepu Ta micua 3gitcHeHHs
disnbHocTi, CTpyKTypu Komnawil, xapaxtepy Ta piBHS
KOPYNUIAHKX pU3KKIB, SiKi MOXYTb BUHWUKHYTU Y BigHOCUHAX i3
LinoBuM NapTHEpOM.

6. Audit procedures, frequency of the audit, and criteria for
selecting business partners shall be determined depending on
the field and place of operation, the Company’s structure, as
well as the nature and level of corruption risks that may arise
in relations with a business partner.
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7. Fepesipka ginopux naptHepiB Komnaxil 3a4iicHIOETbCS 3
METOoI0!

7. The audit of the Company's business partners shall be
carried out in order to:

1) nepesipku AinoBoi penyrauii [iNOBOro naprtHepa Ha
npeAMeT TONEpaHTHOCTI 10 KOPYNLT, @ came: Yn mae Ainosui
napTHep penyTauiio cyb'ekTa, AisNbHICTE AKOro nos's3aHa 3
xopynuieio (HaBith 3a BIACYTHOCTI BIANOBIAHUX CYAO0BUX
pitleHb), Ta uu He OyAe AINOBUA napTHEpP BUCTynaTy
nocepenHukoM ansi nepepadi tperim ocobam (abo ana
OTpUMaHHS Bif TpeTix ociB) HerpaBoMipHOT BUroau,;

1) check the business partner's business reputation for
tolerance to corruption, namely: whether the business partner
has the reputation of an entity with corruption-related activities
(even in the absence of the relevant court decisions) and
whether the business partner will act as an intermediary for
transfer of improper advantages to third parties (or receiving
improper advantages from third parties);

2) nepeBipkk  HasBHOCTI Yy  HINOBOrO  naprtHepa
SHTUKOPYNUINHOT  nporpamu (@bo  iHwmMx  noniTHK
AHTUKOPYNUIRHOTO cnpamysaHKs), crany 11 (IX) haxkTuuHoro
BUKOHAHHS, roToBHOCTI (abo BiaMoBu) AOTPUMYBATUCH
npuRUMnia ta BuMor Komnawil, a TaxkoX aHTuKopynuitHoro
3aKOHOAaBCTRA;

2) check whether the business partner has an anti-corruption
programme (or other anti-corruption policies), the status of its
(their) actual implementation, readiness (or refusal) to comply
with the Company’s principles and requirements, as well as
anti-corruption law;

3) BUSIBNEHHA MOXIUBUX KOPYRUINHUX pUSKKIB ¥ 3B'A3KY 3
YKNaAeHHAM (BUKOHAHHSIM) NPaBouunHY,;

3) detect possible corruption risks due to the conclusion
(execution) of a transaction;

4) MiHimizauii  WMOBIPHOCTI  BuUMHEHHst abo  nepesipku
MOXNINBUX hakTis BYMHEHHA KopynuUitHoro abo nos'asaHoro 3
kopyriieto NPaBONOPYLLIEHHS, iHworo NOPYLIEHHS
SHTUKOPYNL{IHOrO 3aKOHOAABCTBA Nifi 4ac BCTAHOBEHH:
Ta/abo peanisatii NpaBOBIAHOCKH 3 AINOBUM NapTHEPOM.

4) minimise the probability of committing or verify possible
committing of a corruption or corruption-related offence or any
other violation of anti-corruption law when establishing and/or
implementing legal relations with a business partner.

8. Y pasi HaaBHOCTI OOr'pyHTOBaHUX CYMHIBIB Yy Ainosii
penyrtauil AQinoBoro naptHepa, WO MOXe Npu3BecT¥ [0
KopynilinHux pusnkie anst Komnawii, KomnaHia sanuiuae 3a
coboloc  npaBo  BIAMOBWTY  AINOBOMY  NapTHepy Yy
BCTAHOBNEHHI/NPOJOBKEHHI AiNOBUX BIAHOCUH 3 ypaxyBaHHAM
BMMOT 3aKOHOAABCTBA, 3o0kpema 3akoHy VYkpaidu «[lpo
ny6niyui 3akynisni».

8. In case of justified doubts about the business reputation of
a business partner, which may lead to corruption risks for the
Company, the Company shall reserve the right to refuse the
business partner in establishing/continuing business relations,
considering the law, in particular the Law of Ukraine on Public
Procurement.

9. Matepianu nepesipkv Ainosux naptHepis 3bepiraloThes He
MeHLLIE HiXK 5 poKis.

9. Materials on the audit of business partners shall be stored
for at least 5 years.

10. Oo poroeopis (koHTpakTiB), ski Komnania yknagae 3
AiNOBUMW NapTHEepPaMy, MOXYTb BKIHOYATUCA aHTUKOPYNUiAHI
3acTepexentst. MeTol aHTUKOPYNUIRHOrO 3acTepexerHst €
HafaaHHst Komnarielo rapaHTiil AoTpUMaHHs aHTyhKopyndiiHoro
3aKOHO/AABCTBA, SAKE Ha HEl NOWMPIOETHCH, Ta OTPUMAHHA
aHanoriyHux rapaHTiii Bif Ainosoro naptHepa.

10. The agreements (contracts) that the Company concludes
with business partners may include anti-corruption clauses.
The purpose of the anti-corruption clause is to provide the
Company with guarantees of compliance with the applicable
anti-corruption law, and to obtain similar guarantees from the
business partner.

Pepakuil  aHTMKOPYNUiAHUX 3acTepexeHb po3pobnsioTbes
YnoBHOBaXEHUM 3 ypaxyBaHHAM cdiep AisnbHocTi Komnaril.

The versions of anti-corruption clauses shall be developed by
the Commissioner taking into account the Company’s
business scope.

3. NoniTuka Ta npoueaypu AiNOBOI rOCTUHHOCTI.
MopapyHku

3. Business hospitality policy and procedures. Gifts

1. KomnaHis 3 ypaxyBaHHsiv BUMOI 3aKOHO/laBCTBa BU3Havae
3aranbHy NONITUKY Ta npoueaypu HafaHlHA | npuiiManHa
4inoBot rOCTUHHOCTI Ta noAapyHKis.

1. Taking into account the requirements of the law, the
Company shall determine the general policy and procedures
for providing and accepting business hospitality and gifts.

2. KepiBHuk, uneHu opraHis ynpasninHsa, nocagosi ocobn yeix
piBHiB, npauiBHUKKA, npeacTaBHUKKM Komnanii 30008'asaHi
yTpumysaTicsl  Big  Nponosuvuil  AinoBol  rOCTUHHOCTI,
nofapyHkis  odidiiium  ocobam, Ix OBnusbkum ocobawm,
hakTuHum  abo  noTeHuiitHuM  AinoBuM  napTHepam, 1X
npauisHukam abo npefcTaBHMKaM, SKWO Taka fginosa
FOCTUHHICTb, MNOAaPYHKM MOXYTb Oyt  posuiHeHi sk
cnoHykaHHst abo rOTOBHICTE [0 BUYMHEHHst Kopynuitoro
npaBonopyLUEHHs, NOoB'S3aHoro 3 AistnbHicTio Komnail.

2. The Company's executive, members of its management
bodies, officials of all levels, employees, and authorised
representatives shall be obliged to refrain from offering
business hospitality/gifts to public officers, their family
members, actual or potential business partners, their
employees or representatives if such business hospitality/gifts
may be regarded as an inducement or readiness to commit a
corruption offence related to the Company's operation.
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3. [lapyBaHHs Ta OTpUMaHHs NMOAAPYHKIB, & TAKOX HalaHHS |
npuiMarHst 1inoBol roOCTUHHOCTI Yy MeXax YCTAHOBSIEHHS Yu
MiATPMMaHHA AiNoBUX BIAHOCUMH @00 ANSA AOCSATHEHHS iHLLOT
MeTn gianbHocTi Komnaeil  JOnycKaeTbest, SKWO BOHO
BiZIIOBIfla€ CYKYNHOCTI Takux Kputepiis:

3. Giving and receiving gifts, as well as providing and
accepting business hospitality within the framework of
establishing or maintaining business relations or in order to
achieve another Company’s goal, shall be allowed if it meets
the following criteria in aggregate:

1) He mae Ha MeTi BANUMB Ha OO'eKTUBHICTL OyAb-siKoro
pilieHHs WOAO YKNaAeHHs npaBOuMHIB, HagaHHA uu
OTpuMaHHa nocnyr, iHdopmaLlii, Oyab-akux iHILKUX nepepar
ana Komnawir;

1) it is not intended to influence the objectivity of any decision
regarding the conclusion of transactions, provision or receipt
of services, information, or any other advantages for the
Company;

2) He € NPMXoBaHOoK HENPaBOMIPHOID BUTOAOI0 (Hanpuknag,
Aans Toro, o6 opgepxaty abo NPOJCBKYBATH OAEPKYBATH
KoMepLiitHi 3amosneHHs abo HeHanexHy rnepesary);

2) it is not a hidden improper advantage (e.g. in order to
receive or continue to receive commercial orders or improper
advantage);

3) Bignosifae  3aranbHOBU3HAHUM  YSIBNEHHAM PO
FOCTWHHICTL  (Hanpuknaja, MOAApyHKOM €  CyBeHipHa
npoaykuis);

3) it corresponds to generally accepted notions of hospitality
{e.g. a gift is a souvenir product);

4) He 3aDOpPOHEHO 3aKOHOAABCTBOM [EpXaBy, B SKili BOHU
HafawTbcs Ta/abo NpuMalThes,

4} it is not prohibited by the legislation of the country where
they are given and/or received;

5) Baprictb He nepesutllye
3akoHoAaBscTBOM Ta KomnaHielo;

MEX, YCTaHOBNEHUX

5) its cost does not exceed the limits established by law and
the Company;

6) He 3a00pOHEHO BIANOBIAHO AC BHYTPILLIHIX AOKYMEHTIB
opraHisauii ogepxysauya i He nepesullye BCTaHOBMNEHY
TakMMU JOKYMEHTaMy BapTicTb,

8) it is not prohibited by the recipient’'s organisation by-laws
and does not exceed the value established by such by-laws;

7) pOo3ronoLUeHHs Npo NOAAPYHOK, AINOBY FOCTUHHICTL He
CTBOPUTb PU3MKY Ans ginosoi penytauii Komnaii abo Toro,
XTO OfiepXaB NOAAPYHOK, [iINOBY rOCTYHHICTb,

7) the disclosure of a gift or business hospitality will not create
a risk for the business reputation of the Company or the person
who has received the gift or business hospitality;

8) nopapyHKW, AinOBa rOCTUHHICTL € 0obf'pyHTOBaHUMY,
HeHaaMipHUMM i [OpeURMU B KOHTEKCTI
BCTEHOBNEHHA/NIATPUMAHHS AiNOBUX BIBHOCUH.

8) gifts/business hospitality are justified, not excessive, and
appropriate in the context of establishing/maintaining business
relations.

4. He ponyckaeTtbCst AapyBaHHst Ta OTPUMaHHS NogapyHkis y
BUMMSAI TPOWOBKX KOLWITIB (roTiBKOBUX abo 6esroTiBkoBuXx),
eKBiBaneHTy rpoLOBKUX KOWTiB (NOAapyHKoBi KapTkv abo
noAapyHKoBi Bayyepu).

4, Giving and receiving gifts in money {cash or non-cash), cash
equivalents (gift cards or gift vouchers) shall be prohibited.

5. Y pasi HaaBHOCTI CYMHIBIB LLOAO NPURHATHOCTI nogapykka,
A[iNoBOI TOCTUHHOCTI MPaLiBHUKKM NOBUHHI 3BEPHYTUCA AO
YNOBHOBaXEHOIO B NOPSIAKY, BU3HAYeHOMy Uieio [porpamoro,
ONS OTPUMaHHS KOHCYNbTaLlii Ta/abo pos'acHeHHS.

5. In case of any doubts regarding the acceptability of a gift or
business hospitality, the employees should contact the
Commissioner in the manner specified hereby to get advice
and/or clarification.

6. lpo daktu HapaHHsa (3piicHeHHs) abo  oTpumaHHs
nogapyHka / AinoBOI TOCTUHHOCTI B paMKax 3aranbHOBU3HaHUX
yABNeHb NPO TOCTUHHICTD  KepiBHWUK, uUneHu opraxis
ynpaBsiHHa, nocapgosi ocobw ycix piBHIB, npauisBHUKY,
npefcraBHuky KomnaHii nporsrom opHoro pobouoro AHst
NOBIAIOMNSIOTL YOBHOBAXEHOTO B NOPSAKY, BCTGHOBAEHOMY
KomnaHieio.

6. The Company's executive, members of its management
bodies, officials of all levels, employees, and authorised
representatives of the Company shall notify the Commissioner
of the giving (providing) or receiving a gift/business hospitality
within the framework of generally accepted notions of
hospitality within one working day in the manner prescribed by
the Company.

4. bnarogiiiHa Ta CNOKCOPCHLKA JiANbHICTb

4, Charity and sponsorship

1. KomnaHis moxe 3giiicHioBati OnarogiiHy 1a cnoHCOpPCbKY
JisnbHicTb Yy pasi  BiACyTHOCTI 3a0OpOH, BCTaHOBMEHWX
3aKOHOAABCTBOM Ta BHYTPILLKIMY fOKYMeHTamy Komnanil.

1. The Company may carry out charity and sponsorship
activities in the absence of prohibitions established by law and
the Company’s by-laws.

2. KomnaHis 3aificHioe 6narogifiHy Ta CNOHCOPCHKY BistbHICTb
BiANOBIAHO [0 3aKOHOLABCTBA Ta 33 YMOBM BifICYTHOCTI
OOr'pyHTOBaHOTO BUCHOBKY YNOBHOBAXEHOTC Mpo HasaBHICTb
KOPYRNLHUX pUsunkis,

2. The Company shall carry out charity and sponsorship
activities in accordance with law and subject to the absence of
a reasonable opinion of the Commissioner on the presence of
corruption risks.

3.  YnoBHOBaxeHWA  3AiACHIOE  MOMeEpefHIoO  nepesipky
3annanoBaHoi BnarofiitHol, CcrioHCopChKoT AistNbHOCTI Ta
MNOrO/PKYEe  MPOEKTM  MPaBOMMHIB  LWOAO  3AIACHEHHA

3. The Commissioner shall preliminarily review the planned
charity/sponsorship and approve draft deeds regarding the
charity/sponsorship in order to make sure that the
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BnarofitHol, CNOHCOPCLKOT  AiAnbHOCTI  Ans Toro, 1ob
BREBHUTUCS, U0 OnarogiHa, CnoHCOopCbka Aonomora He
BUKOPUCTOBYETLCH AK HenpasomipHa Buroga abo 3 iHLWo
HE33KOHHOK METOH.

charitable/sponsor aid is not used as an improper advantage
or for another illegal purpose.

4. Tlopspok 3gificHeHHs YNOBHOBaXEHUM nonepesHsol

4. The procedure for preliminary review of the planned

nepesipkM  3annaHosaHoi  BnarofikHol,  cnoHcopckKoi | charity/sponsorship by the Commissioner shall be determined
AifnNbHOCTI BU3HaYaeThest KomnaHieto. by the Company.
5. 3gilicHennn Gnaropiitol, croHcopcebkol  AisinbHocTi | 5. The Company’s charity/sponsorship shall not be allowed if:

KomnaHieto He gonycKkaeTbes, SKWo:

1) il 3gificCHEHHS € YMOBOIO YKNaAeHHs Byab-aKkoro NpaBoyuHy,
YXBaneHHs pillieHHst opraHom AepkaBHoi Briagu abo opraHom
MicLeBOTO camoBpaaysaHHs, abo BoHa 3AificHIOETHCH 3
METOI0 OTPUMAHHSA HE3aKOHHUX nepesar y NignpueMHnLbKii
BiAnbHOCTI;

1) such charity/sponsorship is a condition for the conclusion of
any transaction/adoption of a decision by a state authority or a
focal government, or it is carried out in order to obtain improper
advantages in business activity;

2) pinoBuit naptHep / odpiyitHa ocoba Hanonsrae Ha

3gilicHenHi Toro uu  iHworo Buay OGrarogiinol Talabo
CMOHCOPCBKOT  BIANbHOCTI  BUKIIOYHO  Yepe3  KOHKPETHY
oprauisauiio;

2) a business partner/public officer insists on carrying out this
or that type of charity and/or sponsorship exclusively through
a specific organisation;

3) BOHa 3AINCHIOETECA 3 METO BANWBY Ha odiliiiHy ocoby
abo B 06MiH Ha Byab-axy HenpasoMipHy surosly Anst KomnaHii
3i CTOPOHU AINOBUX NMapTHepIB.

3) charity/sponsorship is carried out in order to influence a
public officer or in exchange for any improper advantage for
the Company from its business partners.

6. OcHOBHUMU [HCTpYMEHTaMu 3giicHeHHst Komnahieto
KOHTPOMNI0 3a BnarogiiHoio Ta CMOHCOPCHKOI AiSNbHICTIO
MOXyTb ByTu:

6. The main tools for the Company to control

charity/sponsorship may include the following:

1) nepesipka nOTeHUiWHWUX opepxysavie 6GnarofiiiHol Ta
CrIOHCOPCKOT AONOMOT U B NOPSIAKY, AKUIA 3aCTOCOBYETLCS AN
nepesipky  QinoBUX napTHepiB, abo B IHWOMY TNOPAAKY,
BCTaHoBneroMy Komnatielo;

1) the audit of potential recipients of charity/sponsorship aid in
the manner used for the audit of business partners, or in any
other manner prescribed by the Company;

2) nonepeare NoroxeHHs 3 YNOBHOBaXeHMM OnarogifiHux Ta
CNOHCOPCHKUX NPOEKTIB | NPaBOUNHIB;

2) prior agreement of charitable and sponsorship projects and
transactions with the Commissioner,

3) npouyeaypu MORITOPUHTY UINbOBOFO  BUKOPUCTAHHS
6narofitHol Ta cnoHcopcbkoi ponomoru, siki Komnawis
BU3HAYae CaMOCTIRHO,

3) procedures for monitoring the targeted use of
charity/sponsorship aid which the Company shall determine
independently;

4) nybnidHe ONpPUNIOAHEHHS, B nopsiaky, nepepbaveHomy
Kowmnatieto, iHdopmauii npo 3gilicHeHHs OnaroaitHol Ta
CcroHCOpChbKol  gistnbHOCTi 3 MmeToi  3abesneyeHHs
rpoMazcbkoro KoHTpomio (y pasi sigcytHocTi 3aBOpOH,
BCTaHOBMEHWUX 3aKOHOAaBCTBOM).

4) public release in the manner prescribed by the Company of
information on the charity/sponsorship in order to ensure
public control (in the absence of prohibitions provided for by
law).

7. Komnanist Befie peectput 3fificHeHux KommnaHieto BHECKiB Ha
Grarofifivy Ta CHOHCOPCHKY AIRNLHICTL. Taki peecTpu, a Takox
hiHaHcoBa  3BiTHICTL  LlOAC onepauih  3i  3AiCHeHHs
BnarofiiiHol, CNOHCOPCHKOT  AisnbHOCTI, 1T OoTpuMmyBsauis
{(6eHedpiuiapiB) nignaraoTb 36epiraHHIo He MeHLLe HiX 5 pokiB.

7. The Company shall maintain registers of the Company’s
contributions to charity and sponsorship. Such registers, as
well as financial reporting on charity/sponsorship transactions,
their recipients (beneficiaries} shall be stored for at least 6
years.

5. MiaTpuMKa NONITUYHUX NapTin

5. Support to political parties

1. Komnatist He 34iicHIOE NiATPUMKY ROAITUYHWX NAPTIN, sSIKLLO
ue npsimo 3abopoHEHo 3aKoHOM abo roniTukolo Komnani.

1. The Company shall not support political parties if it is
expressly prohibited by law or the Company’s policy.

2. Y pasi BigcyTHOCTi  3a0OpOH,  BCTaHOBNEHUX
3aKOHOJaBCTBOM Ta noniTukol Komnanil, Komnaris moxe
3AIACHIOBATI BHECKWM Ha MIATPUMKY MONITUYHNUX napTii B
NopsAKy, BCTaHosneHoMmy 3akoHoM Ykpainn «[1po nomitwiHi
naptii B YkpaiHi».

2. In the absence of prohibitions established hy law and the
Company's policy, the Company may make contributions to
support political parties in the manner prescribed by the Law
of Ukraine on Political Parties in Ukraine.

3. BaranbHuit poamip (cyma) BHecKy (BHECKIB) Ha migTpumKy
nomiTudHO! naptii BiA KomnaHii npoTaroMm poky He Moxe

3. The total volume (amount) of the Company’s contribution(s})
to support a political party during the year cannot exceed the
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nepesulllyBaThh Po3mipy, BCTAHOBMEHOTO 3akOHOM YKpaiHu
«T1po roniTryni napTii B YkpaiHi».

amount provided for by the Law of Ukraine on Political Parties
in Ukraine.

4. BHecky Ha nigTpumKy NOoniTUMHWX napTii 34iiCHIOTLCS 33
yMOBY BiZAICYTHOCTI OBI'PYHTORAHOTO BWUCHOBKY
YNOBHOBEXEHOTO NP0 HAABHICTb KOPYNUiiHUX pusukis.

4. Contributions to support political parties shall be made on
condition that there is no reasonable opinion of the
Commissioner on the presence of corruption risks.

5. [lo nepeBipku Ha [OTPUMaHHS BUMOr 3aKOHOAZBCTEQ, B
TOMY u4uchi aHTukopynuiinHoro, Tta uiel [lporpamu npw
3AIACHEHHI BHECKIB Ha NigTPUMKY MONITUYHKUX NapTilt, OKpiM
YNOBHOBaXXEHOI0, MOXYTb 3any4aTuca iHWi  CTPYKTYpHI
nigposginu Komnarii signosiaHo oo nonituku Komnawii wogo
NIATPUMKY NONITHYHKX NapPTI|.

5. In addition to the Commissioner, other structural units of the
Company may be involved in verifying the compliance with
law, including anti-corruption law, and this Programme when
making contributions to support political parties, in accordance
with the Company’s policy on supporting political parties.

6. Komnarnist Beae peectp 3filicHeHUX BHecKiB Ha MigTPUMKY
noniTudHuX napTii. Taku#h peectp, a Takox iHaHcoBa
3BITHICTb LWOAO onepauiil 3i 3aificHeHHs BHECKIB Ha NiATPUMKY
NONITUYHKX NapTIiA, X oTpumyBadiB, niangralnTb 30epiraHHio
He MeHLUe HiX 5 pokis.

6. The Company shall keep a register of confributions made to
support political parties. Such a register, as well as financial
reporting on fransactions involving contributions to support
political parties and their recipients, shall be stored for at least
5 years.

7. KomnaHia sacrocoBye BuaHaJeHRi UMM PO3ZINOM npasuna
Npu 3[RIACHEHHI NIATPUMKKA NONITUUHUX napTit Ha TepuTopil
Bynb-aKol Aepxasy 3 ypaxyBaHHAM OOMEXeHb Ha niaTpumMKy
NONITUYHUX  MapTil,  BCTAHOBNEHUX  3AaKOHOLABCTBOM
BiINOBIAHOT AAepKaBu,

7. The Company shall apply the rules specified in this section
when supporting political parties on the territory of any state,
taking into account the restrictions on supporting political
parties established by the legislation of the relevant state,

6. lMepeBipka nig vyac yKnageHHs NPaBoOYMHIB NPO 3NUTTA
aGo norrnuHaHHs

6. Due diligence in mergers or acquisitions

1. Npv nnaxysaHHi Ta BUMHEHH] NpaBOUKHIB po 3nKMTTA abo
nornuHanHs Komnaxia saificHioe nepesipky 1opuanyHol ocobu
- noTeHuiHoro ob'ekta 3nuTTR abo NOrMWHaHHA - 3 MEeTo
BUSIBNIEHHA KOPYNUIKRHUX PUBNKIB, RepeBipku METU Ta NOPSAKY
BUKOHAHHS  TaKoro  MpaBoOuMHY  Ha  BiANOBIAHICTL
aHTUKOpYnUikHOMY 3axoHoAaBCTRY Ta Lin [porpami.

1. When planning and executing mergers or acquisitions, the
Company shall audit a legal entity being a potential target of
merger or acquisition in order to detect corruption risks, as well
as to check the purpose and procedure of such a transaction
for compliance with anti-corruption law and this Programme.

2. Nepesipka 3QIICHIOETLCS A0 BUMHEHHS NPaBOYUHY Ta ficns
AOro BUUHEHHS.

2. The audit shall be carried out before and after the
transaction.

3. OBcsirn nepesipky BU3Ha4aloThCs Komnakielo 3anexHo Big
XapakTepy Ta piBHS KOPYNUIAHWUX puaukis, ski MOXYTb
BUHUKHYTU y 3B'\3KYy i3 BYMHEHHSIM nNPaBOYMHY LUOAO
KoHKpeTHoro ob'ekta 3nuTTs abo NornuHaHHs.

3. The scope of the audit shall be determined by the Company
depending on the nature and level of corruption risks that may
arise in connection with the transaction regarding a specific
object of merger or acquisition.

4. [lo nposBefAeHHs nepeBipku 3anyvaeTbesi YNOBHOBaXEHUMH
Ta MOXYTb 3any4atucst iHi ocobu.

4. The Commissioner shall be involved in the audit. Other
persons may also be involved in the audit.

5. 1o BUMHEHHS NPaBOYUHY NepeBipka BKIOYae:

5. Before the transaction, the audit shall include:

1) BuBYeHHs ictopii Ta AianeHocTi ob'ekra anutta abo
NOMFIUHAHHA, CTPYKTYPW WOro 3aCHOBHWMKIB / yuacHukiB /
KiRueBux BereddiliapHux BNacHuKIB;

1) study of the history and activities of the object of merger or
acquisition, the structure of its founders / members / ultimate
beneficial owners;

2) BU3HAYeHHA MONIMBUX 3B'A3KiB o0'ekta 3rmTTst abo
nornuHaHHs 3 odidinHumu ocobamu Ta XapakTepy B3aemogil
3 HiMM,

2) determining possible ties of the object of merger or
acquisition with public officers and the nature of their relations;

3) #ocnifgXeHHs1 OCHOBHUX efneMeHTIB cucTemi 3anobiraHHAa
Ta npoTuail kopynuii (aHTuKopynuiiHoi nporpamu TOLO,
CUCTEMM yNpasniHHA  KopynuilHuMK  pusmkamu) ob'ekTa
3NUTTS abo NornuHaHHs;

3) research of the main elements of the system for preventing
and fighting corruption (anti-corruption programme etc.,
corruption risk management system) of the object of merger or
acquisition;

4) BUSIBNEeHHs BUNagkiB kopynuil, A0 SAkux Moxe OyTu
npuueTHU! ob'exr 3nuTTA abo nornvHaHHs (BIAOMOCTENR Npo
poscnifgyBaHHs, siKi 34IRCHIOIOTLCS / CYZ0BI NMPOBaAXEHHA);

4) detection of corruption cases in which the object of the
merger or acquisition may be involved (information on ongoing
investigations/court proceedings);

5) nepeBipku HasIBHOCTI AilOUMX CaHKUiil, 33CTOCOBaHUX A0
ob'exTa 3nuTTa abo NOrIMHaHHS;

5) checking for the presence of valid sanctions imposed on the
object of merger or acquisition;
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6) BCTAQHOBfIEHHs Kona KoHTpareHTis ob'exta 3nutTs abo
nornvHaHHa  (kniexTis, nocTavanbHuKiB, nocepefHukis) 3
BUCOKUMY KOPYILINHUMY PU3NKaMK Ta XapakTepy [OroBipHUX
BiAHOCUH 3 HAMMU;

6) establishment of the range of counterparties of the object of
merger or acquisition (clients, suppliers, intermediaries) with
high corruption risks and the nature of their contractual
relations;

7) BOCRIMKEHHA MEXaHi3MiB BHYTPILLHbOrO KOHTpOn ob'exTa
anuTTs  abo  NOMMHEHHA  (KOHTPOMIC 33  BYWUHEHHAM
MPaBOYMHIB 3 BUCOKMMM  KODYMLIWHUMYU  pU3vKamu,
AapyBaHHsAM NofapyHKie, 3AIACHEHHSAM HinNoBOY rOCTUHHOCTI,
BnarofiftHOY Ta CROHCOPCLKOT AIRNBHOCTI TOWIO);

7) study of the internal control mechanisms of the object of
merger or acquisition (control over the transactions with high
corruption risks, gift giving, providing business hospitality,
charity, and sponsorship, etc.);

8) pocnigxeHHs HasBHocTI Ta craHy (YHKUIOHyBarHS
CUCTEMU NOBIAOMIEHHSt NPO BYUHEHHN KOpynuifHMX abo
NOB'A3aHWX 3 KOPYMLUIE0 NpaBonopyileHb, HILKWX NOpYLUeHb
3akoHy YkpaiHu «1po 3anobiranHa Kopynuiiy;

8) research of the availability and functioning of the system for
reporting corruption or corruption-related offences and other
violations of the Law of Ukraine on Prevention of Corruption;

9) BU3HaueHHst OBCAry Ta xapakrepy nuWTaHb, SKUM Chif
NpWAINUTY yBary nicnst BUKHEHHS NMPaBOYUHY.

9) determining the scope and nature of issues to be paid
attention to foliowing the transaction.

6. KepiBHuk (BignosigHuit opraH ynpaeniHHs) Komnawil
BPAXOBYE pe3ynbTaTyt Nepesipku npu NpUNHATTI 0OCTaTOYHOO
PILLEHHSt NPO BUMHEHHA NPaBOYUHY.

6. The Company's executive (relevant management body)
shall take into account the audit results when making the final
decision on the relevant transaction.

7. Nicnst BUKHEHHS NPABOYUHY Nepesipka BKAoYae:

7. The audit following the transaction shall include the
following:

1) BUSIBNEHHst HEBIANOBIAHOCTEN ¥ CUCTEMI aHTUKOPYNLINHKX
3axofiB o6'ekra 3nuTTA abo NOFAUHAHHS,

1) detection of inconsistencies in the system of anti-corruption
measures of the object of merger or acquisition;

2) 3abesneyeHHs BIAMOBIAHOCTI CUCTEMW aHTUKOPYMLiRHUX
3axopis ob'exra 3nuTTA abo NOrMVHaKHHS XapakTepy Ta PiBHIO
ApUTaMaHHUX NOMY KOPYNUIRHUX py3nkis,

2) ensuring compliance of the system of anti-corruption
measures of the object of merger or acquisition with the nature
and level of corruption risks inherent in it;

3) BUBHAYEHHS1 KOpUTYBaNbHUX 3axogis Ang MpuBeAeHHA
CUCTEMU aHTUKOPYNLUIWHUX 3axogis y BIANOBIGHICTL i3
BUMOraMu aHTUKopynuiiHoro 3akoHoAaBCcTBA.

3) determining corrective measures to bring the system of anti-
corruption measures in compliance with the anti-corruption
law.

8. Akwjo nip yac 3sfificHeHHs aHTUKOPYNHIHOI Nepesipku
BUABNAIOTLCS hakT¥ kopynuii, KomnaHia exusae saxogis go
X NPUNWUHEHHS, iHOpMyBaHHSt B YCTAHOBNEHOMY ROPSAKY
cneuianbHo ynoBHOBaXeHUX cyb'ekTiB y cdepi npotuail
Kopynuii Ta HegoNYLEHHS NoAIOHWX NPaKTUK y MainbyTHLOMY.

8. If any corruption facts are discovered during the anti-
corruption audit, the Company shall take measures to stop
them, inform specially authorised anti-corruption entities in the
prescribed manner, and prevent similar practices in the future.

7. MNepeBipka kasanaaTiB Ha nocagu

7. Candidate screening

1. Komnania 3 meroto pearisauii uiel Mporpamu B pamkax
npodeayp Aobopy nepcoHany  3AiicHI0E  nepesipku
KaHAWAATIB Ha nocanun, Lo BPa3nuBsi 0 KOpYNLikHUX pusmkis.

1. In order to implement this Programme, the Company shalil
screen the candidates for positions that are vulnerable to
corruption risks as part of recruitment procedures.

2. Nepesipka kaHAWAATIB Ha nocaau NPOBOAUTHCA 3 METOID!

2. Candidates shall be screened in order to:

1) BCTaHOBUTH, 4 HE BUKIUKAE YKNAACHHS TPYAOBOrO
AOroBopy 3 KAHAMAATOM KOPYLiRI puskku gns Komnaii;

1) assess whether the conclusion of a labour contract with the
candidate causes corruption risks for the Company;

2) BCTAHOBUTY, U4 He MpU3BEAE YKNaAeHHA TPYAOBOro
[OTOBOPY 3 KaHAUAATOM AO NOPYLIEHHSI aHTUKOPYNLifHOro
3aKOHOAaBCTBa;

2) assess whether the conclusion of a labour contract with the
candidate leads to a violation of anti-corruption law;

3) nepexoHatMcs y TOMy, W0 kaHauaar 3000B'A3yeTbes
[oTpumysaTucs sBumor iel lporpamu,

3) make sure that the candidate undertakes to comply with this
Programme.

3. PileHHst npo  yknageHHs  TPYAOBOro  [OrOBOpY
NpUIAMAaETbCA 3  ypaxyBarHsM BUMOr  aHTUKOpyhuiiHoro
3aKOHOaBCTBA.

3. The decision to conclude a labour contract shall be made
taking into account the anti-corruption law.

4. [lepeBipku KaHaupartis Ha nocagu, Lo Bpasnuei f[o
KOpYnuifiHWX  pu3ukiB, 3filicHioe  YnoBHOBaXeHWid. 3a
pesynbTatamy nepeBipkM  YNOBHOBaXeHWi roTye ans
xepisHuka KomnaHii obr'pyHTOBaHWI BUCHOBOK NPO HASIBHICTb
4 BIACYTHICTb KOPYMUIAHUX py3nKis,

4. Screening candidates for positions vulnerable to corruption
risks shall be carried out by the Commissioner. Following the
screening, the Commissioner shall draft a substantiated
opinion for the Company's executive of the presence or
absence of corruption risks.
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5. MNopsifok sAificHeHHs nepesipky KaHAMAATIB Ha nocaau Ta
nepenik nocag, IO BPasnuBi [0 KOPYNUIAHUX pUsuUKis,
Bu3Havae KomnaHis.

5. The screening procedure for candidates and the list of
positions vulnerable to corruption risks shall be determined by
the Company.

6. MaTepianu nepeBipku karguaaTie Ha rocaay, Wo Bpasnusi
0O KopynuitHux pusykie, sbepiraiotbcsl B 0COB0BUX Cripasax
NIpOTSIFOM BCbOTO CTPOKY 1X 36epiranHs.

6. The screening materials of candidates for positions
vulnerable to corruption risks shall be kept in their personal
files for the entire period of storage thereof.

VIi. MoBigomneHHs, IX nepeBipka Ta BiANOBIAaNbHICTL

VIl. Notifications, verification thereof, and liability

1. NoeigomnexHn npo MoxnUBI PpakTy KOPYNUiRHMX abo
NoB'A3aHMX 3 KOPYNUico NpaBonopyiletb, IHWKX
nopyueHb 3akoHy Ykpaitu «l1po 3anoGiraHHA kopynuiin

1. Notifications of possible corruption or corruption-
related offences, and other violations of the Law of
Ukraine on Prevention of Corruption

1. KomnaHis cTBOploe cnpustnyai yMOBU ANst BUKpUBAUiB Ta
chopmye nosary 4O BUKpUBaAYIB AK YacTUHY AINOBOT KyNbLTYpK
Komnaii.

1. The Company shall create favourable conditions for
whistleblowers and raise respect for whistieblowers as part of
the Company's business culture.

2. KomnaHisi 3abesrewye BUKpuBayam yMOBU ANst 3AIACHEHHS:
noBifoMIeRHst npo moxnuaei daxkTn  Kopynuitux abo
MoB'A3aHMX 3 KOPYNLIEIO NpaBonopylliedb, HWKX nopyilleHb

2. The Company shall provide whistleblowers with the
conditions for reporting possible corruption or corruption-
related offences and other violations of the Law of Ukraine on

3akoHy VYkpaiHu «[lpo sanobiraHHst kopynuii» (gani - | Prevention of Corruption (hereinafter the Notification) through:
MoBigoMNIEeHHS) LUNSIXOM:
1) 060B'A3KOBOIO CTBOPEHHSA ta  3abesnederHs | 1) mandatory creation and ensuring the operation of channels

hyHKUIOHYBaHHA KaHanis, yepes siki ocoba mMoxe 3AINCHUTH
MoBigoMneHHs, rapaHToBaHO 30epiraloyy CBOIO AHOHIMHICTb
(mani - Kananu nosigomneHs), 3a HeobXigHOCTI - uyepes
€anHuit nopTan noBifoMIeHb BUKPUBaMIB;

through which a person can submit a Notification with
guaranteed anonymity (hereinafter Report Channels), if
necessary, through the Unified Portal of Whistleblower
Reports;

2} Bu3HadeHHs BignosigHo fo 3akoHy Ykpainm «[ipo
3anobiranHs Kopyruii» BHYTPILWHIX npoueayp | mexaHizmis
NpuHATTA Ta po3rnagy [losigomnedb, fepesipky Ta
HanexXHoro pearyBaHHsa Ha HuX;

2) determining of internal procedures and mechanisms for
receiving and considering Notifications, verifying and
responding to them appropriately under the Law of Ukraine on
Prevention of Corruption;

3) HapjaHHs MeToAWYHOT AONOMOFK Ta KOHCynbTauih Loao
3giicHeHHs [MoBIAOMNEHHS NOTERLUIMHUM BUKpHUBaYaM;

3) provision of methodical assistance and advice to potential
whistleblowers regarding the submitting of Notifications;

4) BnpoBamKeHHs MexaHi3MiB 3aoxoueHHs Ta (popMyBaHHS
KynbTypu lNosigoMnenHs;

4) implementation of encouragement mechanisms and
establishment of the Notification culture;

5) ROTPUMaHHS fipaB Ta rapaHTiil 3axXucTy Bukpusadis.

5) compliance with the whistieblowers’ rights and guarantees
of protection,

3. Buxpuaui camocTiiHO BusHavaloTb, fKi  KaHanu
noBiflomrieHb BUKOPUCTOBYBATH ans 3aificHeHHs
NosigoMnexHs.

3. Whistleblowers shall independently determine which Report
Channels to use for reporting.

4. BukpvBaiaM rapaHTyeTbCcs KOHMIREHUIAHICTL B NOPAAKY Ta
Ha ymoBaXx, BU3HaueHux 3akoHom Ykpainu «[po 3anobiraHHa
Kopynuii».

4. Whistleblowers shall be guaranteed confidentiality in the
manner and under the conditions specified by the Law of
Ukraine on Prevention of Corruption.

5. Ocoba moxe 3gificHuTu lNMosigoMneHHst 6e3 3a3Ha4eHHs
astopcTea (@HOHIMHO).

5. A person can submit a Notification without indicating the
authorship (anonymously).

6. lHtopmauia npo KaHanu noBigOMneHb A0OBOAUTLCHA A0
sigoma ycix npauiBHukis, 8 TOMY YKCH Nig Yac NpUAHRTTA Ha
poboTy, po3millyeTbea Ha iHdopMmaLiitiux cTeHpax Komnasii
Ta Ha BeGcanTi KomnaHil,

8. The information on the Report Channels shall be
communicated to all employees, including when hiring, and
posted on the Company’s information stands and on the
Company’s website.

7. Komnania saoxouye fAinosux napTHepis nosifoMnaTy yepes
Kananv noeigomneHs npo Gyab-siki BigoMi iM hakTu BUMHEHHS
KopyniiiHux abo ros'A3aHuX 3 KOPYNLIEo NPaBoNopyLLUEHb,
iHIMX  nopyweHb 3akoHy YkpaiHu  «[lpo  3anobiraHHs
KOpYNLil»  KepiBHUKOM, uneHamu opraHis  ynpasniHHS,
nocagosBumu ocobamu  ycix piBHiB, npauyiBHuKamMu Ta
npencrasHukamu KomnaHii.

7. The Company shall encourage its business partners to
report through the Report Channels any known facts of
corruption or corruption-related offences and/or other
violations of the Law of Ukraine on Prevention of Corruption by
the Company's executive, members of its management
bodies, officials of all levels, employees, and the Company's
authorised representatives.
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8. [losigoMneHHs nNOBMHHO MICTWTK hakTudRi fani, wWo
NIATBEPAXYIOTE  MOXIMBE BYMHEHHR KopynuiiHoro aGo
AOB'A3QHOINO 3 KOpYNUielw  NpaBONOPYLUEHHR,  {HLIOTO
nopyileHHs 3akony Ykpainn «Fpo sanoGirarts kopyndii», siki
MOXYTb 6YTH nepesipeHi.

8. The Notification must contain factual evidence confirming
the possible commission of a corruption or corruption-related
offence or other violation of the Law of Ukraine on Prevention
of Corruption which can be verified.

9. AdodimHe TloBigoMneHHs nignsrae posrnsay, SKuWo
HaBefeHa Yy HbOMY iHOpMALis CTOCYETbCS KOHKPETHO!
0coBU, MICTUTE dakTUUHi fAaHi, Ak MoXyTe 6yTU NnepesipeHi.

9. An anonymous Notification shall be subject to consideration
if the information provided therein relates to a specific person
and/or contains factual evidence that can be verified.

10. 3acobu 3saoxoueHHst [lOBiZOMMEHHA peanisyloTbes
Komnanieto yepes:

10. The Company shall implement the means for encouraging
submission of Notifications through:

1) sarBepixeHHa BHYTPiWHIX AokymeHTtiB Komnanii, axi
BU3Ha4al0Tb (DOPMK 330XOYEHHA, oprarisauiitti 3acagu
hYHKUIOHYBaHHSt MEXaHi3My 3a0XOUEHHS;

1) approval of the Company’s by-laws determining the ways of
encouragement and organisational principles for the
functioning of the incentive mechanism;

2) HajaHHa MeToANYHO! AONOMOTW Ta KOHCYnbTaliit uloao
3fiificHeHHs [NoBigOMNEHHS;

2) provision of methodological assistance and advice
regarding the submission of Notifications;

3) MoparnbHe Ta MaTepianbHe 3a0X04YEHHS BUKpUBaYiB.

3) moral and financial encouragement of whistleblowers.

11.  3acobu opmyBaHHs  kynbTypu  TloBigOMNEHHs
peanisyioTbca Komnaielo yepes:

11. The Company shall implement the means for establishing
the Notification culture through:

1) 3aTBepKeHHs BHYTpPIWHIX [oKyMeHTIB KomnaHii wiofo
eTuyHOT nosediHkv B Komnaii, 3okpema hopmysarHa nosarv
210 BUKpUBAYIB 5K BiANOBIAANbHUX FPOMassiH;

1) approval of the Company's by-laws regarding ethical
behaviour in the Company, in particular the raising of respect
for whistieblowers as responsible citizens;

2) NpoBeAeHHA BHYTPILLRIX HaBYaHb 3 NUTaHb HOPMYBaHHSA
KynbTypy NoBiioMneHHs;

2) internal training on issues of Notification culture
establishment;

3) cucTemaTuuHe  3pificHeHHs
KOMYHiKaL{iiHuX 3axogiB.

ﬂpOCBiTHVIL{bKMX Ta

3) systematic educational and communication activities.

2. MpaBa Ta rapaxTii 3axucTy BUKpUBaua

2. Whistleblowers’ rights and guarantees of protection

1. BuKpuBaHHA € MNOYECHUM NPaBOM KOXHOIO npaLiBHUKa
Komnamii.

1. Whistleblowing is an honourable right of every employee of
the Company.

2. BukpuBay mae npasa Ta rapanTii 3axucty, nepegbadeHi
ctatramu 53% - 538 3akoHy YkpaiHu «[po 3anobiraHHs
KOpynuii», 3okpema:

2. The whistleblower shall have the rights and guarantees of
protection provided for by Articles 533-53% of the Law of
Ukraine on Prevention of Corruption, in particular;

1) nogasatut pokasu Ha niaTeepAKeHRs cBoro foBigOMNEHHS;

1) to submit evidence in support of his/her Notification;

2) oTpUMYBaTY NIATBEPOXKEHHA NPURHATTR | peecTpauil
MosinomnerHs;

2) to receive confirmation of acceptance and registration of the
Notification;

3) Ha KOHMDIAERLIAHICTD;

3) to confidentiality;

4) oTpumMyBaTu iHdopMauilo fipo crtaH Ta pesynbTatu
posrnsgy, nepesipku Ta/abo poscnifysaHHsa iHcopmaulii 3a
hakToM noBIAOMINEHO! HUM iHchopMaLlil;

4) to receive information on the status and results of the
review, verification, and/or investigation of information based
on the information reported by him/her;

5) Ha 3BiNbHEHHA Bif OPUAUYHOI BigNOBIAANbLHOCTI 3a
3aiicHeHHs  [OBIAOMAEHHS!, HOLWMUPEHHs] 3a3HayeHol vy
fMosigomneHHi iHcbopmallii, HesBaxaruuW Ha MOXIUBE
nopylueHHss Takum  TloBigomrneHHsM  CBOIX  TPYROBUX,
LMBINbHUX Yy iHIWLNX 0DoB'A3KIB abo 3000B'si3aHb;

5) for exemption from legal liability for the submission of the
Notification, distribution of the information specified in the
Notification despite the possibie violation of one’s labour, civil,
or other duties or obligations by such a Notification;

6) Ha 3BinNbHEHHs Bif LUMBINLHO-NPaBOBOI BiANOBIAANBHOCTI 3a
mMaiHosy Ta/abo MopanbHy KOAY, 3aBAaHy BHACMigoK
3piicHenHst  [loBifOMNeHHs, Kpim  BURAAKY  3RIKCHEHHS
33BiJOMO HENPABAVBOIO MOBIZOMIEHHS.

6) for exemption from civil liability for property and/or moral
damage caused as a result of the Notification, except in the
case of knowingly false notification.

3. lpaBa BuKpuMBava BUHWKAIOTE 3 MOMEHTY 3AINCHEHHS
MosigomnenHs, sgKe  MicTUTb  akTudHi  gaHi, o
NIATBEPAXYIOTE  MOXMUBE BYWHEHHS KopynuiHoro abo
AOB'A3AHOTO 3  KOPYNUiEls  NPasonopyLleHHsl,  iHLWOoro
nopytuenHs 3akoHy YkpaiHu «[po 3anobiraHks xopynuiiy, siki
MOXyYTb BYTU nepesipeHi.

3. The rights of a whistleblower shall arise upon submitting the
Notification, which contains factual evidence confirming the
possible commission of a corruption or corruption-related
offence or other violation of the Law of Ukraine on Prevention
of Corruption which can be verified.
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4. Bukpusauy 3abesneuylothes rapanTil saxucty oro npas y
NOpAAKY Ta Ha YMOBaX, BCTaHoBNEHUX y 3akoHi Ykpainu «[po
3anobiraHHa kopynuiis.

4. A whistleblower shall be provided with guarantees of
protection of his/her rights in the manner and under the
conditions provided for by the Law of Ukraine on Prevention of
Corruption.

5, 3abopoHeHo poskpuBaTh iHdopmauito 1po  ocoby
BUKpUBa4a, Moro Gnuaskux ocid abo iHWi AaHi, aKi MOXyTb
ineHTudikyeath ocoby BuKpuBaya, Horo ONU3bKMX OCIB,
TpeTim ocobam, siKi He 3anyyalTbecst A0 pPO3TNsagy, nepesipku
Ta/abo poscnifyBaHHst NOBIROMIIEHUX HUM aKTiB, a Takox
ocobaMm, Aii abo 6e3giaAnNbHOCTI AKUX CTOCYIOTLCA NOBIAOMMEHI
HUM haKTy, KpiM BUNAAKIB, YCTAHOBNEHUX 3aKOHOM.

5. It is forbidden to disclose information about the
whistleblower’s identity, his/her family members, or other data
that may identify the whistleblower, his/her family members to
third parties not involved in the review, verification, and/or
investigation of the evidence reported by him/her, as well as to
persons, whose actions or inaction is the subject of the
whistleblower's report, except for cases established by law.

6. [loctyn fo iHdopmayii Npo BUKpUBaYiB Mae nnutle KepiBHUK
Komnatiii, YnosHoBaxeHuii Ta BuaHavyeH! HUM npauiBHWKY, sKi
3a4iaHi B npoueci npuiiHaTTs Ta pesrnsgy flosigomneHb B
Komnasii.

6. Only the Company’s executive, the Commissioner, and the
employees designated by him, who are involved in the process
of accepting and considering Notifications in the Company,
shall have access to the information about whistleblowers.

7. Y pasi BUTOKY KoHdpigeHUiNHOT iHdopmaLlii npo BuKkpuBaya
YnoBHOBaXeHul, KepiBHWK (BUKOHaBuWi opraH) Komnadil 3a
3a4B010 Takoi ocobu abo 3a BriACHOIO [HILIATUBOIO MOBUHEH
HeBiAKNaAHO BXUTY BCIX 3aXOAiB ANS YHUKHEHHS HacTaHHs
HEeraTUBHUX HachifKIB ANS BUKpKUBada, NOB'S3aHUX 3 Takum
PO3TONOLUIESHHAM.

7. In case of leakage of confidential information about a
whistleblower, the Commissioner/the Company's executive
(executive body) must, upon the application of such a person
or on his/her own initiative, immediately take all measures to
avoid negative consequences for the whistleblower associated
with such leakage.

8. KomnaHin 3ab0OpoHsIe 3anskyBaHHs, TMPUHWKEHHA 4
nepecnigyBaHHsa BUKpUBauiB, 3aCTOCYBAHHR A0 HUX iHLLMKX
HEeraTuBHUX 3axX0AIB BNNUBY (BiAMOBU Y NPUAHATTI Ha poboTy;
3BiNbHEHHA YK NPUMYLLEHHS A0 3BiNbHEHHS,; NPUTATHEHHS 210
AvCUMNNIHapHOI BiNOBIAANbHOCTI, iHLWWX 3aX0AiB, B TOMY
uucni opmanbHO NpaBoOMIpHUX pitleHs | Ail, Ak HocsaTb
BuGipKOBUIA XapakTep, 30Kpema, He 3aCTOCOBYIOTLCA A0 iHLWINX
npauiBHukis y  nodibHux  cutyauiax  Ta/abo  He
3acrocoByBanucs A0 NpauiBHuka y noaibHuX cutyaulisx
pahiile) abo norposy y sacTocyBaHHi TAKUX 3aX0A4iB BIIuBY,

8. The Company shall prohibit intimidation, humiliation, or
harassment of whistleblowers, as weli as the application of
other negative measures of influence on them (refusal to hire;
dismissal or forced dismissal; disciplinary actions; other
measures, including formally valid decisions and actions of a
selective nature, in particular those not applied to other
employees in similar situations and/or that were not applied to
the employee in similar situations before) or threats to apply
such influence measures.

9. Bukpusay He Moxe BYTW 3BinibHEHUIA un npumyLLeHnit [0
3BiNbHEHHS, MPUTSTHYTANA Ao AucuunnidapHol
BiANOBIAGNbLHOCTI, NiAAAHWIA iHIWIWM HeraTuBHUM 3axojam
BnnmMBy abo 3arposi Takux saxofis BNUBY Yy 3B'A3KY 3
(oBigoMneHHaM.

9. The whistieblower may not be dismissed or forced to resign,
held disciplinarily liable, subjected to other negative influence
measures or the threat of such influence measures in relation
with the Notification.

10. 3acHOBHUKK (Y4acHWKU), KepIBHWK, OpraHu ynpasriHHaA,
nocanoBi ocobu yeix iHWMX piBRIB, YNOBHOBaXEHWA B MeXaXx
CBOIX NOBHOBaXeHL 3abe3neuylTh YMOBU AN 33XUCTY
BUKpUBaYiB.

10. The founders (members), the executive, management
bodies, officials of all other levels, and the Commissioner
within the limits of their powers shall provide conditions for the
protection of whistleblowers.

11. MpaBa Ta rapaHTil 3axucTy BUKpUBaUiB NOLIMPIOIOTHCA Ha
Br1u13bkvix ocib BUKpuBaya.

11. The whistieblowers’ rights and guarantees of protection
shall extend to family members of the whistleblower.

3. NosinomneHHs npo moxnusi akTy nopyliersb Uiel
Mporpamu

3. Notification of possible violations of this Programme

1. MpauisHukn Ta ocoby, sk HasuaoTbes y Komnawil abo
BUKOHYIOTb NeBHY pobOTY, NPEACTaBHWKW, a TaKkoX AiNosi
naptHepy KomnaHil MOXXyTb NOBIAOMUTY PO BUABIIEH] 03HaKK
ropylenb uiei Mporpamy, dakty nigbypeHHs npauisHukis,
kepiBHUKa, nocapoBuX ocib ycix piBHiB, uneHis opradis
ynpasniHHs  Komnadii [0 BUMHEHHs  KopynuitHux abo
NoB'A3aHKX i3 KOPYNLUIEID NOpYLLUEHb, IHLWMX NopyileHb 3aKoHy
Yxpainu «llpo sanobiraHHs  kopynuii»  SesnocepefiHbo
KepPIBHUMKY  (KepiBHWKY BUKOHaBYOro oprady) Komnadil,
YnoeHoBaxeHOMY ab0 3acHOBHUKaM (yvachukam) KomnaHii,

1. The Company's employees and persons trained or
performing certain work at the Company, the Company’s
authorised representatives, and its business partners may
report detected signs of violations hereof, facts of incitement
of the Company's employees, execlutive, officials of all levels,
and/or members of the Company's management bodies to
commit corruption or corruption-related offences and/or other
violations of the Law of Ukraine on Prevention of Corruption
directly to the Company’s executive (head of the executive
body), the Commissioner or the founders (members) of the
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abo LWNSIXOM HampaBneHHs! eIeKTPOHHOro NOoBIZOMMEHHA Ha
agpecy enektpoHHoi nowTu KomnaHii. Komnadia Moxe
nepenbaunti W iHWi cnocobu nepepadi Ta OTpUMaHHs
inchopmalii.

Company, or by sending an electrohic message to the
Company’s e-mail address. The Company may provide for
other ways of transmitting and receiving information.

2. Tlopsigox posrnagy Takux nosifomnedb, B3aemogil i3
3aABHUKOM, rapaHdTii  3abesneyeHHs  KOHMiAEHUIHOCTI
iHdopmauii  npo  3asBHMKa Ta  3axucty #oro npas
BU3HAYAIOTLCH BHYTPILLHIM AokyMeHToM KomnaRii.

2. The procedure for considering such messages, interaction
with the senders, guarantees of confidentiality of information
about the applicant and protection of his/her rights shall be
determined by the Company’s by-laws.

4. TlpoBepeHHsA BHYTPIlWHIX po3cnigyBanb

4. Internal investigations

1. Y pasi HagxomxeHHs [oBifoMneHHs abo BUABNEHHA O3HAK
BUMHEHHA YNEHOM oprany ynpaeniHHs, nocafgoBoio 0cobolo,
npauisHukom abo npeacTaeHukoM Komnaril kopyniyiiiHoro yum
MIOB'A3AHONO 3 KOPYNUIE  NpaBOMNOPYLEHHs,  IHWOro
nopyLueHHst 3akony Ykpainu «[po sanobiraHHs kopynuii» abo
uiel lNporpamu YnosBHOBaxeHW# 3fificHioe nornepegHio
nepesipky oTpumaHo! (BustsneHol) iHdopmaulil BignosinHo Ao
sumor 3akoHy YkpaiHu «Tlpo 3anobiranHs kopynuii» Ta
BHYTPILLHIX AOKymMeHTiB Komnanil,

1. If a Notification is received or signs of a corruption or
corruption-related offence and/or other violation of the Law of
Ukraine on Prevention of Corruption or this Programme by a
member of the management body, an official, an employee, or
an authorised representative of the Company are detected, the
Commissioner shall carry out a preliminary review of the
received (identified) information in accordance with the Law of
Ukraine on Prevention of Corruption and the Company's by-
laws.

2. Y pasi, sKWo oTpumana (BuaBrneHa) iHdopmalis npo
BUUHEHHST KOPYNUIAHOrO YW nOB'A3AHOIO 3  KOpynuieio
npaBonopyLleHHst, iHWoro nopyexHs 3axkoHy Ykpainu «Tpo
3anoliraHHs kopynuii» cTocyeTbest Aik abo 6esgisnbHOCTI
KepisHuka KomnaHil, Taky iHdopmauiio 6e3 npoBefeHHs
nonepefiHbOl nepesipkv YNOBHOBaXEHUA Y TPULEHHUI CTPOK
Hafcunae cyb'ekry, yNoBHOBaXXEHOMY 34IHCHIOBaTY T pO3rnsA
Yu PO3CAIAYBaAHHSA, 3 ypaxyBaHHsAM MiACNIAHOCTI, Bh3HaYeHoI
crarreto 216 KpumiHanbHOro npouecyanbHOTO Kopekcy
Ykpainu, Ta nonoxeHb, nepeabayennx cratreio 255 Kopexkcy
Ykpaitu npo aaMIHICTpaTUBHI MpaBONOpPYLUEeHHN, a KoMl
BiANOBIAHOIo NUCTa Hagcunae Ao HalioHanbHoro areHTeTsa 3
nuTaHb 3anobiraHHs kopynuif, y pasi, SKUIO BOHO He €
Cy6'eKTOM, YNOBHOBaXEHUM Ha po3rnsag iHdopmadii,

2. In the event that received (discovered) information on the
commission of a corruption or corruption-related offerice or
other violation of the Law of Ukraine on Prevention of
Corruption concerns the actions or inaction of the Company'’s
executive, the Commissioner shall send such information
within three days without conducting a preliminary review
thereof to the entity authorised to review or investigate such
information, taking into account the jurisdiction determined by
Article 216 of the Criminal Procedure Code of Ukraine and
provisions of Article 2565 of the Code on Administrative
Offences of Ukraine, and send a copy of the corresponding
letter to the National Agency on Corruption Prevention, unless
the National Agency on Corruption Prevention is an entity
authorised to review the information.

Orpumana (BusBneHa) iHopMaLia TakoX HaLCUNAETHCH
3aranbHum 36opam yyacHuKam.

The received (discovered) information shall also be sent to the
General Members' Meeting.

3. Y pasi HapxopXeHHs IoBigoMneHHs abo BUSBNERHA 03HAK
BUMHEHHS YNOBHOBAXEHUM KOPYALIHOrO 4# NoB'A3aHoro 3
KOpyfuieto npasonopyLieHHs, [HWOro MNOpYLIeHHst 3aKoHy
YkpaiHu «[po sanobirantst kopynuii» abo uiei lNMporpamu
nonepefHa nepesipka Takol iHcpopMauil  3AIACHIOETbCS
BiANOBIAHC A0 BHYTPILLHIX AokyMeHTiB KoMnaHii.

3. In the case of receiving a Notification or detecting signs of a
corruption or corruption-related offence and/or other violation
of the Law of Ukraine on Prevention of Corruption or this
Programme by the Commissioner, the preliminary review of
such information shall be carried out in accordance with the
Company’s by-laws.

4. 3a pesynbraramu nonepeaHbol NepeBipku NPUMacTbest
Take (Taki) pileHHs:

4. On completion of the preliminary review, the following
decision(s} shall be made:

1) BXUTU 3aX04IB LIO0 NPUNUHEHHSI BUSIBNEHOTO NOPYLLEHHS,

1} to take measures to stop the detected violation;

2) NPUHAYUTH NPOBEAEHHS BHYTPIWHLOTO PO3CHIAYBaHHS Y
pasi  nigTeepaXeHHst  suknageHux y  TloBigoMneHHi
(usiBnenux) hakris abo HeobxigHocTi  noganbLioro
3'ACYBaHHs 1X AOCTOBIPHOCTI;

2) to appoint an internal investigation if the facts stated
(disclosed) in the Notification are confirmed or if there is a need
for further verification of their truthfulness;

3) y pasi BusBNeHHs 03HaK kopynuiinoro abo noe's3aHoro 3
KOpYTiLiieto NpaBonopylleHHs HeraliHo, nNpoTAroM 24 rogus,
NMUCbMOBO MNOBIROMUTY NPO WOro BUMHEHHS  CcreujanbHo
YynosHOBaXeHWi cyb'ekt y cpepi npoTuail kopynuit;

3) if signs of a corruption or corruption-related offence are
detected, immediately, within 24 hours, to notify a specially
authorised anti-corruption agency of commission thereof;

4) 3aKkpuTW NPOBaKEHHA Yy pasi  HenigTBepaXeHHs
BuknageHux y MNosigomnenHi (Bussnenux) dakTis.

4) to close the proceedings if the facts stated (disclosed) in the
Notification are not confirmed.
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5. MeTold BHYTPilLUHLOrO pO3CAifyBaHHA € nepesipka
hakTU4HUX gaHUX Npo MOXNIUBE BUMHEHHS KOpynuiiHOro uu
NOB'K3AHOTO 3 KOPYNLIEl0  NPaBONOPYLIEHHs,  iHLWOTO
nopyiuehrHs 3akoHy Ykpaiuy «[1po 3anobiranHsa xopynuii» abo
uiei MNporpamu.

5. The purpose of the internal investigation is to verify the
factual data about the possible commission of a corruption or
corruption-related offence and/or other violation of the Law of
Ukraine on Prevention of Corruption or this Programme.

6. BHyTpiLLHE po3CrigyBaHHs NPOBOANTL KOMICIA.

6. The internal investigation shall be conducted by the
committee.

7. [Ho cxnapgy komicii 0DOB'A3KOBO  BKIMIOYAETHCSH
YNoBHOBaXEHWH, 32 BUHATKOM BUNAZAKIB, KOMK PO3CiAYyBaHHA
fpU3HaYaeTbCsl 3a HacnigkaMu BUSABNEHHA QakTiB  u#
OTpUMaHHS iHhopmalil npo BYMHEHHS YNOBHOBAKEHUM
KopynuiiHoro abo noB'a3aHoro 3 Kopyriuieo
rpaBoTopYyLLIEHHs!, IHWOro nopyluerHs 3akoHy Ykpaitu «[1po
3anobiranHs kopynuity abo wiel lMporpamu.

7. The Commissioner must be included in the composition of
the committee, except for cases when the investigation is
ordered as a result of discovering facts or receiving information
that the Commissioner is the one committing a corruption or
corruption-related offence and/or other violation of the Law of
Ukraine on Prevention of Corruption or this Programme.

8. Yci nocaposi ocobu Ta npauisHuky Komnadil, Hesanexdo
Bifl 3a¥imaHol nocagu, 3000B'A3aHi crpusTh NPOBEAEHHIO
BHYTPILLHBOTO PO3CHIiAYBaHHs, a TakoX Hafjamath HeodXiaHi
HasBHI JOKYMEHTU Ta MaTepiam.

8. All Company’s officials and employees, regardiess of their
position, shall be obliged to contribute to the internal
investigation, as well as to provide the necessary available
documents and materials.

9. MocapoBa ocoba abo npauiBHKMK Komnarii, LWOAC AKOro
NpoBOAWUTBLCSt  BHYTPIWLIHE  PO3CRigyBaHHA, Moxe Oytu
TUMYACOBO BiICTOPOHEHHKI Big poBoTy (3a HaaBHOCTI NACTas,
nepeabadeHux  3akoHoAaBcTBOM) abo  iHIIKWM  YUHOM
obmexenull B gocTyni 40 marepianbHux, iHgopmauitiux 1a
iHWMX pecypciB Komnarii Ha yac npoBefeHHst BHYTPILLIHbOro
po3cnifiyBaHHa Ha nigcTasi pilieHns kepiBHvka Komnaii abo,
AKWO pOo3crigyBaHHst cTocyeTbecs KepiBHuka Komnadii, Ha
nigcrasi pilueHHs 3aransHuX 360piB y4acHKKis.

9. A Company's official or employee subject to the internal
investigation may be temporarily suspended from work (if
there are legal grounds for that) or otherwise restricted in
access to material, information, and other resources of the
Company for the duration of the internal investigation based
on the decision of the Company’s executive or, if the
investigation concerns the Company’s executive, based on the
decision of the General Members’ Meeting.

10. 3a pesynbTaramMu  BHYTPItUHLOTO  po3chigysBaHHs
npuimMaeTbest Take (Taki) pilleHHs:

4. On completion of the internal investigation, the following
decision(s) shall be made:

1) BUTY 3aX0AIB LJOA0 NPUNUHEHHS BUABIEHOIO NOPYLLIEHHS;

1) to take measures to stop the detected violation;

2) sacTocyBary AucUMnniHapHe CTArHeHH\ A0 BUHHUX OCIO;

2) to apply disciplinary sanctions to guilty people;

3) BUSHaYUTY CNOCODY YCYHEHHS NPUUKUH Ta YMOB BUUHEHHS
NOPYLUEHHS, CNPUYMHEHNX HUM Hacnigkie, sailcHUTY 3axoan
LOAO 3anoBiraHHs TakUM NOPYLUEHHSM Y MaitbyTHbOMY,

3) to determine ways to eliminate the causes and conditions of
a violation/the consequences caused by it; to take measures
to prevent such violations in the future;

4) spifichuT 3axoau LWOAO BIAHOBMNEHHS npas | 3aKOHHUX
iHTepeciB ocib Ta BiglWKoayBaHHA 30UTKIB, LUKOAW, 3aBAAHOl
disnyHUM Ta topuandHuM ocobam BHacTAOK AOfYLIEHUX
NopyLUeHb;

4) to take measures to restore the rights and legitimate
interests of individuals and compensate for losses and
damage caused to individuals and legal entities as a result of
the committed violations;

5) nepepgatv matepianM [QO  opraHy  [OCYROBOrO
poscnifyBaHHsi y pasi BCTaHOBMEHHS O3HaK KpUMIHaNbHOIo
npaBonopylleHHs abo A0 iHLWUX OpraHis, YrNnoBHOBaMeHKX
pearysaTit Ha BUABNEHi NPaBonopyiLEeHHs.

5) to pass the files to the pre-trial investigation body in the
event of establishing signs of a criminal offence or to other
bodies authorised to respond to the detected offences.

11. CTpOK npoBeAEeHHA BHYTPILWHBLOIO PO3CNIAYBAHHA He
rnoBuHeH nepesuLlysatu 30 (TPWALURTL) KaneHAapHKWX AHIB 3
OHS  3aBeplleHHsi nonepegHboi  nepesipku.  Axkwo vy
3asHavyeHuit CTPOK MNepeBipuTH NoBiAOMNEHY (BUABMEHY)
incdopmalito Hemoxnuso, kepisHuk Komnadii npoaoBxye
CTPOK BHYTPILLUHBOrO po3cilifiyBanHs Ao 45 AHi..

11. The term for the internal investigation should not exceed
thirty (30) calendar days upon the date of completion of the
preliminary review. If it is impossible to review the reported
(discovered) information within the specified period, the
Company's executive extends the internal investigation period
to 45 days.

12. MopsAf0K NPOBEAEHHS BHYTPILLHIX PO3CTifyBaHb BU3Havae
KomnaHis.

12. The procedure for internal investigations shall be
determined by the Company.

13. YnoBHoBaxeHui mae A0CTyn A0 MaTepianis nposBeaeHux
BHYTPILLKIX po3crinysaHb, aKi 30epiraloTbcs He MeHe HiX 5
poxis.

13. The Commissioner shall have access to the files of internal
investigations, which shall be stored for at least 5 years.
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5. QucuunnivapHa BianoBifanbHicTb 3a nopyeHHs uiel

5. Disciplinary liability for violation of this Programme

Mporpamu
1. 3a nopyuieHHsi nosioxexb Liel Mporpamn go npadisuukis | 1. The Company’s employees shall be held disciplinarily liable
Komnawif 3aCTOCOBYIOTBHCS 3axoau avicuunninapHot | for violation of the provisions of this Programme in accordance
BipgnosinanbHOCTE 3rigHO 8 3akoHogaBcTsoM, RApaBuiiamu | with law, the Company's by-laws, and labour contracts.
BHYTPILUHBLOrO TPyaoBoOro pO3NopPsAKY KomnaHif,

NONOXEHHAMY TPYAO0BUX A0rOBOPIB.

2. Kagposa cnyxba KomnaHii Hagcunae go HauioHansHoro
areHTCTBa 3 NUTaHb 3anobiraHHa kopynuif 3aBipeHy naneposy
Koniio pilieHHst {Hakazy) kepiBHUKa Komnakii npo HaknaaeHHst
AVICUMNAIHAPHOIO CTArHeHHR Ta iHdopmaliiiy kapTky Ao
pPO3NOPAJYOro AOKYMEHTa NpPO HaknafeHHs (CKacyBaHsi
PO3NOPAAHOro AOKYMeHTa npo HaKnageHHs)
AUCLIMITIIHAPHOrO  CTATHEHHR Ha ocofy 3a BYWUHEHHSA
KOPYNUIiHIX abo NoB'si3aHkX 3 KOpYynuielo npasonopyLLerb 3
METOI0 BHECEHHS BiAOMOCTEH npo HaKknajeHHs
[UCLMNAIHAPHOTO CTAMHEHHA 3a BUYMHEHHst KopynuiiHoro abo
NOB'A3aHOr0 3 KOpynuieio NpaBONOpyLUeHHs A0 ©AuHOro
AEepXaBHOro peecTpy ociB, Ak BUMAUNM kopynuiiiHi abo
NOB'A3aHI 3 KOPYMNLiEo NpasonopyLIeHHs.

2. The Company's personnel service shall send to the National
Agency on Corruption Prevention a certified paper copy of the
decision (order) of the Company’s executive on the imposition
of a disciplinary penalty and an information card to the
administrative document on the imposition (cancellation of the
administrative document on the imposition) of a disciplinary
penalty on a person for committing corruption or corruption-
related offences for the information on the imposition of a
disciplinary penalty for committing corruption or corruption-
related offence to be entered into the Unified State Register of
Persons who Have Committed Corruption or Corruption-
Related Offences.

3. KepiBHUK (BuKOHaBUMI opraH) Komnanii 3abesnevye sxuTTs
3axofiB 32 BYMHEHHS1 KopynuiltHoro abo nos'ssaHoro 3
KOPYNLIEIo fpaBonopyLUeHHS.

3. The Company’s executive (executive body) shall ensure
that measures for the commission of a corruption or
corruption-related offence have been taken.

VIIl. Harnsia, kOHTporib, BHECEHHS 3MiH A0 uiel [Tporpamn

VIIl. Supetrvision, monitoring, and amendments hereto

1. Harnsag i KOHTpOJb

1. Supervision and monitoring

1. YnosHOBaeHUI 34HiCRIOE Harnsa | NOCTIHWIA KOHTpOnb 3a
noTpumanHam uiel Tporpamy 3acHOBHUKamy (yyacHuKamu),
KEPIBHUKOM, YiieHaMu OpraHis ynpasfiiHHS, ROCaZOBUMM
ocobamn ycix piBHIB, nNpauiBHUKaMu Ta NpeacTaBHUKaMK
KomnaHi.

1. The Commissioner shall constantly supervise and monitor
the compliance of the Company’'s founders (members),
executive, members of its management bodies, officials of all
levels, employees, and authorised representatives with this
Programme.

2. Harnsg | koMTposib 32 poTpumanHam uiel [lporpamm
YOBHOBaXERUN 3AiACHIOE LUNSIXOM:

2. The Commissioner shall supervise and monitor the
compliance with this Programme through:

1) poarnsagy i pearyBaHHs Ha [losigoMnenHs;

1) consideration and response to Notifications;

2} 3fiicHeHHA nepeBipok AiAnbHOCTI npauisHukia KomnaHii
L{of10 BUKOHaHHS (peantizauii) uiei MNporpamu;

2) audits of the Company's employees regarding the
compliance (implementation) hereof;

3) npoBeAeHHs MepeBipOK  Opraxi3alitHo-pPo3NopAAYUX
LOKYMEHTIB, MNpaBOuUHIB, iHWKX AoxymenTis Komnasii,
nependaueHnx uiero lNporpamoro, a TakoX iX NpOeKTiB Ha
HanBHICTb KOPYMUIAHNX PUBVIKIB;

3) inspecting regulatory and administrative documents,
transactions, and other documents of the Company provided
for by this Programme, as well as their projects, for corruption
risks;

4) 3AiiCHEeHHs NepicAWYHOrO MOHITOPUHIY BUKOHaHHA LiEl
Mporpamu.

4) regular monitoring of the implementation of this Programme.

KomnaHis moxe BU3HauuTV NopsiAoK 3AiCHERHs NNAHOBUX Ta
no3anniaHoBuX NepeBipoK AisnbHocTi npayiskunkie Komnaril,
nopsafoK NPOBEAEHHS nepeBipoOK AOKYMEHTIB, a TakoX
AOAATKOBI (DOPMUW HArNAAY | KOHTPOMIO 3a JOTPHUMAHHAM Ljel
Mporpamu, 3saxatoun Ha cneuundiky CBOel AisnbHOCTI.

The Company may determine the procedure for scheduled
and extraordinary audits of the Company’s employees, the
procedure for document review, as well as additional forms of
supervision and control over compliance with this Programme,
taking into account the specific featutres of its activities.

3. Axwo nipg vac sgilicHeHHs Harnsay abo KoHTponio 3a
AOTpuMaHHAM  Uiel [lporpamut  YNOBHOBaXEHUI BUABUTL
03HAKWU BUWHEHHS KOPYNLifiHOro abo nos'si3aHoro 3 Kopynuieto
npasBonopyLleHHst, BiH iHiLiloe nepen kepisHukom Komnawil
MPOBEAEHHA BHYTPILWHBLOIO PO3CRIAYBaHHA Y NOPSAKY,

3. If during supervision or monitoring of compliance with this
Programme the Commissioner detects signs of a corruption or
corruption-related offence, hefshe shall initiate an internal
investigation before the Company’s executive in accordance
with the procedure provided for by this Programme and the
Company's by-laws.
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nepegbadeHomy  icio
AokymeHTamu Komnanii.

Mporpamoio  Ta  BHYTPILIHIMK

4. YnoBHoBaXeHWW He pigile HX ofuH pa3 Ha 6 micauis B
CTPOKM Ta Yy NOPsAKY, WO BU3HAYEHI KepiBHUKOM KomnaHii,
fOTye 3BiT 3a pesynbTaTamy MOHITOPWHIY BUKOHaHHs uiel
Mporpamu (gani - 38i1). [o Takoro 3BiTy NPUPIBHIOETHLCA
LopiyHa ouiHka pesynbTatis  BNPOBafXeHHs  3axois,
nepegdaveHnx Wieto lNporpamoto.

4. Following the monitoring of the implementation hereof, the
Commissioner shall draft a report (hereinafter the Report) at
least once every 6 months within the terms and in the manner
determined by the Company's executive. The annual
assessment of the resuits of the measures provided for by this
Programme shall be equated to such a Report.

Y pasi HasisHOCTI BigrogiganeHux oci6 y sifokpemnerunx
nigpospinax KomnaHil, skum generosaHi NOBHOBaXKEHHS
YNOBHOBaXEHOTO, YIIOBHOBAMEHUX Y CYO'eKTax rocrnoaapchbkol
AIANbHOCTI - AOMIPHIX nignpuemcteax, Hap axumn KomnaHis
3AIACHIOE KOHTPOTb, YNoBHoBaxeHWi 3abesnevye nigrotosky
asepeHoro 3siTy.

If there are Designated Persons in separate units of the
Company, to whom the powers of the
Commissioner/authorised persons in the economic entities —
subsidiaries controlled by the Company have been delegated,
the Commissioner shall ensure the drafting of a consolidated
Report.

5. 3sit noBuHeH BrmoYaTy iHdopmalito Woao:

5. The Report should include the information on:

1) cTaHy BUKOHaHHS 3aX0Ais, BU3HAYeHVX Lieto Mporpamolo;

1) the status of measures defined by this Programme;

2) pesynbTarie BRPOBAZAXKEHHA 3axOAiB, BUSHAYeHUX Uicko
Mporpamoto;

2} the results of the measures defined by this Programme;

3) BUSBNEHWX nopylleHs BuMor 3akony YkpaiHu «[lpo
3anobiraHHs kopynuii», uiei Mporpamy, 3axoAiB, BXUTUX ANs
YCYHEHHS1 TaKuX NOpywieHb Ta 3anobiraHHsA X BUYWUHEHHIO Y
MaibyTHLEOMY;

3) detected violations of the Law of Ukraine on Prevention of
Corruption, this Programme, as well as measures taken fo
eliminate such violations and prevent them in the future;

4)  KinbKocTi npoBefeHux  nepesipok, BHYTPIWHIX | 4) the number of conducted audits, internal investigations, and
poscriigysaHb, iX pe3ynbTarTis, results thereof,
5) dhakriB NopyLIeHHa rapaHTii HesanexHocTi | 5) facts of violations of guarantees of the Commissioner’s
YnoBHOBayKeHOro; independence;

6) cTaHy BUKOHaHHS 3aXOAiB, CrIPsSIMOBaHUX Ha YCyHeHHst abo
MiHiMi3aLlilo KOPYNLIAHUX PU3NKIB;

6) the status of measures aimed at eliminating or minimising
corruption risks;

7} npoBefeHNX HaB4yanbHux 3axodiB 3 NUTaHb 3anobiraHHs Ta
BUsIBNEHHA Kopynuil Ta CTaHy 3aCBOEHHA OTPUMaHUX 3HaHb;

7) conducted training on prevention and detection of corruption
and the degree to which this information is understood and
memorized;

8) cnienpayi 3 BukpuBavamu;

8) cooperation with whistleblowers;

9) HOBOBUSABNEHUX KOPYNUIAHWUX PU3NKIB;

9) newly identified corruption risks;

10) npono3uuin i pexomeHaailin.

10) proposals and recommendations.

6. 3BiT MOxe mictuty iHWY iHdOPMaLilD, WO CTOCYeTbes
peaniszauil wiei Iporpamu.

6. The Report may contain other information related to the
implementation of this Programme,

7. YsaranbHeHi pesynbTaTi MOHITOPUHIY BWKOHaHKst uiel
Mporpamn po3MilLyOTECH Y 3aranbHOMY BIRKPUTOMY AOCTYRI
Ans npauisHukie Komnawii, a Takox Ha odininHomy Bebcalti
Komnaril (3a HasBHOCTI).

7. The summarised results of monitoring the implementation
of this Programme shall be placed in public access for the
Company's employees, as well as on the Company’s official
website (if any).

8. YnosHoBaxeH®it 3abe3neyye He pifLle HidX oaut pas Ha pik
opraHisauito 3AiNCHeHHst OLHKM pesynbTariB BIPOBAMKEHHS
3axopis, nependaveHux dieto Mporpamoto.

8. The Commissioner shall ensure the organisation of the
assessment following the implementation of measures
provided for hereby at least once a year.

9. PesynbTaT OLIHKYM Y3aranbHIOOTHCA YOBHOBAXEHUM Y
MUCbMOBOMY  38BiTi, SKWW BIH nepeAae KepisHUKY, Ta
3acHOBHWKaM (yvacHukam) Komnaii.

9. The Commissioner shall summarise the assessment results
in a written report, which he/she shall submit to the Company’s
executive and founders (members).

10.  Ouinka  pesynbTaTis = BNPOBaAXEHHS  3axoAis,
nepeatadenux Uiewo  [Iporpamoio, TNpPOBOAWTBCS  3a
KpUTEPIisiMY, BU3HaYEHUMU YNOBHOBAXEHUM, Ta Mae MICTUTH
iHtbopMmallito B obcsiai He mMeHLLIoMy, HiXX nepeabayeruit ans
3BiTYy.

10. The results of the implementation of measures provided
for hereby shall be assessed according to the criteria
determined by the Commissioner and must contain
information in the scope not less than that provided for the
Report.
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2. BreceHHA 3MiH fo uiel Mporpamu

2. Amendments to the Programme

1. KepiBnuk Komnanil 3abesnevye opraHizauilo mexaxismis
3BOPOTHOIO 3B'AA3KY Ta iHlLi BHYTPILUHI fipoLec, CnpsiMoBaHi
Ha NIATPUMKY Ta nocTiliHe BROCKoHaneHHn wiei Mporpamu.

1. The Company’s executive shall ensure the organisation of
feedback mechanisms and other internal processes aimed at
the support and continuous improvement of this Programme.

2. Lis MNporpama nepernafaeTsest y Takux BURagkax:

2. This Programme may be revised in the following cases:

1) 3a pesynbTatamu:

1) upon completion of:

OLiHIOBAHHA KOPYNLUiIMHUX pU3uKis y AisnsbHocTi KomnaHii;

the assessment of corruption risks in the Company’s
operation;

3filicHeHHs Harnsigy | KOHTPONKD 3a AOTpUMAHHAM  Uiel
Mporpamy, a TakoX OUIHKY pesynbTaTiB BrpoBamKeHHs
nepenbadeHux Heto 3axonis,

supervision and monitoring of compliance with this
Programme and the assessment of the implementation results
of activities provided for herein;,

2) y pasi BHECEHHS [0 3aKOHOAABCTBA, B TOMY uuCAI
aHTUKOPYNUIRHOTO, 3MiH, $Ki BAAWBaOTb Ha AiANbHICTL
KomnaHi;

2) in case of changes to the legislation, including anti-
corruption law, which affect the Company’s operation;

3) y pasi amiH B opraHrisauiiHin crpyktypi Ta BisHec-npoliecax
KomnaHii (3a HeoOxigHoCTi).

3) in case of changes in the organisational structure and
business processes of the Company (if necessary).

3. IHiyiaTopom BHeceHHst amiH go uiel Tiporpamu moxe 6yTu
YNoBHOBaXeHWIA, @ TaKOK 3aCHOBHUKM (YHACHUKW), KepiBHUK
{BUKOHaBUWIA Opran), NnocanoBi 0COOWU YTiX PiBHIB, NpauUiBHUKY
Komnaii.

3. The amendments to this Programme may be initiated by the
Commissioner, as well as by the Company's founders
(members), executive (executive body), officials of all levels,
and employees.

4. Tponosuyil wWoAo BHeceHHs 3MiH Ao uiel Tlporpamy
roAalThcs  YrioBHOBa)eHOMY, SKkulh  iX  BuMBYae Ta
cucremaTriusye.

4. Proposals for amendments to this Programme shall be
submitted to the Commissioner who examines and
systematises them.

5. Pa3 Ha pik YrnoBHoBaxeHuit Hanae kepisHuky Komnanii
y3aranbHeHHst Npono3utiit LIOA0 BHECeHHSs 3MiH [o uiel
[Mporpami Ta Hafjae cBOT pekomeHAaLli Lo X BpaxyBaHHs
abo BiAXunNeHHs.

5. Once a year, the Commissioner shall provide the
Company's executive with a summary of proposals for
amendments to this Programme along with his/her
recommendations regarding their adoption or rejection.

6. KepisHuk Komnadii, oTpumaBwy Bil YNOBHOBaXKEHOTO
y3aranbHeHHs [Mponosutiil 1WoA0 BHECEeHHS 3MiH A0 uiel
MNporpamu, iHilitoe npoBefeHHs X BiZKPUTOrO 0BroBopeHH:
npatiiBHukamMn (TpyaOBUM KOMEKTMBOM) Ta 3aCHOBHUKAMU
{yyacHukamu).

6. The Company's executive, having received from the
Commissioner a summary of proposals for amending this
Programme, shall initiate an open discussion of them by the
employees {labour collective) and the Company’s founders
(members).

7. Y Bunagkax, Konu 3acHOBHUKM  {yvacHuku) abo
YnoeHoBaXeHU# HanonsrawTs Ha TePMIHOBOMY BHECEHHI
nesHux 3min go uiel lporpamu, xepiBrHUK Komnaii y
HallkopoTILMIA CTpOK, ane He nisniwe 10 AgdiB 3 AHA
HaAXOMXKEHHST Takux npono3vuid, iHiUile npoBeaeHHn
BiANOBIAHOrO 0BrOBOPEHHS.

7. In cases where the Company's founders (members) or the
Commissioner insist on urgent amendments to this
Programme, the Company's executive shall as soon as
possible, but no later than ten (10) days upon the receipt of
such proposals, initiate the respective discussion.

8. Y pasi cxBaneHHa Nponoauliy Loao BHECEHHS 3MiH 10 uiel
lMporpamn 3acHOBHUKaMu (yyacHuUKaMmu) Ta npayiBHUKamu
(tpynosum Konexktusom) Komnadii kepiBHUK Komnawii csoim
piLEHHAM (HakasoM) saTeBepAXye BiANOBIAHI 3MiHW, AK€
HeBiZ'eMHOI0 YacTuHoto uiet lNporpamu.

8. In case of approval of proposals on amendments hereto by
the Company’s founders (members) and its employees (labour
collective), the Company's executive by his/her decision
(order) shall approve the corresponding changes, which are
an integral part of this Programme.

9. 3minn fgo uiei lporpamu He MOXYTb BCTAHOBIOBATH
CTaHAapTh Ta BUMOTrW HWkKYi, HIX nepepbaueHi 3akoHoM
Ykpaism «llpo 3anobiraHHs  kopynuil» Ta  Twnosolo
AHTUKOPYNUINHOK nporpamMoto tOpUANYHOT ocobu,
3aTBepKeHOI0 Hakasom HalioHanbHOTO areHTeTBa 3 nuTaxb
3anobiranHs Kopynuil,

9. Changes hereto cannot set standards and requirements
lower than those stipulated by the Law of Ukraine on
Prevention of Corruption and the Model Anti-Corruption
Programme of a Legal Entity approved by order of the National
Agency on Corruption Prevention.

37




